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HOW DID WE DO?......

The purpose of the Midlands Technical College Fact Book is to provide statistical data to support the
College’s administration in sound planning and decision making. We need your help to improve this
publication and make it a more useful and informative document. After reviewing the Fact Book, please
complete this questionnaire and return it to the Assessment, Research and Planning Office on the Airport
Campus.

Optional: Name I | Ext. I:'

1. Did you find any information that was particularly useful and that you would like to see
continued? Please list page number(s).

2. Did you find any information that should be eliminated from future editions? Please describe
and list page number(s).

3. Please describe any information that you found confusing. Please list page number(s).

4. Is there any information you think should be added or expanded in future editions of the Fact
Book?

5. Additional Comments:

THANK YOU FOR YOUR ASSISTANCE
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PURPOSE AND CONTENT OF THE FACT BOOK

The purpose of the Fact Book is to provide statistical information to support Midlands Technical
College’s administration in sound planning and decision making.

The Fact Book is divided into seven distinct sections. The first several pages review general information
about Midlands Technical College’s history, mission statement and its program offerings.

The second section focuses on curriculum student enrollment for the Fall 1996 to the Fall 2000
semester. Enrollment comparisons are provided to view Midlands Technical College in regards to other
South Carolina institutions. Overall student enrollment by full-time/part-time and day/night status, sex,
race, campus and county of residence is also provided. Enrollment profiles, by division and program,
are also included in Section three. For other statistical information, please contact our office.

Section four provides information on graduates in regard to the degrees, diplomas and certificates
awarded by the institution. Graduate placement survey data are presented for the 1994-1995 through
1998-1999.

Section five reviews Midlands Technical College’s student retention rates. Retention rates are based on
first-time entering freshmen and transfer-in students only. For breakdowns by specific cohort groups
and detailed program information, please contact our office.

Section six provides information on the College’s Continuing Education division enrollment figures
from 1995-1996 through 1999-2000.

Section seven gives economic/population data for South Carolina and Midlands Technical College’s
section area.

Any questions regarding information contained in the Fact Book should be directed to personnel in the
Office of Assessment, Research and Planning listed below:

Dorcas A. Kitchings, Director of Assessment, Research and Planning
Charles H. Parker, Director of Academic Planning and Reporting
Nancy Floyd-Finch, Research Administrator

Carolyn F. Roof, Research Analyst

Harriete Merrill, Administrative Specialist

Carla Sadlier, Administrative Specialist

Midlands Technical College does not discriminate in admissions or employment on the basis of race, sex, national origin, or ethnic group,
color, age, religion, disability or military service. In compliance with Title IX of the Education Amendments of 1972, section 504
of the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1992, Midlands Technical College offers access and
equal opportunity in its admissions policies, academic programs and services, and employment of disabled individuals in that no
otherwise qualified person will be denied these provisions on the basis of a disability. Dr. Ronald Rhames has been designated to coordinate
compliance with the nondiscrimination requirements contained in section 35.107 of the Department of Justice regulations, section 504 and
Title IX regulations. Information concerning the provisions of the American with Disabilities Act and the rights and privileges thereunder
are available from the ADA/EEOC coordinator. He can be reached at: Midlands Technical College, P. O. Box 2408, Columbia, SC 29202,
(803) 822-3261.

Midlands Technical College is accredited by the Commission on Colleges of the Southem Association of Colleges and Schools (1866
Southern Lane, Decatur, Georgia 30033-4097; telephone number (404) 679-4501) to award associate degrees, diplomas and certificates.
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COLLEGE HISTORY

The present-day Midlands Technical College is the product of a rich and unique history. Never before had a public trade
school, a public technical education center, and a private junior college merged to form a comprehensive two-year
technical/community college in South Carolina.

In 1947, the South Carolina Area Trade Schools (SCATS) Act established the South Carolina Area Trade School — Columbia
Campus to provide skilled and educated workers to fill the burgeoning manpower needs of the community. In 1968, the
name vas changed to Columbia TEC and it became part of the State Committee for Technical Education, which was
responsible for guiding the technical programs in the state. The site of Columbia TEC is now the Airport Campus of
Midlands Technical College and the campus enrolled approximately 4,550 students in Fall Semester 2000.

Richland Technical Education Center (Richland TEC) was established in 1963 to address the need for specialized training for
industrial growth and the first students enrolled in the Fall of 1963. By 1969, the enrollment of the school expanded to 1,200
students and Lexington County officials joined forces with Richland County to form the Richland-Lexington Counties
Commission for Technical Education. With this partnership, the name of the school was changed to Midlands TEC.

Approximately 15,500 students were enrolled in Midlands TEC between the years of 1969 and 1974. Major programs of
study were offered in the areas of engineering technology, business and allied health. Midlands TEC ( originally Richland
TEC) is now the site of the Beltline Campus and the campus enrolled approximately 4,530 students in Fall Semester 2000.

Columbia’s Palmer College, a private business college, joined with the State TEC Board in 1973. At that time, Palmer
College annually enrolled 1,000 students in sixteen associate degree and diploma programs. On March 21, 1973, Columbia
TEC, Midlands TEC, and Palmer College merged to form a single, multi-campus college that would operate as three separate
entities governed by one local commission through June 1974. On July 1 of 1974, the three separate institutions merged to
form Midlands Technical College (MTC) under the guidance of the Richland-Lexington Counties Commission.

Midlands Technical College is accredited by the Commission on Colleges of the Southern Association of Colleges and
Schools (1866 Southern Lane, Decatur, Georgia 30033-4097; telephone number (404) 679-4501) to award associate degrees,
diplomas and certificates. Midlands Technical College currently provides a variety of educational opportunities which
support its mission of human resource development in support of economic growth in its service region.

Approximately 90 associate degree, diploma, and certificate programs of study are offered here a Midlands Technical
College. A strong college transfer program has evolved to allow students the opportunity to take the first two years of a
baccalaureate degree and transfer to one of the state’s four-year institutions. Midlands Technical College is currently the
largest feeder college to Columbia College and the University of South Carolina.

The Harbison Continuing Education Center of Midlands Technical College provides continuing education opportunities to
over 30,000 individuals annually and is one of the largest providers of noncredit professional upgrade training of any two-
year college in the state. Off-campus sites offer college education classes to many of the area’s residents.

The average age of Midlands Technical College students is 26 years old. The student population is 59 percent female.
Approximately 550 people are employed at the College on a full-time basis. The majority of the faculty have attained at least
a master’s degree.

Approximately 76 percent of Midlands Technical College’s 1998-1999 graduates who did not continue their education after
graduation were employed in jobs related to their field of study. State-of-the-art equipment, a well-qualified faculty and staff,
and hands-on experiences give Midlands Technical College’s students the quality education and training they need to
successfully compete in the marketplace.



STATEMENT OF VISION

Midlands Technical College will be a leader in creating innovative learning environments that enhance individual
success, support economic development and provide opportunities for lifelong education.

STATEMENT OF MISSION

Midlands Technical College is a comprehensive, urban, public, two-year college serving the primary region of
Richland, Lexington and Fairfield counties of South Carolina. College programs and services provide accessible,
affordable, high-quality post-secondary education that prepares traditional and nontraditional students to enter the
job market, allows them to transfer to senior colleges and universities, and assists them in achieving their
professional and personal goals. Through its programs and services, the college equitably provides higher
education opportunities and supports the economic growth of the community.

STATEMENT OF ROLE AND SCOPE

The college implements its mission through a clearly defined set of programs, services and partnerships that
include:

College-Level Credit Programs. The college serves approximately 10,000 to 15,000 credit students through
courses leading to associate degrees, diplomas and/or certificates in Health Sciences, Arts and Sciences, Business,
Computer Technology, Public Service, and Industrial and Engineering Technologies.

Continuing Education Programs. The college provides professional and occupational training and development
through open enrollment and customized courses to approximately 30,000 individuals from area businesses,
industries, and governmental and health agencies. Self-supporting noncredit activities for personal enhancement
are also available.

Student Development Programs and Services. The college offers developmental programs and services to
enrolled and prospective students and alumni to increase their success and enhance their potential for personal,
educational and professional growth.

Economic Development Programs. The college promotes the economiq development of the region by providing
work-force training for new and expanding industries and technology transfer to developing companies. The
college also supports economic development agencies by assisting in the recruitment of businesses and industries
to the area.

Access Programs and Services. The college provides special recruitment, counseling and evaluation services
that increase access for students not traditionally served by higher education.



STATEMENT OF VALUES

Midlands Technical College respects the diversity of its student body and recognizes the work and potential of
each student. Therefore, the college affirms the following values and beliefs:

Commitment to Students. Belief in the priority of providing the finest instruction, resources and support
services to enhance the growth and development of our students. The college supports students in clarifying their
lifelong goals, developing interpersonal skills, becoming self-sufficient and engaging in lifelong leaming.

Commitment to Excellence in Education. Belief in providing and being accountable for the quality of technical
and general education and student support services. Our associate degree graduates are prepared to demonstrate
their knowledge in written and oral communication, mathematics, scientific method, individual and social
behavior, computer skills, and humanities. Education in ethics, problem solving and critical thinking, research
and information literacy, and technology literacy are integrated into all curricula.

Contribution to Community. Recognition of the importance of enhancing the economic vitality and quality of
life for all citizens of the community.

Commitment to Access and Diversity. Belief that the college will provide access to programs and services to
students who may benefit and that the college should represent the diversity of the community.

Commitment to Faculty and Staff. Recognition of the importance and contribution of all individuals who
collectively create a positive learning environment. All members of the college community will have the
opportunity to enhance their potential for purposeful, gratifying and productive lives.

Quality Campus Environment. Recognition of the importance of providing a safe work and learning
environment that is characterized by integrity, clear communications, open exchange of ideas, involvement in
decision making and respect for all individuals.

Effective Use of Resources. Belief in the effective use of college resources to provide quality education and
services to its students and community and to be accountable to all of its constituents.



MIDLANDS TECHNICAL COLLEGE
N DEGREE, DIPLOMA, CERTIFICATE AND
COOPERATIVE PROGRAMS OF STUDY

ASSOCIATE DEGREE PROGRAMS (28)
Accounting

Architectural Engineering Technology
Associate in Arts

Associate in Science

Automotive Technology

Civil Engineering Technology

Commercial Graphics

Computer Technology

Criminal Justice Technology

Dental Hygiene

Electronics Engineering Technology
Engineering Design Technology

General Technology

Health Information Management

Heating, Ventilation, Air Conditioning Technology
Human Services

Legal Assistant/Paralegal

Machine Tool Technology

Management

Marketing

Medical Laboratory Technology

Nursing (ADN)

Office Systems Technology

Pharmacy Technology

Physical Therapist Assistant

Radiologic Technology

Respiratory Care

Telecommunications Systems Management

DIPLOMA PROGRAMS (9)

Air Conditioning/Refrigeration Mechanics
Dental Assisting

Industrial Electricity/Electronics
Information Technology

Machine Tool

Pharmacy Technician

Practical Nursing

Respiratory Care Technician

Surgical Technology

COOPERATIVE PROGRAMS (4)
Dental Hygiene

Medical Record Coder

Pharmacy Technician
Pre-Occupational Therapy Assistant

Revised 2/6/01

CERTIFICATE PROGRAMS (51)
Accounting
Advanced Computer Systems
Applications Programming
Automotive:
Automotive Heating and Air Conditioning Repair
Brake, Suspension and Steering Repair
Drive Train Repair
Electrical Systems Repair
Engine Performance
Engine Repair
Basic Computer Maintenance
Basic Electrical Wiring
Carpentry--Qualified Framer
Commercial Graphics:
Electronic Publishing
Offset Pre-Press Techniques
Community Pharmacy Technician
Computer Aided Design
Computer-Aided Transcription
Court Reporting
Criminal Justice
Database Development
Electrical Engineering Transition
Enterprise
Health Sciences and Nursing Preparation
Heating/Ventilation/Air Conditioning/Refrigeration
Information Systems
Information Systems Networking
LAN Networking Systems
Legal Assistant/Paralegal
Machine Tool:
Bench Work and Lathe Operations
CNC Set-up and Operations
Maintenance Machinist I
Maintenance Machinist II
Mill and Grinder
Plastic Operations and Moldmaking
Tool Room Machining
Mechanical Engineering Transition
Medical Assisting
Medical Record Coder
Networking Specialist
Nuclear Medicine
Office Support Specialist
Pre-Dental Hygiene
Pre-Health Information Management
Pre-Health Studies
Pre-Medical Laboratory Technology
Pre-Occupational Therapy Assistant
Pre-Physical Therapist Assistant
Pre-Respiratory Care
Pre-Technology
Routing and Network Configuration
Web Design and Maintenance
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Fall 2000 Undergraduate Student Enrollment Comparisons

15266 14066

10786 10246 9750 9702

uscC CLEMSON GREENVILLE TRIDENT MTC CHARLS."

*College of Charleston

*College of Charleston

Note: MTC is the fifth largest institution in South Carolina in terms of undergraduate student
enrollment.

FALL 2000 UNDERGRADUATE STUDENT ENROLLMENT
OF OTHER INSTITUTIONS IN MTC'S SERVICE AREA

College Headcount
University of South Carolina 15,266
Allen University 550
Benedict College 2,966
Columbia International University 580
Columbia College ‘ 1,207
Columbia Junior College of Business 250
Newberry College 735
Midlands Technical College 9,702
Total 31,256

Source: SC Higher Education Statistical Abstract, Commission on Higher Education




Fall 2000 Technical Colleges' Enroliment
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FALL 2000 TOTAL STUDENT ENROLLMENT
OF OTHER SC TECHNICAL COLLEGES

College Headcount
Aiken Technical College 2,268
Central Carolina Technical College 2,546
Northeastern Technical College 982
Denmark Technical College 1,240
Florence-Darlington Technical College 3,814
Greenville Technical College 10,786
Horry-Georgetown Technical College 3,693
Midlands Technical College 9,702
Orangeburg-Calhoun Technical College 1,861
Piedmont Technical College 4,104
Spartanburg Technical College 3,030
Technical College of the Lowcountry 1,776
Tri-County Technical College 3,612
Trident Technical College 10,246
Williamsburg Technical College 661
York Technical College 3.597
State Technical Colleges Total 63,918

Source: MIS Opening Fall Extract 2000, South Carolina Commission on Higher Education.
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MTC Headcount and FTE Comparisons

9499 9527 9739 9758 0545

6002.72 5958.25 6049.86 6210.46 6000.80 | ®Headcount
OFTE

Fall 1996 Fall 1997 Fall 1998 Fall 1999 Fall 2000

% Change from
Fall 1996 Fall 1997 Fall 1998 Fall 1999  Fall 2000 Fall 1996 to 2000

Headcount 9,499 9,527 9,739 9,758 9,545 +0.5%

FTE 6002.72 5958.25 6049.86 6210.46 6000.80 -0.03%

Note: Enrollment figures above are as of the end of the schedule change/purge period and are not official Fall
Headcount and FTE from the IPEDS Enrollment Reports.

Source: Master File Stats--Enrollment Statistics
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MTC Comparisons By Day/Night
70% 70% 69% 1% 72%
O Day
30% 30% 3T% 29% 28% O Night
Fall 1996 Fall 1997 Fall 1998 Fall 1999 Fall 2000
MTC Comparisons By Full-Time/Part-Time
56% 56% 57% ., 5% 55%
44% 44% 43% 45% 45%
O Full-Time
O Part-Time
Fall 1996 Fall 1997 Fall 1998 Fall 1999 Fall 2000

Source: Master File Stats--Enrollment Statistics




MTC Comparisons By Race
63% 59% 60% 59% 56%
OBlack
, %L O White
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MTC Comparisons By Sex
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Source: Master File Stats--Enrollment Statistics
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MTC Comparisons By Campus
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Source: Master File Stats--Enrollment Statistics
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CURRICULUM PROGRAM STATISTICAL INFORMATION
BY COLLEGE/DIVISION/PROGRAM

DEFINITIONS

Total Headcount - Total number of students enrolled in a technical education program.

FTE (Full-Time Equivalency) - Technical education program enrollment as expressed in full-time
equivalency. Total number of credit hours divided by 15 and calculated to the hundredth.

Retention Rate - Percentage of students who either continued their studies or graduated from a specified
program within two defined periods of time.

Graduates Available for Placement - Number of graduates minus the number of graduates who indicated
they were not seeking employment at the time surveyed.

Percent of Graduates Placed - Number of graduates who found employment related/unrelated to their
program of study and those who continued their education elsewhere.

NOTES

A listing of all MTC Degree, Diploma, Certificate and Cooperative programs of study are provided on page
6 of this document. Only technical programs with headcount during the Fall 1996 through Fall 2000
semesters have their statistics indicated on the following pages.

Totals for Fall Term enrollment and student profiles found on the following pages do not match due to
different run dates, methods of calculation, and campus assignment of students from the printouts used to
compile this data.

Retention rates are provided only on the college overall. Please contact the Assessment, Research and
Planning Office for detailed retention information by program of study. Retention is based on the number
of first-time MTC entering students who continued their studies or graduated within two defined time
periods. Please keep in mind the cohorts change from year to year. Also, it should be noted there may be
small numbers in the cohort majoring in a specific program so dramatic changes could occur from one
year to the next.

Job market information was collected from the South Carolina Employment Security Commission, Labor
Market Information Division. The title of the report is South Carolina Industry and Occupation
Projections 1996-2006.
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PROGRAM: TOTAL COLLEGE

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 9499 -- 9527 -- 9739 -- 9758 -- 9545 --
FTE 6002.72 -- 595825 --  6049.86 -- 621046 -~ 6000.80 --
Full-time 4205 44% 4152  44% 4205 43% 4378 45% 4249 45%
Part-time 5294  56% 5375 56% 5534 57% 5380 55% 5296 55%
Day 6675 70% 6699 70% 6750 69% 6887 71% 6908 72%
Night 2824 30% 2828 30% 2989 31% 2871 29% 2637 28%
Continuing 5470 58% 5788 58% 5457 56% 5626 S8% 5526 S58%
New 3460 36% 3518 37% 3762 39% 3556 36% 3412 36%
Readmit 569 6% 521 5% 520 5% 576 6% 607 6%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 3741  39% 3759 39% 4039 41% 4007 41% 3960 41%
Female 5758 61% 5768 61% 5700 59% 5751 59% 5585 59%
Race:
Black 2985 31% 2999 31% 3007 31% 3160 32% 3034 32%
White 5958 63% 5637 59% 5892 60% 5774  59% 5349 56%
Other 556 6% 891 10% 840 9% 824 9% 1162 12%
Average Age: 27 27 27 26 26
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 1538 1505 1518 1578 1509
Avg. Enrl/Section 18 18 18 18 19
First-Time Entering Retention Rates:
Fresn. 10 Soph. (Fall to Fall) 1995-56 1996-97 1997-98 1998-99
Total 48.6% 49.8% 51.1% 51.5%
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 1092 1112 1108 1185
# Available for Placement 1079 1055 917 1121
% Placed 94.7% 98.1% 100% 99.2%

Job Market Information Available on this Program of Study:

Total occupations equaled 1,769,520 employees in SC in 1996 and employment statistics project 2,023,820 personnel by
2006, an increase of 14.4%. Overall, the job market has looked steady since 1990 and will continue to be so through
the year 2006. This is also apparent by the overall College job placement rate of 95% or more since 1994-95.

Focusing on MTC programs, jobs which show the greatest potential increases in employees in SC by 2006 include:
Human Services, Legal Assistant/Paralegal, Dental Hygiene, Medical Assistant, Physical Therapy Assistant, Respiratory
Care, Computer Technology, Electronics Servicing and Machine Tool Technology.
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* The %’s for Hdct. & FTE Are A Proportion of the Total College’s Enrollment.

PROGRAM: NURSING AND HEALTH SCIENCES DIVISION

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 2228  23% 2215 23% 2109 22% 2128 22% 2052 21%
*FTE 1414.84 24% 1402.63 24% 1358.34 23% 137593 22% 1278.40 21%
Full-time 932 42% 911 41% 907 43% 908 43% 819 40%
Part-time 1296 58% 1304 59% 1202 57% 1220 57% 1233 60%
Day 1797 81% 1786 81% 1705 81% 1720 81% 1722 84%
Night 431 19% 429 19% 404 19% 408 19% 330 16%
Continuing 1232 55% 1253 56% 1134 54% 1159 54% 1108 54%
New 941 42% 929 42% 941 45% 905 43% 881 43%
Readmit 55 3% 33 2% 34 1% 64 3% 63 3%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No Y% No Y% No % No % No Yo
Sex:
Male 282 13% 295 13% 279 13% 243 11% 221 11%
Female 1946 87% 1920 87% 1830 87% 1885 89% 1831 89%
Race:
Black 777 35% 801 36% 759 36% 798 38% 733 36%
White 1351 61% 1237  56% 1217 58% 1193 56% 1138 55%
Other 100 4% 177 8% 133 6% 137 6% 181 9%
Average Age: 26 26 26 26 26
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 211 206 226 215 195
Avg. Enrl/Section 10 10 10 11 12
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1993-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 318 354 364 417
# Available for Placement 314 342 308 395
% Placed 97.5% 99.4% 100% 99.5%

Job Market Information Available on this Program of Study:

Graduates from this division enter careers as qualified personnel with hands-on clinical experience and guidance from area
hospitals and health staff. Over the years, students have proven very successful with national exams for certification and in
finding excellent job opportunities available in SC.

Programs with excellent employment projections in SC by the year 2006 include: Health Information Management,
Physical Therapy Assistant, Medical Assistant, Respiratory Care and Dental Hygiene.




* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Dental Assisting (Diploma)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 22 1% 21 1% 18 1% 14 1% 12 1%
*FTE 20.66 2% 19.67 1% 17.06 1% 1293 1% 1246 1%
Full-time 20 91% 18 86% 15 83% 12 86% 12 100%
Part-time 2 9% 3 14% 3 17% 2 14% 0 --
Day 21 95% 20 95% 18 100% 12 86% 12 100%
Night 1 5% 1 5% 0 -- 2 14% 0 --
Continuing 2 9% 3 14% 1 6% 1 7% 0 --
New 20 91% 18 86% 17 94% 13 93% 12 100%
Readmit 0 -- 0 -- 0 -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Sex:
Male 0 -- -- 0 -- 1 7% 0 --
Female 22 100% 21 100% 18 100% 13 93% 12 100%
Race:
Black 3 14% 4 19% 6 33% 2 14% 3 25%
White 19 86% 13 62% 8 45% 10 72% 7 58%
Other 0 -- 4 19% 4 22% 2 14% 2 17%
Average Age: 24 24 24 22 23
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 14 14 13 8 7
Avg. Enrl/Section 7 6 6 8 9
First-Time Entering Retention Rates:
f'resh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:

Summer - Spring Terms

# Graduated

# Available for Placement

% Placed

1995-96
13
12
100%

1996-97
17
17
100%

1997-98
17
15
100%

1998-99
13
13
100%

Job Market Information Available on this Program of Study:

The Dental Assisting diploma allows its students the opportunity to gain work experience through clinical rotations in
private dental offices and clinics in the Columbia area. Graduates of this program will assist dentists with laboratory and

office procedures.

SC employment for the dental assisting profession was estimated at 2,460 for 1996. This is projected to increase 34.2%
by the year 2006 to 3,300 employees.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Dental Hygiene (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 41 2% 56 3% 67 3% 62 3% 45 2%
*FTE 3380 2% 3752 3% 4493 3% 4146 3% 3046 2%
Full-time 27  66% 20 36% 33 49% 29 47% 21 47%
Part-time 14 34% 36 64% 34 51% 33 53% 24 53%
Day 40 98% 56 100% 67 100% 61 98% 45 100%
Night 1 2% 0 -- 0 -- 1 2% 0 --
Continuing 21 51% 21 37% 36 54% 31 50% 27 60%
New 20 49% 35 63% 31 46% 30 48% 15 33%
Readmit 0 -- 0 -- 0 -- 1 2% 3 7%
Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 0 -- 0 -- 0 -- 0 -- 0 --
Female 41 100% 56 100% 67 100% 62 100% 45 100%
Race:
Black 3 7% 1 2% 2 3% 4 6% 4 %
White 37 90% 51 91% 61 91% 55 89% 37 82%
Other 1 3% 4 7% 4 6% 3 5% 4 9%
Average Age: 24 24 25 26 27
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 20 24 33 22 16
Avg. Enrl/Section 7 7 7 10 11
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 22 22 19 36
# Available for Placement 22 21 16 34
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

Although Dental Hygiene students gain some experience through rotation clinicals, the majority of their primary clinical
experience is through the on-campus dental clinic at the Airport Campus. Qualified students can take the Dental Hygiene
National Board, SC Board of Dentistry Licensure Exam and Southern Regional Testing Agency Dental Hygiene
Examination to be provided employment opportunities among private dental offices and hospitals.

Employment data estimates 1,600 hygienists in SC in 1996. Projected for 2006 are 2,300 employees, an increase
of 43.8%.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Pre-Dental Hygiene (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 14 1% 15 1% 16 1% 7 0.3% 13 1%
*FTE 9.06 1% 6.74 0.5% 840 1% 3.33 0.2% 753 1%
Full-time 5 36% 3 20% 3 19% 1 14% 3 23%
Part-time 9 64% 12 80% 13 81% 6 86% 10 77%
Day 13 93% 9 60% 12 75% 5 71% 10 77%
Night 1 7% 6 40% 4 25% 2 29% 3 23%
Continuing 0 -- 12 80% 14 88% 5 71% 8 62%
New 13 93% 3 20% 2 12% 2 29% 5 38%
Readmit 1 7% 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 0 -- 0 -- 0 -- 1 14% 0 --
Female 14 100% 15 100% 16 100% 6 86% 13 100%

Race:
Black 0 -- 0 -- 3 19% 1 14% 1 8%
White 13 93% 10 67% 13 81% 6 86% 12 92%
Other 1 7% 5 33% 0 -- 0 -- --

Average Age: 22 27 26 24 23

Section Size:

Fall Term 1996 1997 1998 1999 2000

# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:

Fresh. 10 Soph, (Fall to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated -- 11 25 17

# Available for Placement -- 11 17 17

% Placed -- 100% 100% 100%

Job Market Information Available on this Program of Study:

This certificate is Phase I of a two -phase Dental Hygiene program. The program includes general education courses
required for the Dental Hygiene curriculum. When completed, the student will qualify for a Pre-Dental Hygiene
certificate.

During 1996, 1,600 personnel were employed as dental hygienists in SC. An increase of 43.8% is forecast for the year
2006. This will raise the number of SC employees to 2,300 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Health Information Management (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 24 1% 14 1% 25 1% 24 1% 10 0.5%
*FTE 16.60 1% 920 1% 1960 1% 2380 1% 933 1%
Full-time 9 37% S 36% 15 60% 21  88% 7 70%
Part-time 15 63% 9 64% 10 40% 3 12% 3 30%
Day 23 96% 13 93% 22 88% 21 88% 10 100%
Night 1 4% 1 7% 3 12% 3 12% 0 --
Continuing 12 50% 14 100% 2 8% 14 59% 5 50%
New 12 50% 0 -- 21  84% 8 33% 5 50%
Readmit 0 -- 0 -- 2 8% 2 8% 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %

Sex:
Male 1 4% 0 -- 1 4% 1 4% 1 10%
Female 23 96% 14 100% 24 96% 23 96% 9 90%
Race:
Black 2 8% 1 7% 7 28% 5 21% 2 20%
White 22 92% 13 93% 15 60% 13 54% 6 60%
Other 0 -- 0 -- 3 12% 6 25% 2 20%
Average Age: 28 26 30 31 27
Section Size: (Includes all HIM courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 5 5 8 8 8
Avg. Enrl/Section 11 12 10 17 12
First-Time Entering Retention Rates:
Fresh. To Soph. (F ail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 7 8 11 0
# Available for Placement 7 8 10 0
% Placed 100% 100% 100% --

Job Market Information Available on this Program of Study:

In the Health Information Management program, students become knowledgeable and skilled in health information
systems and procedures. The experiences include laboratory and clinical experiences at local health care facilities.
Graduates are eligible to obtain certification as an Accredited Record Technician (ART).

During 1996, 1,040 personnel were employed as medical record technicians in SC. An increase of 43.3% is forecast
for year 2006. This will raise the number of SC employees to 1,490 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Pre-Health Information Management (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount -- -- 10 0.5% 0 -- 3 0.1% 8 0.4%
*FTE .- -- 6.80 0.5% 000 -- 2.06 0.1% 592 0.5%
Full-time -- -- 4 40% 0 -- 1 33% 5 63%
Part-time -- -- 6 60% 0 -- 2 67% 3 37%
Day -- -- 9 90% 0 -- 3 100% 6 75%
Night -- -- 1 10% 0 -- -- 2 25%
Continuing -- -- 0 -- 0 -- 1 33% 2 25%
New -- -- 8 80% 0 -- 2 67% 6 75%
Readmit -- -- 2 20% 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 199
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Sex:

Male -- --

0 -- 37%
Female -- -- 10 100% 0 --

63%

(98]
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3,
X,
W

Race:
Black -- -- 4 40%
White -- -- 6 60%
Other -- -- 0 --

2 67%
1 33%
0

12%
88%

OO O
]
]
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Average Age: -- 33 -- 23 31

Section Size:

Fall Term 1996 1997 1998 1999

# of Sections (Information on Section Size is not available for this program.)
Avg. Enrl/Section

~
<
(=3
4

First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- -- 10

# Available for Placement -- -- -- 10
% Placed -- -- -- 100%

Job Market Information Available on this Program of Study:

This certificate is phase I of a two-phase Health Information Management program. The certificate includes all general
education and related courses required by the curriculum. When completed, the student will qualify for a Pre-Health
Information Management certificate.

During 1996, 1,040 personnel were employed as Medical Record Technicians in SC. An increase of 43.3% is forecast
for the year 2006. This will raise the number of SC employees to 1,490 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enroliment.

PROGRAM: Medical Records Coder (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount -- -- 12 0.5% 15 1% 24 1% 20 1%
*FTE -- -- 392 0.5% 426 1% 13.86 1% 7.93 1%
Full-time -- -- 2 17% 0 -- 9 37% 2 10%
Part-time -- -- 10 83% 15 100% 15 63% 18 90%
Day -- -- 12 100% 14 93% 22 92% 18 90%
Night -- -- 0 -- 1 7% 2 8% 2 10%
Continuing -- -- 0 -- 1 7% 1 4% 1 5%
New -- -- 12 100% 14 93% 21 88% 18 90%
Readmit -- -- 0 -- 0 -- 2 8% 1 5%

Student Profile:
Fall Term 1996 1997 199
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Sex:
Male -- -- 0 -- 1 7% 1 4% 0 --
Female -- -- 12 100% 14 93% 23 96% 20 100%
Race:
Black -- -- 2 17% 3 20% 4 17% 4 20%
White -- -- 9 7% 11 73% 19 79% 14 70%
Other -- -- 1 8% 1 7% 1 4% 2 10%
Average Age: -- 31 38 35 38
Section Size: (Includes all HIM courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 5 5 8 8 8
Avg. Enrl/Section 11 12 10 17 12
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- - .-
# Available for Placement -- -- -- --
% Placed -- -- -- .-

Job Market Information Available on this Program of Study:

MTC offers Medical Records Coder training via live broadcast to rural areas of SC as well as locally on the Airport
Campus. The Medical Records Coder is a health information specialist trained to assign diagnostic and procedural codes
in a variety of health care settings. After gaining additional experience, students can be eligible for credentials as Certified
Coding Specialists (CCS’s).

During 1996, 1,040 personnel were employed as Medical Records Technicians in SC. An increase of 43.3% is forecast
for the year 2006. This will raise the number of SC employees to 1,490 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Health Sciences and Nursing Preparation (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000

*

Total Headcount 329 15% 268  12% 163 8% 138 6% 232 11%
196.06 14% 15433 11% 9460 7% 76.73 6% 116.86 9%

Full-time 133 40% 100 37% 62 38% 43 31% 60 26%
Part-time 196  60% 168 63% 101 62% 95 69% 172 74%
Day 246 75% 198  74% 114  70% 102 74% 179 77%
Night 83 25% 70 26% 49 30% 36 26% 53 23%
Continuing 180 55% 154 58% 89 5% 55 40% 95 41%
New 144 44% 111 41% 71 43% 78 57% 132 57%
Readmit 5 1% 3 1% 3 2% 5 3% 5 2%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 34 10% 30 11% 25 15% 18 13% 31 13%
Female 295  90% 238 89% 138 85% 120 87% 201 87%
Race:
Black 70 21% 52 19% 38 23% 38 28% 56 24%
White 238 72% 192 72% 107 66% 91 66% 160  69%
Other 21 7% 24 9% 18 11% 9 6% 16 7%
Average Age: 25 25 26 25 27
Section Size: :
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)
Avg. Enrl/Section
First-Time Entering Retention Rates:
fresh. To Soph. ( Fail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 8 11 20 13
# Available for Placement 8 11 18 12
% Placed 100% 100% 100% 91.7%

Job Market Information Available on this Program of Study:

The Health Sciences and Nursing Preparation program provides a structured curriculum for those students qualifying for
admission to Health Sciences or Nursing programs but not yet admitted to a specific program. The emphasis on science
courses and higher level skills courses will help ensure student success.

For specific job market information, see the specific Nursing and Health Sciences division program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Medical Assisting (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 20 1% 15 1% 13 1% 12 0.5% 11 0.5%
*FTE 1500 1% 11.80 1% 873 1% 7.86 0.5% 7.59 0.5%
Full-time 3 15% 5 33% 2 15% 1 8% 3 27%
Part-time 17 85%. 10 67% 11 85% 11 92% 8 73%
Day 20 100% 15 100% 12 92% 11 92% 11 100%
Night 0 -- 0 -- 1 8% 1 8% 0 --
Continuing 20 100% 15 100% 13 100% 12 100% 10 91%
New 0 -- 0 -- 0 -- 0 -- 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 1 9%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 0 -- 1 7% 0 -- 1 8% 0 --
Female 20 100% 14 93% 13 100% 11 92% 11 100%
Race:
Black 3 15% 4 27% 2 15% 3 25% 4 36%
White 17 85% 9 60% 10 77% 9 7% 7 64%
Other 0 -- 2 13% 1 8% 0 -- 0 --
Average Age: 25 25 26 29 30
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 4 4 4 3 3
Avg. Enrl/Section 14 11 12 11 8
First-Time Entering Retention Rates:
Fresh. To Soph. ( Fail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 18 20 13 17
# Available for Placement 18 20 11 17
% Placed 94.4% 100% 100% 100%

Job Market Information Available on this Program of Study:
Area clinical facilities provide hands-on experience to Medical Assistant students during their study at MTC. Graduates
are prepared for a wide range of duties in physician’s offices, clinics, emergency medical centers, etc.

Occupational employment statistics show that approximately 1,860 medical assistants were employed in SC in 1996.
This category will attain 3,090 employees by 2006, rising 66.1% over 1996 figures.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Medical Laboratory Technology (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 28 1% 24 1% 15 1% 24 1% 22 1%
*FTE 2040 1% 1953 1% 1206 1% 19.60 1% 16.80 1%
Full-time 14 50% 18 75% 11 73% 16 67% 13 59%
Part-time 14 50% 6 25% 4 27% 8 33% 9 41%
Day 25 89% 23 96% 15 100% 24 100% 22 100%
Night 3 11% 1 4% 0 -- 0 -- 0 --
Continuing 24 86% 21 88% 10 67% 20 83% 14 64%
New 3 11% 3 12% S 33% 4 17% 8 36%
Readmit 1 3% 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 5 18% 5 21% 3 20% 7 29% 7 32%
Female 23 82% 19 79% 12 80% 17 71% 15 68%
Race:
Black 9 32% 9 38% 3 20% 7 29% 7 32%
White 16 57% 13 54% 12 80% 16 67% 13 59%
Other 3 11% 2 8% 0 -- 1 4% 2 9%
Average Age: 27 26 27 28 26
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 6 8 6 7 6
Avg. Enrl/Section 10 8 7 8 9
First-Time Entering Retention Rates:
Hresh. To Soph. (Kall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 7 11 7 6
# Available for Placement 7 11 7 6
% Placed 85.7% 100% 100% 100%

Job Market Information Available on this Program of Study:

Medical Laboratory Technology students are trained to perform a variety of procedures under the supervision of a medical
technologist or pathologist. Upon graduation, students are eligible to take exams offered by the American Society of
Clinical Pathologists and the National Certification Agency for Medical Laboratory Personnel.

SC employment statistics project the clinical/laboratory technician occupations to employ 3,980 personnel by 2006, This
is an increase of 10.6% over 1996 figures of 3,600 persons.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Pre-Medical Laboratory Technology (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount -- -- 2 0.1% 1 0.05% 0 -- 0 --
*FTE .- .- 1.40 0.1% 0.53 0.04% 000 -- 000 --
Full-time -- -- 1 50% 0 -- 0 -- 0 --
Part-time -- -- 1 50% 1 100% 0 -- 0 --
Day -- -- 2 100% 1 100% 0 -- 0 --
Night -- -- 0 -- 0 -- 0 -- 0 --
Continuing -- -- 0 -- 1 100% 0 -- 0 --
New -- -- 2 100% 0 -- 0 -- 0 --
Readmit -- -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999
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Sex:
Male -- -- 0 -- 0 -- 0 -- 0 --
Female -- -- 2 100% 1 100% 0 -- 0 --
Race:
Black -- -- 1 50% 1 100% 0 -- 0 --
White -- -- 1 50% 0 -- 0 -- 0 --
Other -- -- 0 -- 0 -- 0 -- 0 --
Average Age: -- 22 21 -- --
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:
Fresh. To Soph. ZFail to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- -- 6
# Available for Placement -- -- -- 6
% Placed - - -- -- 100%

Job Market Information Available on this Program of Study:

The Pre-Medical Laboratory Technology certificate is Phase I of the two -phase Medical Laboratory Technology program.
The certificate consists of general education courses required for the two -year program. When completed, the student
will qualify for a Pre-Medical Laboratory Technology certificate.

During 1996, 3,600 personnel were employed as clinical/laboratory technicians in SC. An increase of 10.6% is forecast
for the year 2006, raising jobs to a total of 3,980 persons.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Nuclear Medicine (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 3 0.1% 6 03% 7 0.3% 10 0.5% 14 1%
*FTE 2.80 0.2% 5.13 0.4% 6.80 0.5% 8.40 0.5% 1326 1%
Full-time 3 100% 5 83% 7 100% 8 80% 14 100%
Part-time 0 -- 1 17% 0 -- 2 20% 0 --
Day 3 100% 6 100% 7 100% 9 90% 14 100%
Night 0 -- 0 -- 0 -- 1 10% 0 .-
Continuing 0 -- 2 33% 2 29% 0 -- 1 7%
New 3 100% 4 67% 5 71% 10 100% 13 93%
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 0 -- 1 17% 2 29% 2 20% 6 43%
Female 3 100% 5 83% 5 71% 8 80% 8 57%
Race:
Black 0 -- 0 -- 1 14% 2 20% 3 22%
White 3 100% 6 100% 6 86% 8 80% 9 64%
Other 0 -- 0 -- 0 -- 0 -- 2 14%
Average Age: 25 30 25 28 31
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 4 4 5 5 5
Avg. Enrl/Section 7 5 7 8 13
First-Time Entering Retention Rates:
Fresh. To Soph. (F ail fo Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 7 6 5 3
# Available for Placement 7 6 5 3
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

Nuclear Medicine technologists are trained in the safe handling and application of radioactive materials for therapeutic
and diagnostic procedures in the medical field. Under the supervision of nuclear medicine physicians, students are
provided clinical education in major Columbia-area hospitals’ nuclear medicine departments.

Nuclear Medicine technologist occupations employed 140 personnel in 1996. This is projected to increase 21.4% by
2006, raising the level to an estimated 170 employees.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Nursing (ADN) (Associate)

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 347 16% 329 15% 337 16% 350 16% 331 16%
* FTE 21393 15% 204.00 15% 216.06 16% 22232 16% 191.86 15%
Full-time 118 34% 112 34% 126 37% 123 35% 4 13%
Part-time 229 66% 217 66% 211 63% 227  65% 287 87%
Day 345 99% 326 99% 324 96% 335 96% 329 99%
Night 2 1% 3 1% 13 4% 15 4% 2 1%
Continuing 271 78% 259 79% 261 77% 254 73% 251 76%
New 75 22% 69 21% 76 23% 95 27% 79 24%
Readmit 1 0% 1 0% 0 -- 1 0% 1 0%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 36 10% 36 11% 41 12% 42 12% 45 14%
Female 311 90% 293  89% 296 88% 308 88% 286 86%
Race:
Black 91 26% 73 22% 64 19% 62 18% 64 19%
White 249  12% 247 75% 259 77% 272 78% 252 76%
Other 7 2% 9 3% 14 4% 16 4% 15 5%
Average Age: 31 29 29 29 29
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 71 68 67 69 75
Avg. Enrl/Section 10 10 10 10 10
First-Time Entering Retention Rates:
fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 125 121 114 131
# Available for Placement 123 115 99 121
% Placed 95.9% 100% 100% 100%

Job Market Information Available on this Program of Study:

Upon completion of the Nursing (ADN) program, graduates are given the opportunity to take the National Licensure
Examination for Registered Nurses to become RN’s in SC. As with other Nursing and Health Sciences division’s
programs, the ADN program provides excellent job opportunities as demonstrated by its steady job placement rate.

SC statistics estimated registered nursing employment in 1996 at 23,330 personnel. This is expected to rise to 27,630
employees by 2006, an increase of 18.4%.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Pre-Occupational Therapy Assistant (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 2 0.1% 1 0.1% 2 0.1% 3 0.1% 3 0.1%
*FTE 1.53 0.1% 0.66 0.1% 0.66 0.1% 1.66 0.1% 220 0.2%
Full-time 1 50% 0 -- 0 -- 1 33% 2 67%
Part-time 1 50% 1 100% 2 100% 2 67% 1 33%
Day 1 50% 1 100% 0 -- 2 67% 3 100%
Night 1 50% 0 -- 2 100% 1 33% 0 --
Continuing 1 50% 0 -- 1 50% 2 67% 1 33%
New 1 50% 1 100% 1 50% 1 33% 2 67%
Readmit 0 -- 0 -- 0 -- 0 -- --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
& % N_O % No % N_O % No %
Sex:
Male 1 50% -- 0 -- 0 -- 1 33%
Female 1 50% 1 100% 2 100% 3 100% 2 67%
Race:
Black 0 -- 0 -- 1 50% 0 -- 0 --
White 2 100% 1 100% 1 50% 3 100% 3 100%
Other 0 -- 0 -- 0 -- 0 -- 0 --
Average Age: 23 42 34 24 20
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)
Avg. Enrl/Section
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- 1 0
# Available for Placement -- -- 0 0
% Placed -- -- -- .-

Job Market Information Available on this Program of Study:

MTC offers the first year of the Pre-Occupational Therapy Assistant program and then transfer to an institution offering
an associate degree in Occupational Therapy. Currently, Trident and Greenville Technical Colleges offer the program
in SC. A certificate in Pre-Occupational Therapy Assistant is offered upon completion of first phase.

Job statistics indicated that 130 occupational therapy assistants were employed in SC in 1996. Projections show an
increase of 38.5% by the year 2006, with 180 employed personnel in the field.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Pharmacy Technology (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 3 0.1% 3 0.1% 3 0.1% 2 0.1% 8 0.4%
*FTE 1.73 0.1% 0.86 0.1% 1.53 0.1% 140 0.1% 4.60 0.4%
Full-time 3 100% 0 -- 0 -- 1 50% 3 37%
Part-time 0 -- 3 100% 3 100% 1 50% 5 63%
Day 3 100% 0 -- 2 67% 1 50% 6 75%
Night 0 -- 3 100% 1 33% 1 50% 2 25%
Continuing 2 67% 3 100% 2 67% 2 100% 5 63%
New 1 33% 0 -- 1 33% 0 -- 3 37%
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 1 33% 1 33% 3 100% 1 50% 1 12%
Female 2 67% 2 67% 0 -- 1 50% 7 88%
Race:
Black 2 67% 2 67% 2 67% 0 -- 1 12.5%
White 1 33% 1 33% 1 33% 1 100% 6 75%
Other 0 -- 0 -- 0 -- 1 100% 1 12.5%
Average Age: 24 25 25 33 25
Section Size: (Includes all PHM courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 6 4 11 14 2
Avg. Enrl/Section 9 21 6 4 34
First-Time Entering Retention Rates:
Fresh. To Soph. (Fail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 2 -- 1 1
# Available for Placement 2 -- 1 1
% Placed 100% -- 100% 100%

Job Market Information Available on this Program of Study:
The Pharmacy Technology program teaches students to prepare/dispense medications under the supervision of a registered
Pharmacist. This program is accredited by the American Society of Health System Pharmacists.

Approximately 670 persons were employed in SC during 1996 as pharmacy technicians. This is expected to rise 16.4%
by 2006 to 780 employees. SC employment within the pharmacy assistant category in 1996 was estimated at 740.
Projections estimate 880 by 2006, an increase of 18.9%
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Pharmacy Technician (Diploma)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 32 1% 46 2% 36 2% 39 2% 36 2%
*FTE 1860 1% 2493 2% 2446 2% 27.19 2% 19.46 2%
Full-time 9 28% 11 24% 17 47% 18 46% 8 22%
Part-time 23 72% 35 76% 19 53% 21 54% 28 78%
Day 30 94% 42 91% 35 97% 38 97% 35 97%
Night 2 6% 4 9% 1 3% 1 3% 1 3%
Continuing 6 19% 15 33% S 14% 7 18% 4 11%
New 26 81% 31 67% 31 86% 29 74% 32 89%
Readmit 0 -- 0 -- 0 -- 3 8% 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 6 19% 9 20% 6 17% 3 8% 1 3%
Female 26 81% 37 80% 30 83% 36 9% 35 97%
Race:
Black 9 28% 26 57% 17 47% 22 57% 20 56%
White 22 69% 18 39% 19 53% 15 38% 13 36%
Other 1 3% 2 4% 0 -- 2 5% 3 8%
Average Age: 24 26 25 26 25
Section Size: (Includes all PHM courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 6 4 11 14 2
Avg. Enrl/Section 9 21 6 4 34
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 8 10 10 14
# Available for Placement 7 10 9 12
% Placed 100% 90% 100% 100%

Job Market Information Available on this Program of Study:

Th Pharmacy Technician program teaches students proper pharmacy operations under the supervision of registered
pharmacists. This program is also offered as a distance education cooperative program to several technical colleges in
the state. Accreditation is through the American Society of Health-System Pharmacists.

Pharmacy technician occupations employed approximately 670 personnel in SC in 1996. This is expected to rise 16.4%
to 780 employees in 2006. Pharmacy Assistants are projected to increase 18.9% by 2006, from 740 to 880 employees.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Physical Therapist Assistant (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount -- -- 19 1% 16 1% 16 1% 12 1%
*FTE -- -- 19.46 1% 1620 1% 1706 1% 1280 1%
Full-time -- -- 18 95% 15 94% 16 100% 12 100%
Part-time -- -- 1 5% 1 6% 0 -- 0 --
Day -- -- 0 -- 1 6% 0 -- 0 --
Night -- -- 19 100% 15 94% 16 100% 12 100%
Continuing -- -- 18 95% 16 100% 16 100% 12 100%
New -- -- 1 5% 0 -- 0 -- 0 --
Readmit -- -- 0 -- 0 -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No % No % No. % No % No %
Sex:
Male -- -- 10 53% 3 19% 5 31% 2 17%
Female -- -- 9 47% 13 81% 11 69% 10 83%
Race:
Black -- -- 5 26% 5 31% 0 -- 2 17%
White -- -- 14 74% 11 69% 16 100% 10 83%
Other -- -- 0 -- 0 -- 0 -- 0 --
Average Age: -- 31 29 30 27
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections -- 3 3 6 6
Avg. Enrl/Section -- 18 16 8 6
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- 18 16
# Available for Placement -- -- 12 15
% Placed -- -- 100% 100%

Job Market Information Available on this Program of Study:

The Physical Therapist Assistant is a skilled health-care worker specializing in patient treatment programs under the
supervision of a physical therapist. Clinical experience is provided through hospitals, rehabilitation agencies and long-
term care facilities.

SC employment statistics for the physical and corrective therapy assistant profession was estimated at 840 for 1996. This
1s projected to increase 63.1% by the year 2006 to 1,370 employees.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Pre-Physical Therapy Assistant (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 67 3% 68 3% 61 3% 33 2% 22 1%
*FTE 3206 2% 3066 2% 3033 2% 16.06 . 1% 1213 1%
Full-time 17 25% 15 22% 19 31% 10 30% 8 36%
Part-time 50 75% 53 78% 42 69% 23 70% 14 64%
Day 39 58% 39 57% 34 56% 22 67% 16 73%
Night 28 42% 29 43% 27 44% 11 33% 6 27%
Continuing 38 57% 49 72% 43 70% 26 79% 15 68%
New 28 42% 18 27% 17 28% 5 15% 7 32%
Readmit 1 1% 1 1% 1 2% 2 6% 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 23 34% 19 28% 18 30% 8 24% 6 27%
Female 44 66% 49 72% 43  70% 25 76% 16 73%
Race:
Black 17 25% 16 23% 12 20% 9 27% 6 27%
White 48 72% 50 74% 48 79% 23 70% 11 50%
Other 2 3% 2 3% 1 1% 1 3% 5 23%
Average Age: 26 27 27 25 24
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:
Fresh. To Soph. (F ail to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- 8 16
# Available for Placement -- -- 2 16
% Placed -- -- 100% 93.8%

Job Market Information Available on this Program of Study:

The Pre-Physical Therapist Assistant certificate is Phase I of the two -year Physical Therapist Assistant program.
Completion of general education courses plus observation requirements will allow a successful student a smooth
transition into the two -year program.

During 1996, 840 personnel were employed in SC as physical and corrective assistants. Projections show that in 2006 a
total of 1,370 persons will be employed, an increase of 63.1%.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Practical Nursing (LPN) (Diploma)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 72 3% 76 3% 76 3% 99 5% 83 4%
*FTE 5733 4% 57.20 4% 66.06 5% 73.86 5% 66.80 5%
Full-time 53 74% 48 63% 58 76% 68 69% 61 73%
Part-time 19 26% 28 37% 18 24% 31 31% 22 27%
Day 69 96% 75 99% 76 100% 94 95% 82 99%
Night 3 4% 1 1% 0 -- 5 5% 1 1%
Continuing 30 42% 34 45% 44 58% 46 46% 39 47%
New 42  58% 41 54% 32 42% 53 54% 42 51%
Readmit 0 -- 1 1% 0 -- 0 -- 2 2%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 10 14% 14 18% 9 12% 7 7% 3 4%
Female 62 86% 62 82% 67 88% 92 93% 80 96%
Race:
Black 22 31% 29 38% 34 45% 54 55% 43 52%
White 47 65% 44 58% 41 54% 37 37% 37 44%
Other 3 4% 3 4% 1 1% 8 8% 3 4%
Average Age: 28 30 28 28 28
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 20 20 24 27 22
Avg. Enrl/Section 9 9 9 9 9
First-Time Entering Retention Rates:
Fresh. To Soph. (F ail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 45 52 44 50
# Available for Placement 45 50 38 50
% Placed 97.8% 100% 100% 100%

Job Market Information Available on this Program of Study:

Upon completion of this program, graduates are given the opportunity to take the National Licensure Examination for
Practical Nurses to become LPNs. This is an excellent field with many job opportunities in SC. Job statistics in 1996
estimated 9,890 LPNs employed in SC. A 9.2% increase by 2006 is projected over 1996 figures to bring the total to
10,800 in this nursing field.

Nursing Aids/Orderlies/Attendants projections indicate 17,750 in this occupation by the year 2006, an increase of 19.2%
over 1996 figures of 14,890 persons. Home health aids will rise 56.6%, including 2,380 employees by the year 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Pre-Health Studies (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 1115 50% 1133 51% 1136  54% 1154 54% 1076 52%
*FTE 700.66 50%  722.26 52% 71192 52% 72394 53% 671.12 52%
Full-time 472 42% 481 42% 466 41% 464 40% 484 45%
Part-time 643 58% 652 58% 670 59% 690 60% 592 55%
Day 819 73% 851 75% 855 75% 856 74% 837 78%
Night 296 27% 282 25% 281 25% 298  26% 239 22%
Continuing 563 50% 585 52% 546 48% 608 53% 557 52%
New 508 46% 524 46% 563 50% 506 44% 472 44%
Readmit 44 4% 24 2% 27 2% 40 3% 47 4%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No % No % No. % No % No %
Sex:
Male 142 13% 150 13% 150 13% 124 11% 97 9%
Female 973 87% 983 87% 986 87% 1030  89% 979 91%
Race:
Black 531 48% 554 49% 534 47% 559 48% 491 46%
White 530 47% 467 41% 522 46% 515 45% 464 43%
Other 54 5% 112 10% 80 7% 80 7% 121 11%
Average Age: 25 25 25 25 25
Section Size: '
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)
Avg. Enrl/Section
First-Time Entering Retention Rates:
Fresh. To Soph. (Kall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 2 10 13 18
# Available for Placement 2 10 11 18
% Placed 100% 90% 100% 100%

Job Market Information Available on this Program of Study:
The Pre-Health Studies program is designed for students seeking admission to Health Sciences or Nursing programs but
not meeting program admission criteria. Advisors and students work closely to select courses to help confirm their career

choice and strengthen academic skills.

For specific job market information, see the specific Nursing and Health Sciences division program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Radiologic Technology (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 27 1% 26 1% 31 1% 33 2% 32 2%
*FTE 1753 1% 1693 1% 2246 2% 2420 2% 2293 2%
Full-time 11 41% 9 35% 18 58% 20 61% 20 63%
Part-time 16 59% 17 65% 13 42% 13 39% 12 37%
Day 27 100% 26 100% 31 100% 31 94% 30 94%
Night 0 -- 0 -- 0 -- 2 6% 2 6%
Continuing 22 81% 20 77% 25 81% 24 T73% 31 97%
New 5 19% 6 23% 6 19% 6 18% 0 --
Readmit 0 -- 0 -- 0 -- 3 9% 1 3%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 6 22% 8 31% 7 23% 6 18% 8 25%
Female 21 78% 18 69% 24 77% 27 82% 24 75%
Race:
Black 4 15% 3 11% 4 13% 4 12% 4 13%
White 21 78% 22 85% 26 84% 26 79% 27 84%
Other 2 7% 1 4% 1 3% 3 9% 1 3%
Average Age: 28 29 27 25 26
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 5 5 7 5 5
Avg. Enrl/Section 9 9 8 12 11

First-Time Entering Retention Rates:
Fresh. To Soph, iFaiI to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated 13 9 8 11 .
# Available for Placement 13 9 8 11

% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

The Radiologic Technology program provides clinical experience through rotations through trauma centers and areas of
radiology. Graduates are eligible to take the A.R.R.T. examination to become a Registered Radiologic Technologist/
RT(R).

SC employment statistics estimated 2,200 persons employed as radiologic technologists/technicians in 1996. Projections
show an increase of 14.6% by 2006, with this career employing approximately 2,520 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Respiratory Care (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 41 2% 38 2% 38 2% 35 2% 24 1%
*FTE 3246 2% 3080 2% 2926 2% 2660 2% 1846 1%
Full-time 22 54% 24 63% 24 63% 19 54% 13 54%
Part-time 19 46% 14 37% 14 37% 16 46% 11 46%
Day 41 100% 38 100% 37 97% 33 94% 23 96%
Night 0 .- 0 -- 1 3% 2 6% 1 4%
Continuing 19 46% 17 45% 16 42% 14 40% 15 63%
New 22 54% 21 55% 21 55% 18 51% 9 37%
Readmit 0 -- 0 -- 1 3% 3 9% 0 .-

Student Profile:
Fall Term 1996 1997 199
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Sex:
Male 11 27% 7 18% 7 18% 8 23% 6 25%
Female 30 73% 31 82% 31 82% 27 77% 18 75%
Race:
Black 4 10% 7 18% 9 24% 6 17% 8 33%
White 34 83% 28 74% 27 1% 28 80% 1S 63%
Other 3 7% 3 8% 2 5% 1 3% 1 4%
Average Age: 25 25 26 23 25
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 17 18 10 8
Avg. Enrl/Section 9 7 6 9 11
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 27 32 17 25
# Available for Placement 27 32 17 19
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

The Respiratory Care program curriculum blends classroom as well as laboratory and hospital experience for its students.
Students take part in supervised patient-care learning while working with other health care team members. Graduates are
eligible to take exams offered by the National Board of Respiratory Care. Since 1994-95, the program has retained a
100% job placement rate.

There were approximately 950 personnel employed as respiratory therapists in SCin 1996. By 2006, a 61.1% increase is
expected with 1,530 personnel in the career field.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

*

PROGRAM: Pre-Respiratory Care (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %

Total Headcount -- -- 1 0.05% 2 0.1% 2 0.1% 0 --
FTE -- .- 0.46 0.03% .86 0.1% 1.33 0.1% 000 --
Full-time -- -- 0 -- 0 -- 1 50% 0 --
Part-time -- -- 1 100% 2 100% 1 50% 0 --
Day -- -- 0 -- 1 50% 1 50% 0 --
Night -- -- 1 100% 1 50% 1 50% 0 --
Continuing -- -- 0 -- 0 -- 1 50% 0 --
New -- -- 1 100% 2 100% 1 50% 0 --
Readmit -- -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male -- -- 0 -- 1 50% 1 50% 0 --
Female -- -- 1 100% 1 50% 1 50% 0 --
Race:
Black -- -- 0 -- 1 50% 1 50% 0 --
White -- -- 1 100% 1 50% 1 50% 0 --
Other -- -- 0 -- 0 -- 0 -- 0 --
Average Age: -- 20 26 25 --
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:
Fresh. 1o Soph. (F ail to rail) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- .- .-

# Available for Placement -- -- .- -
% Placed -- .- -- .-

Job Market Information Available on this Program of Study:

This certificate is Phase I of a two-phase Respiratory Care program. The certificate program includes all the general
education and related courses required by the curriculum. When completed, the student will qualify for a Pre-Respiratory
Care certificate.

During 1996, 950 personnel were employed in SC as respiratory therapists. Projections show a total of 1,530 employees
in 2006, an increase of 61.1%.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Surgical Technology (Diploma)
Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 18 1% 19 1% 19 1% 28 1% 18 1%
*FTE 1420 1% 1446 1% 13.86 1% 22.53 2% 1493 1%
Full-time 11 61% 12 63% 9 47% 21 75% 14 78%
Part-time 7 39% 7 37% 10 53% 7 25% 4 22%
Day 18 100% 18 95% 18 95% 25 89% 18 100%
Night 0 -- 1 5% 1 5% 3 11% 0 --
Continuing 2 11% 1 5% 1 5% 13 46% 2 11%
New 15 83% 17 90% 18 95% 13 46% 15 83%
Readmit 1 6% 1 5% 0 -- 2 8% 1 6%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Sex:
Male 1 6% 2 11% 1 5% 3 11% 2 11%
Female 17  94% 17 89% 18 95% 25 89% 16 89%
Race:
Black 0 -- 6 32% 5 26% 6 21% 4 22%
White 17 94% 12 63% 13 69% 22 79% 14 78%
Other 1 6% 1 5% 1 5% 0 -- 0 --
Average Age: 28 25 25 27 25
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 3 3 3 6 3
Avg. Enrl/Section 11 12 11 10 12
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 14 " 14 13 14
# Available for Placement 14 11 12 14
% Placed 100% 100% 100% 100%
Job Market Information Available on this Program of Study:
Through classroom, laboratory, and clinical settings, the Surgical Technology program provides students with the
education and experience to serve as a physician’s assistant in the operating room.
During 1996, surgical technologists employed in SC totaled 1,010 personnel. An additional 20.8% is forecast for this
profession by 2006, bringing the total to 1,220 technicians. The emergency medical technician category forecasts an
increase of 47.7% for the year 2006, bringing the number of personnel to 3,250 employees.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Associate in Arts—Allied Health Minor

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 2 0.1% 2 0.1% 1 0.1% 1 0.05% 5 02%
*FTE 1.00 0.1% 086 0.1% 20 0.1% 0.80 0.05% 4.12 0.3%
Full-time 1 50% 0 -- 0 -- 1 100% 4 80%
Part-time 1 50% 2 100% 1 100% 0 - 1 20%
Day 1 50% 1 50% 0 -- 1 100% S 100%
Night 1 50% 1 50% 1 100% 0 -- 0 --
Continuing 2 100% 2 100% 1 100% 0 -- 4 80%
New 0 -- 0 -- 0 -- 1 100% 1 20%
Readmit 0 -- 0 -- 0 -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No % No % No. % No % No %
Sex:
Male 1 50% 1 50% 1 100% 0 -- 1 20%
Female 1 50% 1 50% 0 -- 1 100% 4 80%
Race:
Black 0 -- 0 -- 0 -- 0 -- 1 20%
White 2 100% 2 100% 1 100% 0 -- 4 80%
Other 0 -- -- 0 -- 1 100% 0 --
Average Age: 22 26 23 20 20
Section Size:
Fall Term 1996 1997 1998 1999 2000

# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96

1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduate/Placement is not available since this was not a
# Available for Placement formal degree program.)

% Placed

Job Market Information Available on this Program of Study:

No job market information is provided here because this was a non-degree program. This curriculum was available for
students taking courses prior to admission to their specific Nursing and Health Sciences program or those wishing to
improve their grades. This category was phased out into two certificate programs: Health Sciences and Nursing
Preparation and Pre-Health Studies.

For job market information, see the Nursing and Health Sciences division program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Associate in Science — Allied Health Minor

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 18 1% 6 0.3% 9 0.4% 7 03% 9 04%
*FTE 857 1% 192 0.1% 691 0.5% 5.04 04% 6.25 0.5%
Full-time 2 11% 0 -- 7 8% 4 5% 5  56%
Part -time 16 8% 6 100% 2 22% 3 43% 4 44%
Day 11 61% 2 33% 8 8% S5 1% 8 8%
Night 7 39% 4 67% 1 11% 2 2% 1 11%
Continuing 17 94% 5 8% 4 44% 6 86% 4 445%
New 0 -- 1 17 5 56% 1 14% 4 44.5%
Readmit 1 6% 0 -- 0 -- 0 -- 1 11%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No % No. % No % No %
Sex:
Male 4 22% 1 17% 0 -- 2 2% 0 --
Female 14 78% 5 8% 9 100% 5 7% 9 100%
Race:
Black 5 28% 2 3% 4  45% 4 5% 2 22%
White 12 6% 3 50% 3 3% 2 29% 6 67
Other 1 5% 1 17% 2 2% 1 14% 1 11%
Average Age: 31 30 24 23 22
Section Size:
Fall Term 1995 1996 1997 1998 1999
# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:

Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 199798 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduate/Placement is not available since this is

# Available for Placement not a formal degree program.)

% Placed

Job Market Information Available on this Program of Study:

No job market information is provided here because this was a non-degree program. This curriculum was available for
students taking courses prior to admission to their specific Nursing and Health Sciences program or those wishing to
improve their grades. This category was phased out into two certificate programs: Health Sciences and Nursing
Preparation and Pre-Health Studies.

For job market information, see specific Nursing and Health Sciences division program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Career Development — Nursing and Health Sciences

*

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 3 0.1% 5 0.2% 2 0.1% 8 0.4% 6 0.3%
0.86 0.1% 1.13 0.1% 060 0.1% 2.66 0.2% 2.60 0.2%
Full-time 0 -- 0 -- 0 -- 0 -- 1 17%
Part-time 3 100% 5 100% 2 100% 8 100% 5 83%
Day 2 67% 4 80% 1 50% 6 75% 3 50%
Night 1 33% 1 20% 1 50% 2 25% 3 50%
Continuing 0 -- 3 60% 0 -- 0 -- 5 83%
New 3 100% 2 40% 2 100% 8 100% 1 17%
Readmit 0 -- 0 -- 0 -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. 2 No. 2 No. 2 No. % No. %
Sex:
Male 0 -- 0 -- 0 -- 1 12% 0 --
Female 3 100% 5 100% 2 100% 7 88% 6 100%
Race:
Black 2 67% 0 -- 1 50% 3 38% 2 33%
White 1 33% 4 B80% 1 50% 4 50% 4 67%
Other 0 -- 1 20% 0 -- 1 12% 0 --
Average Age: 28 48 29 28 25
Section Size:
Fall Term 1996 1997 1998 1999 2000

# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:

Hresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduates/Placement is not available since this is
# Available for Placement not a formal degree program.)
% Placed

Job Market Information Available on this Program of Study:
No job market information is provided here because this is a non-degree program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total College’s Enrollment.

PROGRAM: ARTS & SCIENCES — TOTAL DIVISION

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 3368 36% 3346 35% 3543 36% 3672 38% 3713 39%
*FTE 221495 37% 216894 36% 2262.07 37% 2399.13 39% 2443.54 41%
Full-time 1676 50% 1649 49% 1692 48% 1839 50% 1920 52%
Part-time 1692 50% 1697 51% 1851 52% 1833 50% 1793  48%
Day 2462  13% 2393 72% 2577 13% 2704 74% 2839 76%
Night 906 27% 953 28% 966 27% 968 26% 874 24%
Continuing 1851 55% 1830 55% 1881 53% 2000 55% 2070 56%
New 1268 38% 1297  39% 1464 41% 1449 39% 1407 38%
Readmit 249 7% 219 6% 198 6% 223 6% 236 6%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 1507 45% 1476  44% 1598 45% 1639  45% 1685 45%
Female 1861 55% 1870 56% 1945  55% 2033  55% 2028 55%
Race:
Black 836 25% 819 25% 862 24% 908 25% 914 25%
White 2320 69% 2182 65% 2330 66% 2404 65% 2264 61%
Other 212 6% 345 10% 351 10% 360 10% 535 14%
Average Age: 25 25 24 24 24
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 852 811 808 844 815
Avg. Enrl/Section 21 22 22 22 23
First-Time Entering Retention Rates:
Fresh. To Soph .iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 225 216 208 244
# Available for Placement 223 203 163 224
% Placed 93.3% 99.5% 100% 98.7%

Job Market Information Available on this Program of Study:

The Arts and Sciences division at MTC encompasses a variety of programs. The Associate in Arts and Associate in Science
degree programs are primarily for the student wishing to continue his/her education at a four-year educational institution.
Other areas of study within this division include: Criminal Justice, Human Services, Early Childhood Development and
Gerontology.

Job opportunities are especially excellent within the Human Services professions. A projected increase of 39.2% is
forecasted for these professions for 2006 over 1996 figures.
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ARTS AND SCIENCES DIVISION
SECTION SIZE
FALL 1996 THROUGH FALL 2000

THE FOLLOWING SUPPORT DEPARTMENTS FOR THE ARTS AND SCIENCES DIVISION OFFER GENERAL EDUCATION
COURSES FOR ALL THE PROGRAMS IN THE COLLEGE.

Fall 1996 Fall 1997 Fall 1998 Fall 1999 Fall 2000

DVS

# Sections 170 179 167 193 194
Avg. Enr./Section 19 19 19 20 19
ENGLISH/

HUMANITIES

# Sections 300 295 305 303 286
Avg. Enr./Section 22 23 23 23 24
MATHEMATICS

# Sections 116 114 116 118 125
Avg. Enr./Section 23 24 24 25 25
SCIENCES

# Sections 95 83 87 91 84
Avg. Enr./Section 19 20 19 19 19

SOCIAL & BEHAVIORAL

SCIENCES
# Sections 123 121 100 103 102
Avg. Enr./Section 23 25 28 26 28

X 48

Aruitoxt provided by Eic:



* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Associate in Arts (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 1579 47% 1584 47% 1698  48% 1864 S1% 1982 53%
*FTE 1107.92 50% 1101.65 51% 1187.72 53% 1320.11 55% 139131 57%
Full-time 906 57% 921 58% 984 58% 1096 59% 1166 59%
Part-time 673 43% 663 42% 714 42% 768  41% 816 41%
Day 1221  77% 1218 77% 1323 78% 1452 78% 1571 79%
Night 358 23% 366 23% 375 22% 412 22% 411 21%
Continuing 831 53% 890 56% 884 52% 1013 54% 1150 58%
New 639 40% 600 38% 726 43% 731 39% 702 35%
Readmit 109 7% 94 6% 88 5% 120 7% 130 7%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 726 46% 725  46% 800 47% 874 47% 907 46%
Female 853 54% 859 54% 898 53% 990 S3% 1075  54%
Race:
Black 305 19% 286 18% 306 18% 372 20% 399 20%
White 1181 75% 1125 71% 1211 71% 1283  69% 1275 64%
Other 93 6% 173 11% 181 11% 209 11% 308 16%
Average Age: 24 24 23 23 23
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)
Avg. Enrl/Section
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 19953-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 72 70 94 114

# Available for Placement 72 68 73 109

% Placed 95.8% 100% 100% 98.2%

Job Market Information Available on this Program of Study:

The majority of the students enroll in the Associate in Arts degree program to obtain credit to transfer to four-year senior
institutions. Some students do, however, enroll in this program to attain an associate degree. This program concentrates
primarily on course work in humanities and/or social sciences.

Job market information is not provided on this program of study due to the numerous choices available. Studies within
this program can lead to four-year majors in the areas of teaching, business, journalism and other professional fields.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Associate in Science (Associate)

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 785 23% 782  23% 828 23% 851 23% 878 24%
*FTE 540.58 25% 53431 24%  559.25 25%  586.18 24%  609.98 25%
Full-time 407 52% 399 51% 431 52% 456 54% 484 55%
Part-time 378 48% 383 49% 397 48% 395 46% 394 45%
Day 598 76% 584 75% 614 74% 645 76% 689 78%
Night 187 24% 198 25% 214 26% 206 24% 189 22%
Continuing 511 65% 444 57% 487 59% 486 57% 501 57%
New 216 28% 282 36% 292 35% 307 36% 328 37%
Readmit 58 7% 56 7% 49 6% 58 7% 49 6%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 396 50% 387 49% 415  50% 382 45% 441  50%
Female 389 50% 395 S51% 413 50% 469 55% 437  50%
Race:
Black 180 23% 181 23% 189 23% 219 26% 212 24%
White 541  69% 497  64% 543 66% 547  64% 530 60%
Other 64 8% 104 13% 9% 11% 85 10% 136 16%
Average Age: 24 24 24 23 23
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:
resh. To Soph. (Fall to Fall) 1395-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 49 55 34 44
# Available for Placement 49 49 26 42
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

The majority of the students enroll in the Associate in Science degree program to obtain credit to transfer to four-year
senior institutions. Some students do, however, enroll in this program to attain an associate degree. This program
concentrates primarily on course work in mathematics and science.

Job market information is not provided on this program of study due to the numerous choices available. Studies within
this program can lead to four-year majors in the areas of: computer science, engineering, health sciences, math, science,
and other professional fields.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Criminal Justice Technology (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 337 10% 340 10% 301 8% 305 8% 291 8%
FTE 221.66 10%  213.60 10% 18579 8% 199.19 8% 18579 8%
Full-time 171 51% 158  46% 139  46% 161 53% 146  50%
Part-time 166  49% 182 54% 162  54% 144 47% 145 50%
Day 228  68% 208 61% 192 64% 194 64% 192 66%
Night 109 32% 132 39% 109 36% 111 36% 99  34%
Continuing 201  60% 193 57% 184 61% 180 59% 164 56%
New 110 33% 118 35% 100 33% 109  36% 105 36%
Readmit 26 1% 29 8% 17 6% 16 5% 22 8%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 205 61% 197  58% 183 61% 179  59% 163 56%
Female 132 39% 143 42% 118 39% 126 41% 128 44%
Race:
Black 113 34% 119 35% 97 32% 100 33% 86 30%
White 205 61% 196 58% 172 57% 181 59% 166 57%
Other 19 5% 25 7% 32 11% 24 8% 39 13%
Average Age: 25 26 24 25 24
Section Size: (Includes all CRJ courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 19 16 13 14 13
Avg. Enrl/Section 16 15 19 20 19
First-Time Entering Retention Rates:
Fresh. To Soph. iFah to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated 57 44 33 42

# Available for Placement 57 43 25 35

% Placed 94.7% 100% 100% 97.1%

Job Market Information Available on this Program of Study:
The Criminal Justice Technology program is designed to prepare students for employment in the areas of law enforcement,
correctional services, the courts, private security and juvenile services.

In SC in 1996, there were approximately 14,970 law enforcement occupations. The projected employment for 2006 is
17,090, an increase of 14.2%. Under the category of guards, an increase of 15.6% is projected by 2006, raising the number
from 14,150 in 1996 to 16,350 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Criminal Justice (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 17 1% 9 0.3% 10 0.3% 10 0.3% 2 0.05%
*FTE 940 0.4% 6.06 0.3% 680 0.3% 6.53 0.3% 0.730.03%
Full-time 6 35% 4 44% 5 50% 5 50% 0 --
Part-time 11 65% S 56% 5 50% S S50% 2 100%
Day 11 65% S 56% 7 70% 6 60% 0 --
Night 6 35% 4 44% 3 30% 4 40% 2 100%
Continuing 7 41% 4 44% 3 30% 9 90% 2 100%
New 7 41% S 56% 6 60% 0 -- 0 --
Readmit 3 18% 0 -- 1 10% 1 10% 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 8 47% 5 56% 7 70% 8 80% 0 --
Female 9 53% 4 44% 3 30% 2 20% 2 100%
Race:
Black 4 24% 2 22% 1 10% 1 10% 0 --
White 13 76% 7 78% 9 90% 9 90% 2 100%
Other 0 -- 0 -- 0 -- 0 -- --
Average Age: 24 25 22 23 33
Section Size: (Includes all CRJ courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 19 16 13 14 13
Avg. Enrl/Section 16 15 19 20 19
First-Time Entering Retention Rates:
Hresh. To Soph. (Fall to Fa -96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 13 6 7 0
# Available for Placement 12 5 6 0
% Placed 50% 100% 100% --

Job Market Information Available on this Program of Study:

The Criminal Justice certificate program is designed for practitioners employed by criminal justice agencies or for a
diversity in the student’s major course of study. Courses satisfactorily completed may be used toward the Criminal
Justice Technology Associate Degree in Public Service.

An increase of 14.2% is forecast for the “law enforcement occupations” category, raising the number from 14,970 to
17,090 by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Early Childhood Development (Certificate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 45 1% 42 1% 37 1% 27 1% 0 --
*FTE 2766 1% 26.13 1% 1786 1% 1580 1% 0.00 --
Full-time 17 38% 18 43% 6 16% 10 37% 0 --
Part-time 28 62% 24 57% 31 84% 17 63% 0 --
Day 20 44% 29 36% 22 59% 14 52% 0 --
Night 25 56% 13 31% 15 41% 13 48% 0 --
Continuing 20 44% 21 50% 17 46% 17 63% 0 --
New 24  54% 19 45% 17 46% 9 33% 0 --
Readmit 1 2% 2 5% 3 8% 1 4% 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Sex:
Male 1 2% 0 -- 1 3% 1 4% 0 --
Female 44 98% 42 100% 36 97% 26 96% 0 --
Race:
Black 24 53% 25 60% 28 76% 16 59% 0 --
White 20 45% 17 40% 6 16% 8 30% 0 --
Other 1 2% 0 -- 3 8% 3 11% 0 --
Average Age: 24 27 28 28 --
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 3 3 3 4 --
Avg. Enrl/Section 17 13 14 13 --
First-Time Entering Retention Rates:
Fresh. To Soph. (F ail to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 2 3 6 9
# Available for Placement 2 3 4 8
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:
Graduation from the Early Childhood Development program provides the proper training for child care providers or people
who want to work in a child care/development program. This certificate program has been discontinued.

Anincrease of 33.7% is forecast for the child care workers profession in SC by 2006 over 1996 figures. Total employment
in this field will rise from 14,530 to 19,430 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Gerontology (Certificate-Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 10 0.3% 13 0.4% 5 0.1% 4 0.1% 1 0.03%
*FTE 5.00 0.2% 7.13 0.3% 260 0.1% 2.60 0.1% 0.40 0.02%
Full-time 3 30% 2 15% 2 40% 2 50% 0 --
Part-time 7 70% 11 85% 3 60% 2 50% 1 100%
Day 10 100% 13 100% 5 100% 3 75% 1 100%
Night 0 -- 0 -- 0 -- 1 25% 0 --
Continuing 5 50% 9 70% 3 60% 4 100% 1 100%
New 2 20% 2 15% 2 40% 0 -- 0 --
Readmit 3 30% 2 15% 0 -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. 2% No. % No. %
Sex:
Male 0 -- 1 8% 2 40% 0 -- --
Female 10 100% 12 92% 3 60% 4 100% 1 100%
Race:
Black 2 20% 5 38% 4 B80% 4 100% 1 100%
White 8 80% 8 62% 1 20% 0 -- 0 --
Other 0 -- 0 -- 0 -- 0 -- 0 --
Average Age: 28 30 45 40 21
Section Size: (Includes Human Services and Gerontology courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 22 17 18 11
Avg. Enrl/Section 14 14 13 11 13
First-Time Entering Retention Rates:
Fresh. To Soph. ZFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- 3 2 2
# Available for Placement -- 3 2 2
% Placed -- 100% 100% 100%

Job Market Information Available on this Program of Study:
Students completing the Gerontology program are qualified to specialize in working with elderly people. Supervised
field placements prepare students for jobs in this field. This program has been discontinued.

Human services worker employment was estimated at 1,430 personnel in 1996. By 2006, it is projected to increase
39.2% bringing the total to 1,990 in the field.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Human Services (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 285 9% 252 8% 238 7% 194 5% 177 5%
*FTE 180.00 8% 157.73 7% 139.59 6% 117.66 5% 100.73 4%
Full-time 123 43% 111  44% 71 30% 70 36% 57 32%
Part-time 162 57% 141 56% 167 70% 124  64% 120 68%
Day 204 72% 165 65% 164 69% 130 67% 120 68%
Night 81 28% 87 35% 74 31% 64 33% 57 32%
Continuing 175 61% 157 62% 158 66% 133 69% 107 60%
New 83 29% 71 28% 64 27% 52 27% 55 31%
Readmit 27 10% 24 10% 16 7% 9 4% 15 9%
Student Profile:
Fall Term 1996 1997 998 1999 2000
Sex:
Male 49 17% 40 16% 32 13% 33 17% 22 12%
Female 236 83% 212 84% 206 87% 161 83% 155 88%
Race:
Black 144  50% 130 52% 126 53% 102 53% 113 64%
White 133 47% 108 43% 101 42% 80 41% 48 27%
Other 8 3% 14 5% 11 5% 12 6% 16 9%
Average Age: 29 29 30 30 29
Section Size: (Includes Human Services and Gerontology courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 22 17 8 11
Avg. Enrl/Section 14 14 13 1 13
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-36 1996-97 1997-98 1998-99

Total

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 32 35 32 33
# Available for Placement 31 33 27 28
% Placed 93.6% 97% 100% 100%

Job Market Information Available on this Program of Study:

Students completing the Human Services program are qualified to work in facilities such as youth services, mental
retardation, substance abuse and geriatric services, child development programs, and mental health units. Supervised
field placements within local Columbia agencies prepare students for specific interests.

Human service worker employment was estimated at 1,430 personnel in 1996. By 2006, it is projected to increase
39.2%, bringing the total to 1,990 employees in the field.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Career Development — Arts and Sciences

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 310 9% 324 10% 426 12% 417 11% 382 10%
*FTE 12273 6% 12233 6% 16246 7% 151.06 6% 154.60 6%
Full-time 43 14% 36 11% 54 13% 39 9% 67 18%
Part-time 267 86% 288 89% 372 87% 378 91% 315 82%
Day 170 55% 171  53% 250 59% 260 62% 266  70%
Night 140 45% 153 47% 176  41% 157 38% 116 30%
Continuing 101  33% 112 34% 145 34% 158 38% 145 38%
New 187 60% 200 62% 257 60% 241 58% 217 57%
Readmit 22 7% 12 4% 24 6% 18 4% 20 5%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No Y% No Y% No. % No % No Y%
Sex:
Male 122 39% 121 37% 158 37% 162 39% 152 40%
Female 188 61% 203 63% 268 63% 255 61% 230 60%
Race:
Black 64 20% 71 22% 111 26% 94 23% 103 27%
White 219 71% 224 69% 287 67% 296 71% 243 64%
Other 27 9% 29 9% 28 7% 27 6% 36 9%
Average Age: 29 29 28 27 26
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)
Avg. Enrl/Section
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduates/Placement is not available since this is not a
# Available for Placement formal degree program.)

% Placed

Job Market Information Available on this Program of Study:
No job market information is provided here because this is a non-degree program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total College’s Enrollment.

*

PROGRAM: BUSINESS & INFORMATION SYSTEMS TECHNOLOGY - TOTAL DIVISION
Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 2783  29% 2919 31% 3012 31% 2978 30% 2827 30%
163749 27% 1706.14 29% 174141 29% 1783.87 29% 1657.90 28%
Full-time 1122 40% 1147 39% 1147 38% 1191  40% 1100 39%
Part-time 1661 60% 1772 61% 1865 62% 1787 60% 1727 61%
Day 1672 60% 17890 61% 1733 58% 1762 59% 1685 60%
Night 1111 40% 1130 39% 1279 42% 1216 41% 1142 40%
Continuing 1723 62% 1765 60% 1838 61% 1913  64% 1781 63%
New 866 31% 954 33% 960 32% 859 29% 816 29%
Readmit 194 7% 200 7% 214 7% 206 7% 230 8%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 993  36% 1093  37% 1249 41% 1274  43% 1229 43%
Female 1790 64% 1826 63% 1763  59% 1704  57% 1598 57%
Race:
Black 1054 38% 1083 37% 1099 36% 1163 39% 1098 39%
White 1554 56% 1556 53% 1650 55% 1581 53% 1398  49%
Other 175 6% 280 10% 263 9% 234 8% 331 12%
Average Age: 29 29 29 29 28
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 338 360 354 374 365
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 327 328 336 333
# Available for Placement 321 305 208 319
% Placed 91.3% 95.7% 100% 99.1%

Job Market Information Available on this Program of Study:
The Business and Information Systems Technology division prepares its students for a wide variety of employment
opportunities in the fields of business, office occupations, legal/paralegal assisting and computers.

Employment statistics for SC indicate many job opportunities relating to these programs of study and forecast increases in
the job market for the year 2006. A 84.7% increase in SC personnel employed as legal/paralegals is projected between
1996 and 2006. System Analysts will increase their personnel 81.5% over the same period.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Accounting (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 375 13% 383 13% 388 13% 362 12% 343 12%
* FTE 22240 14%  225.06 13% 218.00 13% 21593 12% 202.12 12%
Full-time 155 41% 150 39% 134 35% 1499 41% 145 42%
Part-time 220 59% 233 61% 254 65% 213 59% 198 58%
Day 216  58% 232 61% 213 55% 209 58% 197 57%
Night 159 42% 151 39% 175 45% 153 42% 146 43%
Continuing 252 67% 244  64% 253 65% 239  66% 218 63%
New 99 27% 103 27% 106 27% 95 26% 95 28%
Readmit 24 6% 36 9% 29 8% 28 8% 30 9%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 95 25% 89 23% 94  24% 71 20% 74 22%
Female 280 75% 294 77% 294 76% 291 80% 269 78%
Race:
Black 133 35% 154 40% 134 35% 138 38% 137 40%
White 218 58% 199 52% 222 57% 196  54% 163 48%
Other 24 7% 30 8% 32 8% 28 8% 43 12%
Average Age: 28 29 29 29 28
Section Size: (Includes Accounting and Banking & Finance courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 65 62 63 63 67
Avg. Enrl/Section 17 18 20 19 18
First-Time Entering Retention Rates:
Fresh. To Soph. IFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 56 37 39 36
# Available for Placement 55 37 36 33
% Placed 92.7% 94.6% 100% 100%

Job Market Information Available on this Program of Study:
The Accounting program is designed to help develop skills for a highly technical and rapidly changing business
environment. Graduates are prepared for employment in the areas of accounting, auditing, and bookkeeping.

Accountant/Auditor occupations employed approximately 9,520 personnel in SC in 1996. This is expected to rise 9.9%
by 2006 to 10,460 employees. Bookkeeping, Accounting, and Audit Clerk job projections show a decrease of 3.3% by
2006, falling from 25,760 to 24,910 employees.




* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

£ 3

PROGRAM: Accounting (Certificate)

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 8 03% 7 02% 8 0.3% 5 0.2% 6 0.2%
FTE 3.60 0.2% 260 0.2% 306 0.2% 1.60 0.1% 246 0.1%
Full-time 1 12% 0 -- 1 12% 1 20% 1 17%
Part-time 7 88% 7 100% 7 88% 4 80% 5 83%
Day 6 75% 3 43% 2 25% 3 60% 2 33%
Night 2 25% 4 57% 6 75% 2 40% 4 67%
Continuing 3 38%% 3 43% 6 75% 5 100% 3 50%
New 4 50% 4 57% 2 25% 0 -- 3 50%
Readmit 1 12% 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 3 37% 2 29% 3 37% 1 20% 2 33%
Female 5 63% 5 71% 5 63% 4 80% 4 67%
Race:
Black 1 12% 5 71% 4 50% 3 60% 2 33%
White 7 88% 2 29% 3 38% 1 20% 3 50%
Other 0 -- 0 -- 1 12% 1 20% 1 17%
Average Age: 37 36 30 29 29
Section Size: (Includes Accounting and Banking & Finance courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 65 62 63 63 67
Avg. Enrl/Section 17 18 20 19 18
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- -- --
# Available for Placement -- -- -- --
% Placed -- -- -- --

Job Market Information Available on this Program of Study:
The Accounting Certificate program is designed for individuals holding a baccalaureate degree or higher from an
accredited post-secondary institution who wish to sit for the Certified Public Accountant’s Examination.

The Accountant/Auditor fields in SC are expected to gain 9.9% personnel by 2006 over 1996 figures. This will raise the
number of personnel from 9,520 to 10,460 persons.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Applications Programming (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 16 1% 37 1% 47 2% 48 2% 30 1%
*FTE 6.20 0.4% 1413 1% 1746 1% 1640 1% 10.80 1%
Full-time 2 12% 4 11% 4 9% 3 6% 4 13%
Part-time 14 88% 33 89% 43 91% 45 94% 26 87%
Day 7 44% 13 35% 21 45% 14 29% 7 23%
Night 9 56% 24 65% 26 55% 34 71% 23 77%
Continuing 3 19% 10 27% 22 47% 33 69% 20 67%
New 10 62% 24 65% 23 49% 10 21% 8 27%
Readmit 3 19% 3 8% 2 4% 5 10% 2 6%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 8 50% 17 46% 24 51% 24  50% 13 43%
Female 8 S50% 20 54% 23 49% 24 50% 17 57%
Race:
Black 4 25% 7 19% 9 19% 13 27% 8 27%
White 10 63% 26 70% 30 64% 32 67% 16 53%
Other 2 12% 4 11% 8 17% 3 6% 6 20%
Average Age: 36 34 34 35 33
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
Fresh. To Soph. (Fail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated - 6 29 22
# Available for Placement - 6 22 20
% Placed -- 100% 100% 100%

Job Market Information Available on this Program of Study:
The Applications Programming certificate provides the foundation for an entry-level programmer to gain access to the
progressing field of information processing. Students are taught to code in two high-level languages.

The computer and related occupations employment in SC is expected to reach 29,900 personnel in 2006, an increase of
69.7% over 1996 figures of 17,620 employees. Systems Analysts will realize an 81.5% increase in employment by 2006,
from 3,830 to 6,950 persons.

61

b1



* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Artificial Intelligence (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 0 -- 0 -- 1 0.03% 0 -- 0 --
*FTE 000 -- 000 -- 20 0.01% 000 -- 000 --
Full-time 0 -- 0 -- 0 -- 0 -- 0 --
Part-time 0 -- 0 -- 1 100% 0 -- 0 --
Day 0 -- 0 -- 0 -- 0 -- 0 --
Night 0 -- 0 -- 1 100% 0 -- 0 --
Continuing 0 -- 0 -- 0 -- 0 -- 0 --
New 0 -- 0 -- 1 100% 0 -- 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No % No % No. % No % No %
Sex:
Male -- -- 0 -- -- 0 -- 0 --
Female -- -- 0 -- 1 100% 0 -- 0 --
Race:
Black -- -- 0 -- 0 -- 0 -- 0 --
White -- -- 0 -- 1 100% 0 -- 0 --
Other -- -- 0 -- 0 -- 0 -- 0 --
Average Age: -- -- 36 - -
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1993-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 1 -- -- .-
# Available for Placement 1 -- -- .-
% Placed 100% -- -- --

Job Market Information Available on this Program of Study:
The Artificial Intelligence certificate program is designed to provide students with the skills necessary to assist project
leadership with the design and implementation phases of the project.

Computer and related occupations employed 17,620 personnel in SC in 1996. This is expected to increase 69.7% by 2006,
bringing the number to 29,900 persons. An 81.5% increase is projected for the SC System Analyst fields over this same
period.

66 2




* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Banking and Finance (Associate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. 2% No. % No. %
Total Headcount 7 0.3% 0 -- 0 -- 0 -- 0 --
*FTE 2.80 0.2% 0.00 -- 0.00 -- 0.00 -- 000 --
Full-time 1 14% 0 -- 0 -- 0 -- 0 --
Part-time 6 86% 0 -- 0 -- 0 -- 0 --
Day 2 29% 0 -- 0 -- 0 -- 0 --
Night 5 71% 0 -- 0 -- 0 -- 0 --
Continuing 7 100% 0 -- 0 -- 0 -- 0 --
New 0 -- 0 -- 0 -- 0 -- 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 1 14% 0 -- 0 -- 0 -- 0 --
Female 6 86% 0 -- 0 -- 0 -- 0 --
Race:
Black 2 29% 0 -- 0 -- 0 -- 0 --
White 4 57% 0 -- 0 -- 0 -- 0 --
Other 1 14% 0 -- 0 -- 0 -- 0 --
Average Age: 26 -- -- -- --
Section Size: (Includes Banking & Finance and Accounting courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 65 62 63 63 67
Avg. Enrl/Section 17 18 20 19 18
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 1 1 .- .-
# Available for Placement 1 1 -- --
% Placed 100% 100% -- --

Job Market Information Available on this Program of Study:
The Banking and Finance program was designed to provide graduates with a strong financial background in the areas of
banking, credit/financial management, and investments. This program has been discontinued.

Approximately 5,890 bank tellers were employed in SC during 1996. An increase of 12.7% is forecast for this profession
in 2006. This will raise the number of personnel to 6,640 employees. Loan/credit clerks are projected to rise 5.8% and
credit checks will record an 18.2% decrease over the same period. Insurance claims clerks employed 1,040 in 1996 and
will rise 28.9% to 1,340 SC employees by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Business Applications for Micros (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 9 0.3% 6 0.2% 6 02% 3 0.1% 4 0.1%
* FTE 3.60 0.2% 2,60 0.2% 3.73 0.2% 193 0.1% 2.80 0.2%
Full-time 1 11% 1 17% 3 50% 2 67% 2 50%
Part-time 8 89% 5 83% 3 50% 1 33% 2 50%
Day 5 56% 1 17% 2 33% 2 67% 3 75%
Night 4  44% 5 83% 4 67% 1 33% 1 25%
Continuing 8 89% 4 67% 2 33% 2 67% 0 --
New 1 11% 2 33% 3 50% 1 33% 3 7%
Readmit 0 -- 0 -- 1 17% 0 -- 1 25%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Sex:
Male 4 44% 3 50% 3 50% 2 67% 3 75%
Female 5 56% 3 50% 3 50% 1 33% 1 25%
Race:
Black 3 33% 3 50% 2 33% 2 67% 2 50%
White 5 56% 3 50% 2 33% 1 33% 2 50%
Other 1 11% 0 -- 2 33% 0 -- 0 --
Average Age: 30 30 30 19 38
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 1 2 -- .-
# Available for Placement 1 2 -- -
% Placed 100% 100% -- --

Job Market Information Available on this Program of Study:

The Business Applications for Micros certificate program is designed to be tailored to the specific needs of a business/
information systems major student. Areas of study include software packages in databases, spreadsheets, word processing
or computer programming languages.

A 69.7% increase in the number of computer and related occupations is projected by 2006. Approximately 17,620 were
employed in SC in 1996, 29,900 employees are forecasted for the field by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enroliment.

PROGRAM: Communications Network Management (Certificate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 20 1% 0 -- 1 0.03% 0 -- 0 --
*FTE 9.00 0.5% 0.00 -- 0.40 0.02% 0.00 -- 000 --
Full-time 4 20% 0 -- 0 -- 0 -- 0 --
Part-time 16 80% 0 -- 1 100% 0 -- 0 --
Day 4 20% 0 -- 1 100% 0 -- 0 --
Night 16 80% 0 -- 0 -- 0 -- 0 --
Continuing 15 75% 0 -- 1 100% 0 -- 0 --
New 3 15% 0 -- 0 -- 0 -- 0 --
Readmit 2 10% 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 11 55% 0 -- 1 100% 0 -- 0 --
Female 9 45% 0 -- 0 -- 0 -- 0 --
Race:
Black 8 40% 0 -- 0 -- 0 -- 0 --
White 10 S0% 0 -- 1 100% 0 -- 0 --
Other 2 10% 0 -- 0 -- 0 -- 0 --
Average Age: 36 -- 26 -- --
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
[resh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 12 2 -- --
# Available for Placement 12 2 -- --
% Placed 75% 50% -- --

Job Market Information Available on this Program of Study:
The Communications Network Management program has been discontinued. However, MTC offers a wide variety of
other information system technology programs.

Overall, job opportunities in computer related occupations are excellent in SC for the year 2006. It was estimated that
there were 17,620 employees in SC in 1996. This is projected to increase 69.7% to 29,900 by 2006. Employment of
systems analysts is forecasted to increase a dramatic 81.5% in SC by 2006, raising the number from 3,830 to 6,950
analysts.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Computer Integrated Enterprise/Business Systems (Certificate —Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 1 0.04% 0 -- 0 0 -- 0 --
*FTE 20 0.01% 000 -- 0.00 000 -- 000 --
Full-time 0 -- 0 -- 0 0 -- 0 --
Part-time 1 100% 0 -- 0 0 -- 0 --
Day 0 -- 0 -- 0 0 -- 0 --
Night 1 100% 0 -- 0 0 -- 0 --
Continuing 1 100% 0 -- 0 0 -- 0 --
New 0 -- 0 -- 0 0 -- 0 --
Readmit 0 -- 0 -- 0 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No % No. % No % No. % No. %
Sex:
Male -- 0 -- 0 0 -- 0 --
Female 1 100% 0 -- 0 0 -- 0 --
Race:
Black 0 -- 0 -- 0 0 -- 0 --
White 1 100% 0 -- 0 0 -- 0 --
Other 0 -- 0 -- 0 0 -- 0 --
Average Age: 44 -- -- -- --
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- - - -
# Available for Placement -- -- -- --
% Placed -- .- .- -

Job Market Information Available on this Program of Study:
MTC offers a wide variety of certificate and associate degree programs in the information system technology fields. The
Computer Integrated Enterprise/Business Systems certificate has been discontinued.

By 2006, an increase of 81.5% is projected for SC in systems analyst occupations. Data shows 6,950 employees by 2006,
an increase over 3,830 in 1996. Overall, computer and related occupations are expected to increase 69.7% when 1996
statistics are compared to 2006 projections.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Computer Technology (Associate)

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 641 23% 767 26% 946 31% 948 32% 866 31%
FTE 40639 25% 47433 28%  577.86 33% 581.12 33% 534.19 32%
Full-time 306 48% 356 46% 407 43% 402 42% 378 44%
Part-time 335 52% 411 54% 539 57% 546 58% 488 56%
Day 440 69% 495 65% 597 63% 608 64% 571 66%
Night 201 31% 272 35% 349 37% 340 36% 295 34%
Continuing 372 58% 427 56% 519 55% 592 62% 539 62%
New 226  35% 284 37% 354 37% 294 31% 265 31%
Readmit 43 7% 56 7% 73 8% 62 7% 62 7%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 325 51% 418 54% 526 56% 550 58% 515 59%
Female 316 49% 349  46% 420 44% 398 42% 351 41%
Race:
Black 247  39% 289 38% 351 37% 372 39% 321 37%
White 353 55% 380 51% 497 53% 491  52% 414 48%
Other 41 6% 89 11% 98 10% 85 9% 131 15%
Average Age: 28 27 27 27 27
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17

[First-Time Entering Retention Rates:
Fresh. 1o Soph. iFail to Fall) 1993-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated 31 30 24 32

# Available for Placement 31 30 20 31

% Placed 90.3% 96.7% 100% 96.8%

Job Market Information Available on this Program of Study:
The Computer Technology program provides students with the concepts, principles and techniques of information
processing as well as fundamentals in finance, accounting and management.

Overall, job opportunities relating to the Computer Technology program are excellent in SC for 2006. It is estimated that
17,620 persons were employed in computer and related occupations in SC in 1996. This is projected to increase 69.7%
t0 29,900 by 2006. An increase of 81.5% in the number of system analysts is projected by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Court Reporting (Associate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 53 2% 47 2% 26 1% 13 0.4% 6 02%
*FTE 2940 2% 2333 1% 1740 1% 6.60 0.4% 372 0.2%
Full-time 17 32% 10 21% 12 46% 3 23% 1 17%
Part-time 36 68% 37 7% 14 54% 10 77% 5 83%
Day 44 83% 39 83% 24 92% 11 85% 6 100%
Night 9 17% 8 17% 2 8% 2 15% 0 --
Continuing 39 73% 29 62% 22 84% 7 54% 6 100%
New 12 23% 16 34% 2 8% 6 46% 0 --
Readmit 2 4% 2 4% 2 8% 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 1 2% 2 4% 0 -- 0 -- 0 --
Female 52 98% 45 96% 26 100% 13 100% 6 100%
Race:
Black 11 21% 12 26% 6 23% 4 31% 3 50%
White 39 74% 33 70% 19 73% 6 46% 3 50%
Other 3 5% 2 4% 1 4% 3 23% 0 --
Average Age: 31 33 34 30 33
Section Size: (Includes all CRP courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 10 8 12 6 4
Avg. Enrl/Section 11 10 6 4 8
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Te rms 1995-96 1996-97 1997-98 1998-99
# Graduated 4 3 7 3
# Available for Placement 4 3 6 3
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

Graduates from the Court Reporting program are qualified for jobs in county/state courts, governmental agencies, or
private firms. The two year program was discontinued. A certificate program in Computer-Aided Transcription is now
available.

Court reporters are classified in the “interview clerk” occupation category. SC job statistics estimated 890 employees in
this field in 1996; a 21.4% increase is forecasted by 2006, bringing the total to 1,080 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enroliment.

PROGRAM: Court Reporting (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. A No. % No. %
Total Headcount -- -- -- -- -- -- -- -- 4 0.1%
*FTE - - .- e - 193 0.1%
Full-time -- -- -- -- -- -- -- -- 0 --
Part-time -- -- -- -- -- -- -- -- 4 100%
Day -- -- -- -- -- -- -- -- 4 100%
Night -- -- -- -- -- -- -- -- 0 --
Continuing -- -- -- -- -- -- -- -- 1 25%
New -- -- -- -- -- -- -- -- 2 50%
Readmit - - . - - . 1 25%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male -- -- -- -- -- -- - -
Female -- -- -- - -- -- -- -

100%

NP

Race:
Black -- -- - -- - .- - -

White -- -- -- -- -- - .- -
Other -- -- -- -- - .- - -

25%
75%

OW =

Average Age: -- -- -- -- 38

Section Size: (Includes all CRP courses)

Fall Term 1996 1997 1
# of Sections 10 8 1
Avg. Enrl/Section 11 10

(o4
(=4
(=4
=]

1999

&
e
-]

oo-lkl

6
4

AN

First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -

# Available for Placement -- -- -- .-

% Placed -- -- - .-

Job Market Information Available on this Program of Study:
Court Reporting Certificate graduates are prepared for jobs in county/state courts, government agencies or with private
firms. This program is available only for Computer-Aided Transcription Certificate completers.

Court reporters are classified in the "interview clerk" occupation category. SC job statistics estimated 890 employees in
this field in 1996; a 21.4% increase is forecasted by 2006, bringing the total to 1,080 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Computer — Aided Transcription (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount -- -- 1 0.03% 0 -- 8 0.3% 1 0.04%
*FTE .- .- 0.86 0.1% 000 -- .06 0.2% 0.20 0.01%
Full-time -- -- 1 100% 0 -- 0 -- 0 - -
Part-time -- -- 0 -- 0 -- 8 100% 1 100%
Day -- -- 0 -- 0 -- 7 88% 1 100%
Night -- -- 1 100% 0 -- 1 12% 0 --
Continuing -- -- 0 -- 0 -- 1 12% 0 --
New -- -- 1 100% 0 -- 76% 0 --
Readmit -- -- 0 -- 0 -- 1 12% 1 100%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male -- -- 1 100% 0 -- 1 12% 0 --
Female -- -- 0 -- 0 -- 7 88% 1 100%

Race:
Black -- -- 0 -- 0 -- 1 12% 0 --
White -- -- 0 -- 0 -- 6 76% 1 100%
Other -- -- 1 100 0 -- 1 12% 0 --

Average Age: -- 49 -- 30 26

Section Size: (Includes all CRP courses)

Fall Term 1996 1997 1998 1999 2000

# of Sections 10 8 12 6 4

Avg. Enrl/Section 11 10 6 4 8

First-Time Entering Retention Rates:

Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated -- 10 -- 5

# Available for Placement -- 8 -- 5

% Placed -- 100% -- 100%

Job Market Information Available on this Program of Study:

The certificate in Computer-Aided Transcription program was developed to replace the two year associate degree in
Court Reporting. It is designed for students who, for example, wish to pursue careers in court reporting editing, medical/
legal transcription, as well as law enforcement statements/reports.

Job market statistics classify this area under the “interview clerk” category. This classification is expected to see a 21.4%
gain in personnel by 2006; projections show 890 employees in 1996 and 1,080 personnel by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Enterprise (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 9 0.3% 6 0.2% 8 0.3% 3 0.1% 5 0.2%
*FTE 4.20 0.3% 1.60 0.1% .00 0.1% 1.00 0.1% 2.80 0.2%
Full-time 1 11% 0 -- 0 -- 0 -- 2 40%
Part-time 8 89% 6 100% 8 100% 3 100% 3 60%
Day 4 44% 0 -- 3 3% 1 33% 2 40%
Night 5 56% 6 100% 5 63% 2 67% 3 60%
Continuing 6 67% 4 67% 5 63% 2 67% 3 60%
New 2 22% 2 33% 2 25% 1 33% 0 --
Readmit 1 11% 0 -- 1 12% 0 -- 2 40%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 6 67% 5 83% 6 75% 3 100% 3 60%
Female 3 33% 1 17% 2 25% 0 -- 2 40%
Race:
Black 1 11% 1 17% 0 -- 1 33% 0 --
White , 7 8% 5 83% 7 88% 2 67% 4 80%
Other 1 11% 0 -- 1 12% 0 -- 1 20%
Average Age: 39 36 37 42 36
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17

First-Time Entering Retention Rates:

Fresh. 10 Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated -- 1 2 1

# Available for Placement -- 1 2 1

% Placed -- 100% 100% 100%

Job Market Information Available on this Program of Study:
The Enterprise curriculum focuses on providing access for those persons currently in information processing who want
to expand their knowledge of new technologies.

Computer and related occupation projections indicate 29,900 in these jobs by the year 2006, an increase of 69.7% over
1996 figures of 17,620 personnel. Within the category, systems analysts are expected to increase 81.5%, bringing its
total in 1996 from 3,830 to 6,950 employees by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Fashion Merchandising (Certificate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. 2%
Total Headcount 9 03% 0 -- 0 -- 0 -- 0 --
*FTE 5.80 0.4% 0.00 -- 0.00 -- 0.00 -- 0.00 --
Full-time 5 56% 0 -- 0 -- 0 -- 0 --
Part-time 4 44% 0 -- 0 -- 0 -- 0 --
Day 7 78% 0 -- 0 -- 0 -- 0 --
Night 2 22% 0 -- 0 -- 0 -- 0 --
Continuing 8 89% 0 -- 0 -- 0 -- 0 --
New 1 11% 0 -- 0 -- 0 -- 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 0 -- 0 -- 0 -- 0 -- 0 --
Female 9 100% 0 -- 0 -- 0 -- 0 --
Race:
Black 3 33% 0 -- 0 -- 0 -- 0 --
White 5 56% 0 -- 0 -- 0 -- 0 --
Other 1 11% 0 -- 0 -- 0 -- 0 --
Average Age: 25 -- -- -- --
Section Size: (Includes Management and Marketing courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 75 69 75 77 77
Avg. Enrl/Section 18 19 19 18 19
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 5 5 2 --
# Available for Placement 5 3 1 --
% Placed 100% 66.7% 100% --

Job Market Information Available on this Program of Study:
The Fashion Merchandising certificate program has been discontinued. MTC offers two year degrees also in the areas
of management and marketing.

Marketing and sales occupations within SC are expected to rise 22.2% by 2006, bringing the 1996 figures from 206,200
to 252,030 employees. Overall, job statistics estimate 159,620 personnel in the “executive, administrative, and
managerial” fields in SC in 1996. An increase of 20% is expected by 2006, bringing the total to 187,610 persons.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Information Systems (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount -- -- -- -- 1 0.03% 3 0.1% 6 0.2%
*FTE -- -- -- -- 0.20 0.01% 1.20 0.1% 1.80 0.1%
Full-time -- -- -- -- 0 -- 1 33% 0 --
Part-time -- -- -- -- 1 100% 2 67% 6 100%
Day -- -- -- -- 0 -- 0 -- 5 83%
Night -- -- -- -- 1 100% 3 100% 1 17%
Continuing -- -- -- -- 0 -- 3 100% 4 66%
New .- -- -- -- 1 100% 0 -- 1 17%
Readmit -- -- -~ -~ 0 -- 0 -- 1 17%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Sex:
Male -- -- -- -- 0 -- 2 67T% 3 50%
Female -- -- -- -- 1 100% 1 33% 3 50%
Race:
Black -- -- -- -- 0 -- 1 33% 2 33%
White -- -- -- -- 1 100% 2 67% 4 67%
Other -- -- -- -- 0 -- 0 -- 0 --
Average Age: -- -- 39 32 31
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 1 17 16 17
First-Time Entering Retention Rates:
Fresh. To Soph. iﬁail to Fall) 1995-96 1996-97 1997-98 1998-99

Total

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:
Summer - Spring Terms

# Graduated

# Available for Placement

% Placed

1995-96

1996-97

1997-98

1998-99

Job Market Information Available on this Program of Study:
Overall, job opportunities relating to computer/information technology curriculums are excellent in SC for the year 2006.
It was estimated that there will be 29,900 computer personnel in SC by 2006. This is an increase of 69.7% over 1996

figures of 17,620 personnel.

Employment of systems analysts is forecast to increase 81.5% over 1996 data; this will raise the jobs from 3,830 to 6,950

in SC by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Information System Networking (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount -- -- 13 0.4% 20 1% 12 0.4% 15 0.5%
*FTE -- -- 5.00 0.3% 7.13 0.5% 420 0.2% 5.80 0.4%
Full-time -- -- 1 8% 2 10% 1 8% 2 13%
Part-time -- -- 12 92% 18 90% 11 92% 13 87%
Day -- -- 1 8% 6 30% 2 17% 3 20%
Night -- -- 12 92% 14 70% 10 83% 12 80%
Continuing -- -- 11 85% 10 50% 7 58% 10 67%
New -- -- 0 -- 4 20% 3 25% 3 20%
Readmit -- -- 2 15% 6 30% 2 17% 2 13%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male -- -- 10 77% 11 55% 7 58% 10 67%
Female -- -- 3 23% 9 45% 5 42% 5 33%
Race:
Black -- -- 4 31% 4 20% 3 25% 5 33%
White -- -- 7 54% 14 70% 8 67% 7 47%
Other -- -- 2 15% 2 10% 1 8% 3 20%
Average Age: -- 32 32 35 36
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
Fresh. 1o Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- 7 13 11
# Available for Placement -- 7 10 11
% Placed -- 100% 100% 100%

Job Market Information Available on this Program of Study:

The Information Systems Networking certificate concentrates on data processing, the fastest growing aspect of computer
technology today. Students will study wide-area communications and local area networking, as well as the latest
protocols. '

There were approximately 17,620 personnel employed in “computer and related” occupations in SC during 1996. By
2006, an 69.7% increase is expected with 29,900 personnel in the career field. The systems analyst occupations are
expected to reach 6,950 (increase of 81.5%) over this same period.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Information Technology (Diploma)
Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. 2%
Total Headcount -- -- -- -- -- -- 31 1% 0 --
*FTE -- -- -- -- -- -- 3840 2% 000 --
Full-time -- -- -- -- -- -- 31 100% 0 --
Part-time -- -- -- -- -- -- 0 -- 0 --
Day -- -- -- -- -- -- 31 100% 0 --
Night -- -- -- -- -- -- 0 -- 0 --
Continuing -- -- -- -- -- -- 31 100% 0 --
New -- -- -- -- -- -- -- 0 --
Readmit -- -- -- -- -- -- 0 .- 0 .-
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No.” % No. % No. % No. % DNo. %
Sex:
Male -- -- -- -- -- -- 11 35% 0 --
Female -- -- -- -- -- -- 20 65% 0 --
Race:
Black . - - - - 3 10% 0 --
White - - - - . 24 77% 0 --
Other -- -- -- -- -- -- 4 13% 0 --
Average Age: -- -- -- 32 --
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Te rms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- - .-
# Available for Placement -- -- -- .-
% Placed -- -- .- .-

Job Market Information Available on this Program of Study:

The diploma program in Information Technology was designed for specialized curriculum instruction for the Policy
Management Systems Corporation (PMSC) employees in Columbia, SC. Students are provided post-secondary
instruction in exchange for several years of employment at the company.

Job opportunities are especially excellent with the system analysts professions. During 1996, 3,830 personnel were
employed; by the year 2006, an increase of 81.5% will occur, raising the number to 6,950 employees. Computer and
related jobs are expected to reach 29,900 (increase of 69.7%) over the 1996 figures of 17,620 workers.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: LAN Networking Systems (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 6 0.2% 18 1% 23 1% 32 1% 32 1%
*FTE 1.40 0.1% 860 1% 6.00 0.5% 1200 1% 1246 1%
Full-time 0 -- 3 17% 0 -- 2 6% 2 6%
Part-time 6 100% 15 83% 23 100% 30 94% 30 94%
Day 2 33% 6 33% 4 17% 13 41% 9 28%
Night 4 67% 12 67% 19 83% 19 59% 23 72%
Continuing 1 17% 10 56% 15 65% 20 63% 26 81%
New 3 50% 8 44% 7 31% 9 28% 3 9.5%
Readmit 2 33% 0 -- 1 4% 3 9% 3 9.5%

Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. 2% No. 2% No. %

Sex:
Male 4 67% 11 61% 15 65% 25 78% 23 12%
Female 2 33% 7 39% 8 35% 7 22% 9 28%
Race:
Black 2 33% 7 39% 9 39% 15 47% 17 53%
White 4 67% 11 61% 13 57% 16 50% 14  44%
Other 0 -- 0 -- 1 4% 1 3% 1 3%
Average Age: 31 34 36 31 33
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
resh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- 4 5 7
# Available for Placement -- 3 3 7
% Placed -- 100% 100% 100%

Job Market Information Available on this Program of Study:

Students under the LAN Network Systems certificate program of study will be provided with the knowledge and skills
to prepare for occupations relating to local area networks. Concepts, standards and protocols used in client server
environments are addressed.

SC employment for “computer and related” occupations was estimated at 17,620 for 1996. This is projected to increase
69.7% by the year 2006 to 29,900 employees. System analysts are expected to rise 81.5% over that period.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Legal Assistant/Paralegal (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 297 11% 246 8% 217 7% 206 7% 186 7%
*FTE 180.80 11% 14386 8% 130.13 7% 13053 7% 11412 7%
Full-time 130 44% 92 37% 86 40% 90 44% 75 40%
Part-time 167 56% 154 63% 131 60% 116 56% 111 60%
Day 155 52% 133 54% 99 46% 114 55% 94 51%
Night 142 48% 113 46% 118 54% 92 45% 92 49%
Continuing 193 65% 162 66% 131 61% 130  63% 115 62%
New 85 29% 65 26% 68 31% 61 30% 54 29%
Readmit 19 6% 19 8% 18 8% 15 7% 17 9%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 37 12% 25 10% 20 9% 24 12% 25 13%
Female 260 88% 221 90% 197 91% 182 88% 161 87%
Race:
Black 113 38% 90 37% 73 34% 78 38% 69 37%
White 174 59% 141 57% 123 57% 103 50% 102 55%
Other 10 3% 15 6% 21 9% 25 12% 15 8%
Average Age: 29 29 30 29 28
Section Size: (Includes all LEG courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 31 26 27 28 27
Avg. Enrl/Section 18 16 16 14 13
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 64 61 51 31
# Available for Placement 63 56 42 31
% Placed 92% 100% 100% 100%

Job Market Information Available on this Program of Study:

Graduation from the Legal Assistant/Paralegal program prepares men and women for promising careers in law offices,

real estate, insurance, governmental agencies, and courts/banks.

An increase of 84.7% is expected for the paralegal profession in SC by 2006 over 1996 figures. Total employment will
rise from 1,630 to 3,010 personnel. “Court clerks” show a 4.3% increase in employment projections from 1996 to 2006,
rising to 730 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Legal Assistant/Paralegal (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 38 1% 25 1% 36 1% 29 1% 23 1%
*FTE 1886 1% 1120 1% 1693 1% 1473 1% 980 1%
Full-time 10 26% 5 20% 6 17% 9 31% 3 13%
Part-time 28 74% 20 80% 30 83% 20 69% 20 87%
Day 10 26% 10 40% 11 31% 7 24% 6 26%
Night 28  74% 15 60% 25 69% 22 76% 17 74%
Continuing 19 50% 15 60% 21 59% 14 48% 17 74%
New 14 37% 8 32% 12 33% 13 45% 4 17%
Readmit 5 13% 2 8% 3 8% 2 7% 2 9%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 4 11% 4 16% 7 19% 6 21% 5 22%
Female 34 89% 21 84% 29 81% 23 79% 18 78%
Race:
Black 9 24% 9 36% 11 31% 8 28% 4 17%
White 28 74% 15 60% 24 67% 18 62% 19 83%
Other 1 2% 1 4% 1 2% 3 10% 0 --
Average Age: 32 34 33 35 33
Section Size: (Includes all LEG courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 31 26 27 28
Avg. Enrl/Section 18 16 16 14 13

First-Time Entering Retention Rates:
Fresh. To Soph. (Fail to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 21 24 16 15
# Available for Placement 20 23 14 14
% Placed 90.0% 95.7% 100% 100%

Job Market Information Available on this Program of Study:

Students entering the Legal Assistant/Paralegal certificate program must have earned a bachelor’s degree from an
accredited institution. This program prepares its students to assist lawyers in carrying out their professional
responsibilities.

Employment of paralegals is expecting a dramatic 84.7% increase in SC by 2006, raising the number from 1,630 to
3,010 personnel. “Court clerks” show a slight increase of 4.3% over this same period, a total of 730 employees by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Management {Associate)

Total

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 539 19% 557 19% 544 18% 513 17% 510 18%
*FTE 313.00 19% 33693 20%  321.79 18% 310.80 17% 305.79 18%
Full-time 202 37% 234  42% 214 39% 211 41% 214 42%
Part-time 337 63% 323 58% 330 61% 302 59% 296 58%
Day 328 61% 356 64% 327 60% 303 59% 313 61%
Night 211 39% 201  36% 217 40% 210 41% 197 39%
Continuing 329 61% 347 62% 348 64% 319 62% 298 58%
New 169 31% 170 31% 154 28% 150 29% 157 31%
Readmit 41 8% 40 7% 42 8% 44 9% 55 11%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. 2% No. % No. % No. % No. %
Sex:
Male 271 50% 268 48% 265 49% 247 48% 229 45%
Female 268 50% 289  52% 279 51% 266 52% 281 55%
Race:
Black 205 38% 185 33% 193 36% 181 35% 202 40%
White 296 55% 311 56% 312 57% 306 60% 260 51%
Other 38 7% 61 11% 39 7% 26 5% 48 9%
Average Age: 28 27 31 27 27
Section Size: (Includes Management and Marketing courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 75 69 75 77 77
Avg. Enrl/Section 18 19 19 18 19
First-Time Entering Retention Rates:
Fresh. To Soph. (F ail to rall) 1995-56 1996-97 1997-98 1998-99

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms

# Graduated

# Available for Placement

% Placed

1995-96
48
48
93.8%

1996-97 1997-98
51 49
48 39
95.8% 100%

1998-99

48
47
97.9%

Job Market Information Available on this Program of Study:

Graduates in the Management curriculum are prepared for positions in marketing, finance, accounting, banking and small
business administration. Courses concentrate on problem solving, human relations and critical thinking.

Overall, job statistics estimated 159,620 persons employed in “executive administrative and managerial “ occupations
in SCin 1996. This is projected to reach 187,610 by 2006, an increase of 17.5%.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Marketing (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 145 5% 201 7% 178 6% 191 6% 184 7%
*FTE 96.06 6% 13526 8% 11786 7% 129.19 7% 116.53 7%
Full-time 78 54% 102 51% 92 52% 100 52% 81 44%
Part-time 67 46% 99 49% 86 48% 91 48% 103 56%
Day 104 72% 149  74% 125 70% 126 66% 127 69%
Night 41 28% 52 26% 53 30% 65 34% 57 31%
Continuing 79 54% 101 50% 108 61% 116 61% 110 60%
New 52 36% 82 41% 60 34% 60 31% 60 33%
Readmit 14 10% 18 9% 10 5% 15 8% 14 7%
Student Profile:
Fall Term 996 997 1998 1999 2000
Sex:
Male 75 52% 101 50% 88 49% 95 50% 81 44%
Female 70 48% 100 50% 90 51% 96 50% 103 56%
Race:
Black 45 31% 63 31% 60 33% 62 32% 58 31%
White 90 62% 116 58% 106 60% 114  60% 112 61%
Other 10 7% 22 11% 12 7% 15 8% 14 8%
Average Age: 25 24 23 24 24
Section Size: (Includes Marketing and Management courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 75 69 75 77 77
Avg. Enrl/Section 18 19 19 18 19
First-Time Entering Retention Rates:
resh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 27 21 19 38
# Available for Placement 27 20 16 37
% Placed 92.6% 100% 100% 100%

Job Market Information Available on this Program of Study:
The Marketing program offers its graduates job opportunities in the product planning and merchandising, advertising,
merchandising, sales, and marketing,

Marketing and sales occupations employed 206,200 personnel in SC in 1996. An increase of 22.2% is expected by 2006
to total 252,030 persons. Overall, retail salespersons jobs are expected to grow 22.1% by 2006 over 1996 statistics of
60,080 personnel. Counter and rental clerks will show a rise of 24.2% according to 2006 projections.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Office Systems Technology (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 285 10% 254 9% 233 8% 233 8% 223 8%
*FTE 182.33 11% 15400 9% 13480 8% 138.00 8% 133.86 8%
Full-time 136 48% 111 44% 93 40% 89 38% 87 39%
Part-time 149  52% 143 56% 140  60% 144 62% 136 61%
Day 184  65% 162  64% 131 56% 128 55% 144  65%
Night 101  35% 92 36% 102 44% 105 45% 79 35%
Continuing 214 75% 187 74% 174 75% 169 73% 178 80%
New 57 20% 56 22% 48 20% 51 22% 38 17%
Readmit 14 5% 11 4% 11 5% 13 5% 7 3%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 12 4% 14 6% 22 9% 26 11% 20 9%
Female 273 96% 240 94% 211 91% 207 89% 203 91%
Race:
Black 162 S7% 145 57% 139  60% 143 61% 129 58%
White 115 40% 92 36% 81 35% 83 36% 80 36%
Other 8 3% 17 7% 13 5% 7 3% 14 6%
Average Age: 31 32 30 32 32
Section Size: (Includes all OST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 38 44 36 39 37
Avg. Enrl/Section 13 11 12 12 12
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 39 35 40 36
# Available for Placement 37 32 31 34
% Placed 91.9% 93.8% 100% 97.1%

Job Market Information Available on this Program of Study:
The two-year Office Systems Technology program is designed to provide the skills to obtain information processing and
administrative assistant positions. Specialized courses offered emphasis in legal and medical employment areas.

SC employment statistics estimate 190,420 “secretarial and general office” personnel in SC during 1996. This is projected
to increase 4.2% by 2006 to 198,370 persons. Customer service representatives are projected to rise 42.6% by 2006 to

2,880 workers.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Office Support Specialist (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 67 2% 81 3% 63 2% 66 2% 48 2%
*FTE 4033 2% 49.13 3% 3393 2% 3766 2% 2526 2%
Full-time 25 37% 25 31% 12 19% 18 27% 11 23%
Part-time 42 63% 56 69% 51 81% 48 73% 37 77%
Day 49 73% 52 64% 43 68% 47 71% 27 56%
Night 18 27% 29 36% 20 32% 19 29% 21 44%
Continuing 37 55% 55 68% 41 65% 51 77% 39 81%
New 25 37% 21 26% 17 27% 11 17% 7 15%
Readmit 5 8% 5 6% 5 8% 4 6% 2 4%

Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %

Sex:
Male 6 9% 7 9% 6 10% 13 20% 9 19%
Female 61 91% 74 91% 57 90% 53 80% 39 81%
Race:
Black 30 45% 42  52% 26 41% 38 58% 24 50%
White 32 48% 29  36% 27 43% 22 33% 18 38%
Other 5 7% 10 12% 10 16% 6 9% 6 12%
Average Age: 34 36 35 36 38
Section Size: (Includes all OST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 38 44 36 39 37
Avg. Enrl/Section 13 11 12 12 12
First-Time Entering Retention Rates:
Fresh. 1o Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 10 17 18 27
# Available for Placement 9 13 15 26
% Placed 88.9% 76.9% 100% 100%

Job Market Information Available on this Program of Study:
For those students who want to enter an administrative support position but do not want an associate degree, the Office
Support Specialist certificate is offered. Courses will, however, apply to the two -year degree.

“Secretarial and general office” employment projections for 2006 in SC include a 4.2% increase over 1996 figures. This
category will then rise to 198,370, from 190,420 personnel. A 42.6% increase in customer service representatives is
forecast for this same period.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: On-Line Programming (Certificate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No.. % No. % No. % No. % No. %
Total Headcount 0 -- 0 -- 0 -- 0 -- 0 --
*FTE 0.00 -- 000 -- 000 -- 000 -- 000 --
Full-time 0 -- 0 -- 0 -- 0 -- 0 --
Part-time 0 -- 0 -- 0 -- 0 -- 0 --
Day 0 -- 0 -- 0 -- 0 -- 0 --
Night 0 -- 0 -- 0 -- 0 -- 0 --
Continuing 0 -- 0 -- 0 -- 0 -- 0 --
New 0 -- 0 -- 0 -- 0 -- 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 0 -- 0 -- 0
Female 0 -- 0 -- 0

[N

Race:
Black
White
Other

SO O
]
)
(=]
)
)
SO
)

)
SO O
)

)

(=]

)

)

Average Age: -- -- -- -- --

Section Size:
Fall Term

# of Sections
Avg. Enrl/Section

(Includes all CPT & IST courses)
1996 1997 1998 1999 2000

157 151 14
17 17 1

First-Time Entering Retention Rates:

Fresh, T

o Soph. (Fall to Fall) 1995-96 1996-97

1997-98

1998-99

Total

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- -- .-

# Available for Placement -- -- -- .-

% Placed -- -- -- .-

Job Market Information Available on this Program of Study:
The certificate in On-Line Programming offered by MTC has been discontinued. However, there are several other
programs designed to train students in the area of computer technology and information systems.

The computer and related occupations category overall forecasts an increase of 69.7% for the year 2006, bringing the
number of employees to 29,900 employees. Computer programmer occupations employed 4,410 personnel in SC in
1996. A 16.1% gain is expected by 2006, to 5,120 workers.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Taxation (Certificate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. 2% No. % No. % No. % No. %
Total Headcount 0 -- 0 -- 0 -- 0 -- 0 --
* 0.00 -- 000 -- 0.00 -- 0.00 -- 000 --
Full-time 0 -- 0 -- 0 -- 0 -- 0 --
Part-time 0 -- 0 -- 0 -- 0 -- 0 --
Day 0 -- 0 -- 0 -- 0 -- 0 --
Night 0 -- 0 -- 0 -- 0 -- 0 --
Continuing 0 -- 0 -- 0 -- 0 -- 0 --
New 0 -- 0 -- 0 -- 0 -- 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 0 -- 0 -- 0 -- 0 -- 0 --
Female 0 -- 0 -- 0 -- 0 -- 0 --
Race:
Black 0 -- 0 -- 0 -- 0 -- 0 --
White 0 -- 0 -- 0 -- 0 -- 0 --
Other 0 -- 0 -- 0 -- 0 -- 0 --
Average Age: -- -- -- -- --
Section Size: (Includes Accounting and Banking & Finance courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 65 62 63 63 67
Avg. Enrl/Section 17 18 20 19 18
First-Time Entering Retention Rates:
fresh, To Soph. ZFail to Fall) 1993-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- -- --
# Available for Placement -- -- -- --
% Placed -- -- -- --

Job Market Information Available on this Program of Study:
The Taxation certificate program has been discontinued. MTC offers a two-year degree and certificate in the area of
accounting.

SC employment for the tax examiners/collectors profession was estimated at 620 personnel in 1996. By 2006, a 1.6%
increase is expected with 630 personnel in the career field. Adjustment clerks will realize a 53.2% increase in employment
by 2006, from 3,780 to 5,790 workers.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Telecommunications Systems Management (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 120 4% 125 4% 167 6% 191 6% 228 8%
*FTE 74.06 5% 7499 4% 10093 6% 11586 6% 14046 8%
Full-time 46 38% 46 37% 75 45% 76 40% 91 40%
Part-time 74  62% 79 63% 92 55% 115  60% 137 60%
Day 48 40% 55 44% 71 43% 96 50% 106 46%
Night 72 60% 70 56% 9% 57% 95 50% 122 54%
Continuing 80 67% 89 71% 120 72% 136 71% 161 71%
New 34 28% 34 27% 40 24% 46 24% 48 21%
Readmit 6 5% 2 2% 7 4% 9 5% 19 8%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No % No % N_O % No % No %
Sex:
Male ' 77 64% 79 63% 109 65% 128 67% 160  70%
Female 43  36% 46 37% 58 35% 63 33% 68 30%
Race:
Black 42 35% 41 33% 56 33% 75 39% 86 38%
White 74  62% 75 60% 98 59% 99 52% 109 48%
Other 4 3% 9 7% 13 8% 17 9% 33 14%
Average Age: 32 30 30 31 31
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
Fresn. 10 Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 7 11 22 21
# Available for Placement 7 10 19 19
% Placed 71.4% 100% 100% 100%

Job Market Information Available on this Program of Study:

Overall, job opportunities for this program are excellent in SC for the year 2006. It was estimated that there were 17,620
computer and related occupations in SC in 1996. This is projected to increase 69.7% to 29,900 by 2006. Employment of
computer systems analysts is forecasted to increase a dramatic 81.5% in SC by 2006, raising the number from 3,830 to
6,950 analysts.

A 35.4% decrease in the number of computer and peripheral equipment operators in SC is projected by 2006.
Approximately 3,050 were employed in 1996; 1,970 are forecasted for the field by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

*

PROGRAM: Web Design and Maintenance (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. 2% No. 2% No. 2% No. %
Total Headcount -- -- -- -- -- -- -- -- 4 0.1%
-- - -- -- -- - -- - 1.80 0.1%
Full-time -- -- -- -- -- -- -- -- 0 --
Part-time -- -- -- -- -- -- -- -- 4 100%
Day -- -- -- -- -- -- -- -- 3 75%
Night -- -- -- -- -- -- -- -- 1 25%
Continuing -- -- -- -- - - - .- 0 -
New -- -- -- -- -- -- -- -- 3 75%
Readmit -- -- -- -- -- -- -- -- 1 25%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male -- -- -- -- -- -- -- -- 2 50%
Female -- -- -- -- -- -- -- -- 2 50%
Race:
Black - .- -- - -- - - - 2 50%
White -- -- -- -- -- -- -- -- 1 25%
Other -- -- -- -- -- -- -- -- 1 25%
Average Age: -- -- -- -- 40
Section Size: (Includes all CPT & IST courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 157 151 141 161 153
Avg. Enrl/Section 17 17 17 16 17
First-Time Entering Retention Rates:
Fresh. To Soph. ZFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- - - -
# Available for Placement -- -- —- -
% Placed -- -- - -

Job Market Information Available on this Program of Study:

The Web Design and Maintenance Certificate program provides the fundamentals of good web design, connecting to a
database and programming for interactive web pages. Graduates will be provided the knowledge base for supporting a
company web site.

Overall, job opportunities for system analysts will realize an 81.5% increase in 2006 in employment, from 3,830 to 6,950
personnel. Overall, 17,620 persons were in computer and related occupations in SC in 1996. An increase of 69.7% to
29,900 by 2006 is forecasted in this field.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Career Development - Business

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 138 5% 145 5% 98 3% 80 3% 103 4%
*FTE 37.06 2% 4266 3% 3120 2% 2246 1% 2920 2%
Full-time 2 1% 6 4% 6 6% 3 4% 1 1%
Part-time 136 99% 139 96% 92 94% 77 96% 102 99%
Day 57 41% 82 57% 52 53% 40 50% 55 53%
Night 81 59% 63 43% 46 47% 40 50% 48 47%
Continuing 57 41% 67 46% 39 40% 35 44% 33 32%
New 69 50% 74 51% 56 57% 42 52% 62 60%
Readmit 12 9% 4 3% 3 3% 3 4% 8 8%

Student Profile: :
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 53 38% 37 26% 48 49% 38 47% 52 50%
Female 85 62% 108  74% 50 51% 42 53% 51 50%
Race:
Black 33 24% 26 18% 22 23% 22 27% 26 25%
White 82 59% 102 70% 68 69% 51 64% 63 61%
Other 23 17% 17 12% 8 8% 7 9% 14 14%
Average Age: 36 39 35 35 37
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:

Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduates/Placement is not available since

# Available for Placement this is not a formal degree program.)

% Placed

Job Market Information Available on this Program of Study:
No job market information is provided here because this is a non-degree program.

87

&7



- The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Career Development — Information Systems

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No % No % No. % No. % No. %
Total Headcount -- -- -- -- 1 0.03% 1 0.03% 0 --
*FTE -- -- -- -- 0.40 0.02% 0.20 0.01% 0.00 --
Full-time -- -- -- -- 0 -- 0 -- 0 --
Part-time -- -- -- -- 1 100% 1 100% 0 --
Day -- -- -- -- 1 100% 0 -- 0 --
Night -- -- -- -- 0 -- 1 100% 0 --
Continuing -- -- -- -- 1 100% 1 100% 0 --
New -- -- -- -- 0 -- 0 -- 0 --
Readmit -- -- -- -- 0 -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No % No % No. % No % No %
Sex:
Male -- -- -- -- 1 100% -- 0 --
Female -- -- -- -- 0 -- 1 100% 0 --
Race:
Black -- -- -- -- 0 -- 0 -- 0 --
White -- -- -- -- 1 100% 0 -- 0 --
Other -- -- -- -- 0 -- 1 100% 0 --
Average Age: -- -- 54 33 --
Section Size:
Fall Term 1996 1997 1998 1999 2000

# of Sections
Avg. Enrl/Section

(Information on Section Size is not available for this program.)

First-T

me Entering Retention Rates:

Hresh.

o Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99

Total

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduates/Placement is not available since
# Available for Placement this is not a formal degree program.)
% Placed

Job Market Information Available on this Program of Study:
No job market information is provided here because this is a non-degree program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total College’s Enrollment.

PROGRAM: INDUSTRIAL & ENGINEERING TECH. AND ENGINEERING TRANSFER — TOTAL DIVISION
Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 1119 12% 1047 11% 1074 11% 979 10% 953 10%
*FTE 73453 12% 680.17 11%  687.39 11%  650.92 10%  620.51 10%
Full-time 475 42% 445 42% 459 43% 440 45% 410 43%
Part-time 644 58% 602 58% 615 57% 539 55% 543 57%
Day 744 66% 731 70% 735 68% 701 72% = 662 69%
Night 375 34% 316 30% 339 32% 278 28% 291 31%
Continuing 663 59% 640 61% 604 56% 554 S57% 567 60%
New 385 35% 338 32% 396 37% 342 35% 308 32%
Readmit 71 6% 69 7% 74 1% 83 8% 78 8%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

No. % No. % No. % No. % Nee %

Sex:
Male 958 86% 895 85% 912 85% 850 87% 825 87%
Female 161 14% 152 15% 162 15% 129 13% 128 13%
Race:
Black 318  28% 296 28% 287 27% 291  30% 289  30%
White 732 66% 662 63% 694 65% 595 61% 549  58%
Other 69 6% 89 9% 93 8% 93 9% 115 12%
Average Age: 27 27 27 27 27
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 137 128 125 145 134
Avg. Enrl/Section 11 11 11 11 11
First-Time Entering Retention Rates:
i'resh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 222 214 200 191
# Available for Placement 221 204 170 183
% Placed 97.3% 98% 100% 99.5%

Job Market Information Available on this Program of Study:

Programs within the Industrial & Engineering Technologies and Engineering Transfer division are designed to offer
highly skilled graduates to support the economic development of the Midlands. In addition to associate degrees, some
flexible short-term certificates and diploma programs are available for those who wish to upgrade job skills.

Job opportunities for programs within this division are steady increasing. The Machine Tool field is expected to gain
43.5% more personnel over 1996 figures in SC by 2006. An increase of 57.5% is forecasted by 2006 in the area of
data processing equipment repair technicians.
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FALL 1996 THROUGH FALL 2000
DISTRIBUTION OF ASSOCIATE IN SCIENCE MAJORS
DECLARING PRE-ENGINEERING MINORS

Fall Term Headcount

Fall 1996 Fall 1997 Fall 1998 Fall 1999 Fall 2000
Chemical Engineering & Prep 7 7 8 7 3
Civil & Mechanical Engineering & Prep 90 69 80 83 64
Electrical & Computer Eng. & Prep 55 57 57 64 65
Total 152 133 145 154 132
Fall Term FTE

Fall 1996 Fall 1997 Fall 1998 Fall 1999 Fall 2000
Chemical Engineering & Prep 5.26 4.66 7.32 4.93 2.53
Civil & Mechanical Engineering & Prep 53.33 41.99 54.40 56.65 46.32
Electrical & Computer Eng. & Prep 35.59 37.66 40.12 47.39 48.19
Total 94.18 84.31 101.84 108.97 97.04
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Architectural Engineering Technology (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 86 8% 81 8% 75 7% 78 8% 97 10%
*FTE 56.06 8% 5320 8% 5226 8% 56.66 9% 6926 11%
Full-time 32 37% 40 49% 38 51% 40 51% 58 60%
Part-time 54 63% 41 51% 37 49% 38 49% 39 40%
Day 63 73% 64 79% 58 77% 65 83% 80 82%
Night 23 27% 17 21% 17 23% 13 17% 17 18%
Continuing 39 45% 47 58% 39 52% 40 51% 46 48%
New 43  50% 31 38% 33 44% 32 41% 45  46%
Readmit 4 5% 3 4% 3 4% 6 8% 6 6%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % DNo. %
Sex:
Male 63 73% 60 74% 56 75% 55 71% 70 2%
Female 23 27% 21 26% 19 25% 23 29% 27 28%
Race:
Black 19 22% 15 18% 14 19% 26 33% 25 26%
White 57 66% 59 73% 51 68% 45 58% 60 62%
Other 10 12% 7 9% 10 13% 7 9% 12 12%
Average Age: 23 23 23 23 23
Section Size: (Includes all AET courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 7 6 4 5 7
Avg. Enrl/Section 11 16 15 15 14
First-Time Entering Retention Rates:
Kresh. Lo Soph. (Fall to Fall) i$95-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 10 5 5 3
# Available for Placement 10 5 4 3
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

The Architectural Engineering Technology program provides the education to enter jobs assisting architects, engineers
and contractors. Jobs also include drafters and surveyors.

By 2006, a decrease of 3.3% is projected for SC in drafting occupations. Data for 1996 shows 3,330 persons in the field
and statistics indicate 3,220 by 2006. Job statistics over the same period forecast a 5.3% decrease in the number of
surveyors.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Architectural Drafting (Certificate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 2 02% 7 1% 8 1% 13 1% 2 0.2%
*FTE 1.53 0.2% 3.26 0.5% 420 1% 7.06 1% 1.26 0.2%
Full-time 1 50% 1 14% 12% 3 23% 0 --
Part-time 1 50% 6 86% 7 88% 10 77% 2 100%
Day 1 50% 6 86% 5 63% 11 85% 1 50%
Night 1 50% 1 14% 3 37% 2 15% 1 50%
Continuing 0 -- 0 -- 2 25% 6 46% 2 100%
New 2 100% 7 100% 5 63% 4 31% 0 --
Readmit 0 -- 0 -- 1 12% 3 23% 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. Y% No. % No. % No Y% No Y%
Sex:
Male 50% 5 T1% 7 88% 9 69% 2 100%
Female 50% 2 29% 1 12% 4 31% 0 --
Race:
Black 0 -- 0 -- 0 -- 3 23% 0 -~
White 1 50% 5 71% 7 88% 8 62% 2 100%
Other 1 50% 2 29% 1 12% 2 15% 0 --
Average Age: 22 23 25 25 21
Section Size: (Includes all AET courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 7 6 4 5 7
Avg. Enrl/Section 11 16 15 15 14
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1993-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms

1995-96

# Graduated

# Available for Placement --

% Placed

1996-97

1997-98
2
1
100%

1998-99
2
2
100%

Job Market Information Available on this Program of Study:

Students completing the Architectural Drafting certificate are prepared for entry into careers in architectural drafting.
Training is provided in manual/computer-aided drafting and preparatory mathematics.

In SC in 1996, there were approximately 3,330 drafter occupations. This category is expected to decrease to 3,220
employees by 2006, a decrease of 3.3%. Surveyors are forecasted to loose 5.3% of their employees by 2006, from

1,710 to 1,620 workers.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Associate in Science —Engineering Transfer

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 152 14% 133 13% 145 14 154 16% 132 14%
*FTE 94.18 13% 84.31 12% 101.84 15 108.97 17% 97.04 16%
Full-time 61 40% 59 44% 77 53 83 54% 75 57%
Part-time 91 60% 74 56% 68 47 71 46% 57 43%
Day 93 61% 89 67% 103 71 109 71% 90 68%
Night 59 39% 44 33% 42 29 45 29% 42 32%
Continuing 101  66% 83 62% 90 62% 95 62% 98 74%
New 42 28% 42 32% 50 35% 47  30% 32 24%
Readmit 9 6% 8 6% 5 3% 12 8% 2 2%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 138 91% 111  83% 122 84% 136 88% 122 92%
Female 14 9% 22 17% 23 16% 18 12% 10 8%

Race:
Black 24 16% 32 24% 21 15% 29 19% 27 20%
White 113 74% 85 64% 99 68% 100 65% 84 64%
Other 15 10% 16 12% 25 17% 25 16% 21 16%

Average Age: 26 26 25 25 24

Section Size:

Fall Term 1996 1997 1998 1999 2000

# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:

Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduates/Placement is not available since this is not a

# Available for Placement formal degree program.)

% Placed

Job Market Information Available on this Program of Study:

No job market information is provided here because this is a non-degree program. The Associate in Science—
Engineering Transfer curriculum is available for students wishing to complete a curriculum that is essentially equal to
the first two years of engineering at the University of South Carolina. Students may choose from five disciplines:
Electrical, Computer, Civil, Chemical or Mechanical Engineering. Students my transfer after the completion of these
courses or take a few additional courses and receive the Associate in Science degree before transferring.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Automotive Technology (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 22 2% 37 4% 49 5% 50 5% 60 6%
FTE 1720 2% 27.66 4% 3266 5% 3246 5% 3766 6%
Full-time 15 68% 21 57% 22 45% 22 44% 21 35%
Part-time 7 32% 16 43% 27 55% 28 56% 39 65%
Day 18 82% 28 76% 33 67% 35 70% 41 68%
Night 4 18% 9 24% 16 33% 15 30% 19 32%
Continuing 8 36% 23 62% 29 59% 28 56% 38 63%
New 12 55% 10 27% 18 37% 19 38% 22 37%
Readmit 2 9% 4 11% 2 4% 3 6% 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 21 95% 35 95% 48 98% 49 98% 56 93%
Female 1 5% 2 5% 1 2% 1 2% 4 7%
Race:
Black 4 18% 8 22% 14 29% 14 28% 15 25%
White 17 77% 25 67% 33 67% 30 60% 36 60%
Other | 5% 4 11% 2 4% 6 12% 9 15%
Average Age: 24 26 23 25 26
Section Size: (Includes all AUT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 11 9 1
Avg. Enrl/Section 10 13 12
First-Time Entering Retention Rates:
Fresh. To Soph. (F alil to Fall) 1993-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated 3 9 5 7

# Available for Placement 3 7 5 7

% Placed 100% 85.7% 100% 100%

Job Market Information Available on this Program of Study:

Technological advances in thc automotive field have mandated a technician who is highly skilled and professionally
trained. MTC offers a two-year degree, an AOT degree, and six specialized certificate programs.

Automotive mechanic employment in SC is projected to increase 9.3% over 1996 figures of 11,520 employees. The
field will employ 12,590 personnel by the year 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: General Technology/Automotive Technology (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 53 5% 45 4% 21 2% 8 1% 8 1%
*FTE 40.73 6% 29.13 4% 1226 2% 46 1% 586 1%
Full-time 29 55% 17 38% 7 33% 3 37% 3 3%
Part-time 24 45% 28 62% 14 67% 5 63% 5 63%
Day 39 74% 28 62% 14 67% 3 37% 6 75%
Night 14 26% 17 38% 7 33% 5 63% 2 25%
Continuing 36 68% 37 82% 21 100% 7 88% 4 50%
New 15 28% 8 18% 0 -- 0 -- 4 50%
Readmit 2 4% 0 -- 0 -- 1 12% 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Sex:
Male 48 91% 42 93% 19 90% 8 100% 8 100%
Female 5 9% 3 7% 2 10% 0 -- 0 --
Race:
Black 13 25% 13 29% 3 14% 2 25% 4 50%
White 36 68% 28 62% 16 76% 5 63% 3 38%
Other 4 7% 4 9% 2 10% 1 12% 1 12%
Average Age: .26 26 27 32 26
Section Size: (Includes all AUT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 9 10 10
Avg. Enrl/Section 10 13 2 11 12
First-Time Entering Retention Rates:
Kresh. To Soph. (Kali to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms

# Graduated

# Available for Placement

% Placed

1995-96

3
3

100%

1996-97

2
2
100%

1997-98

1998-99

Job Market Information Available on this Program of Study:

The associate degree in Occupational Technology/Automotive allows its students to meet their individual needs. Students

work with their advisors to develop a specific contract of courses to successfully receive the AOT degree.

Automotive mechanic employment is expected to increase 9.3% by 2006, During 1996, 11,520 personnel were employed

in SC. Projections for 2006 are 12,590 mechanics.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Automotive Heating & Air Conditioning Repair (Certificate)

Enrollment: }
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 1 0.1% 3 03% 2 02% 0 -- 0 --
*FTE 40 0.1% 33 0.5% 1.20 0.2% 0.00 -- 0.00 --
Full-time 0 -- 3 100% 1 50% 0 -- 0 --
Part-time 1 100% 0 -- 1 50% 0 -- 0 --
Day 1 100% 3 100% 1 50% 0 -- 0 --
Night 0 -- 0 -- 50% 0 -- 0 --
Continuing 1 100% 1 33% 0 -- 0 -- 0 --
New 0 -- 2 67% 2 100% 0 -- 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999
No. % No. % No. % No. % No. %

(33
[—4
[
<

Sex:
Male 1 100% 3 100% 2 100% 0 -- 0 --
Female 0 -- 0 -- 0 -- 0 -- 0 --
Race:
Black 1 100% 2 67% 0 -- 0 -- 0 --
White 0 -- 1 33% 2 100% 0 -- 0 --
Other 0 -- 0 -- 0 -- 0 -- 0 --
Average Age: 39 19 23 -- --
Section Size: (Includes all AUT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 11 9 10 10
Avg. Enrl/Section 10 13 12 11 12
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1993-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 8 10 10 7
# Available for Placement 8 10 10 7
% Placed 100% 90% 100% 100%

Job Market Information Available on this Program of Study:
MTC offers six specialized certificate programs in the area of Automotive Technology. These certificates prepare the
graduates for ASE certification examinations. This specific curriculum deals with automotive heating and air conditioning.

The automotive mechanic fields in SC employed 11,520 personnel in 1996 in SC. The category will gain 9.3% more
mechanics by the year 2006, a total of 12,590 professionals.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment:

PROGRAM: Brake, Suspension & Steering Repair (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 3 0.3% 0 -- 0 -- 0 -- 2 0.2%
*FTE 2.00 0.3% 0.00 -- 0.00 -- 0.00 -- 73 0.1%
Full-time 1 33% 0 -- 0 -- 0 -- 0 --
Part-time 2 67% 0 -- 0 -- 0 -- 2 100%
Day 2 67% 0 -- 0 -- 0 -- 1 50%
Night 1 33% 0 -- 0 -- 0 -- 1 50%
Continuing 3 100% 0 -- 0 -- 0 -- 0 --
New 0 -- 0 -- 0 -- 0 -- 2 100%
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 3 100% 0 -- 0 -- 0 -- 2 100%
Female 0 -- 0 -- 0 -- 0 -- 0 --
Race:
Black 2 67% 0 -- 0 -- 0 -- 1 50%
White 0 -- 0 -- 0 -- 0 -- 1 50%
Other 1 33% 0 -- 0 -- 0 -- 0 --
Average Age: 27 -- -- -- 30
Section Size: (Includes all AUT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections - 15 11 9 10 10
Avg. Enrl/Section 10 13 12 11 12
First-Time Entering Retention Rates:
Fresh. To Soph. IFaiI to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 9 5 18 7
# Available for Placement 9 5 17 5
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

MTC offers six specialized certificatc programs in the area of Automotive Technology. These certificates prepare the
graduates for ASE certification examinations. This specific curriculum provides instruction on brakes, suspension,
steering and alignment.

Automotive mechanic occupations indicate 12,590 in this category by the year 2006, an increase of 9.3% over 1996 figures
of 11,520 persons.




* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Drive Train Repair (Certificate)

Enrollment:
Fall Term

A

(== ) [=R) oo O™
)
)

Total Headcount
*FTE

Full-time
Part-time

Day
Night

Continuing
New
Readmit

Pt
&
\o
-}

%

0.

<

1997

No. %

0 --

SO

0.

(== ) oo [=R)
)
)

1998 1999
1 0.1%
0 -- 1.06 0.2%

0.

1 100%
-- 0 --

100%

(== [ oo SO
[
)

2000

No. %

SO
<

0.

SO O [ [=R)
)
)

Student Profile:
Fall Term

Sex:
Male
Female

Race:
Black
White
Other

Average Age:
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Section Size:
Eall Term

# of Sections
Avg. Enrl/Section

1996
15
10

(Includes all AUT courses)

1997

13
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o
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D
:53

2000
10
12

First-Time Entering Retent
Fresh. To Soph. (Fall to Fa

ion Rates:

1) 1995-96

Total

1996-97

1997-98 1998-99

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96
# Graduated 7

# Available for Placement 7

% Placed 100%

1996-97
11
11
100%

1997-98 1998-99
11 9
10 9
100% 100%

Job Market Information Available on this Program of Study:

MTC offers six specialized certificate programs in the area of Automotive Technology. These certificates prepare the
graduates for ASE certification examinations. This specific curriculum provides training in manual and automatic
transmission reconditioning and repair.

A projected increase of 9.3% is forecasted for automotive mechanic professions for 2006, 12,590 personnel, over 1996

figures of 11,520 workers.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Electrical Systems Repair (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 1 0.1% 1 0.1% 0 -- 2 02% 0 - -
*FTE 0.80 0.1% 1.06 0.2% 000 -- 146 0.2% 00 --
Full-time 1 100% 1 100% 0 -- 1 50% 0 --
Part-time 0 -- 0 -- 0 -- 1 50% 0 --
Day 1 100% 1 100% 0 -- 1 50% 0 --
Night 0 -- 0 -- 0 -- 1 50% 0 --
Continuing 0 -- 1 100% 0 -- 0 -- 0 --
New 1 100% 0 -- 0 -- 2 100% 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. %A No. % No. 2% No. % %
Sex:
Male 1 100% 1 100% 0 -- 2 100% 0 --
Female 0 -- 0 -- 0 -- 0 -- 0 --
Race:
Black 0 -- 0 -- 0 -- 2 100% 0 --
White 0 -- 0 -- 0 -- 0 -- 0 --
Other 1 100% 1 100% 0 -- 0 -- 0 --
Average Age: 39 40 -- 25 -
Section Size: (Includes all AUT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 11 9 10 10
Avg. Enrl/Section 10 13 12 11 12
First-Time Entering Retention Rates:
mm% 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 17 11 3 8
# Available for Placement 17 11 1 7
% Placed 94.1% 100% 100% 100%

Job Market Information Available on this Program of Study:

MTC offers six specialized certificate programs in the area of Automotive Technology. These certificates prepare the
graduates for ASE certification examinations. This specific career path focuses on fundamentals, electricity and
automotive systems.

Occupational employment statistics show 11,520 automotive mechanics were employed in SC in 1996. This is projected
to increase 9.3% by the year 2006 to 12,590 technicians.




* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Engine Performance (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 1 0.1% 1 0.1% 0 -- 0 -- 1 0.1%
*FTE 0.80 0.1% 086 0.1% .00 -- 0.00 -- 040 0.1%
Full-time 1 100% 1 100% 0 -- 0 -- 0 --
Part-time 0 -- 0 -- 0 -- 0 -- 1 100%
Day 0 .- 1 100% 0 -- 0 -- 1 100%
Night 1 100% 0 -- 0 -- 0 -- 0 --
Continuing 0 -- 0 -- 0 -- 0 -- 0 -
New 1 100% 1 100% 0 -- 0 -- 1 100%
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 1 100% 1 100% 0 -- 0 -- 1 100%
Female 0 -- 0 -- 0 -- 0 -- 0 --
Race:
Black 0 -- 1 100% 0 -- 0 -- 0 --
White 1 100% 0 -- 0 -- 0 -- 0 --
Other 0 -- 0 -- 0 -- 0 -- 1 100%
Average Age: 18 22 -- -- 19
Section Size: (Includes all AUT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 11 9 10 10
Avg. Enrl/Section 10 13 12 11 12
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 6 15 5 3
# Available for Placement 6 13 5 3
% Placed 83.3% 100% 100% 100%

Job Market Information Available on this Program of Study:

MTC offers six specialized certificate programs in the area of Automotive technology. These certificates prepare the
graduates for ASE certification examinations. This specific certificate pertains to diagnostic and engine performance
service.

Automotive mechanic employment totaled approximately 11,520 personnel in 1996 in SC. Statistics show an increase
of 9.3% by 2006, with this career employing 12,590 personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Engine Repair (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. 2% No. % No. 2% No. 2%
Total Headcount 1 0.1% 1 0.1% 2 02% 1 0.1% 1 0.1%
FTE 1.13 0.1% 0.26 0.04% 140 0.2% 0.53 0.1% 0.93 0.2%
Full-time 1 100% 0 -- 1 50% 0 -- 1 100%
Part-time 0 -- 1 100% 1 50% 1 100% 0 --
Day 1 100% 0 -- 2 100% 1 100% 1 100%
Night 0 -- 1 100% 0 -- 0 -- 0 --
Continuing 0 - - 1 100% 1 50% 0 -- 0 --
New 1 100% 0 -- 1 50% 1 100% 1 100%
Readmit 0 -- 0 -- -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 199 1999 2000
No % No. % No. % No % No. %
Sex:
Male 1 100% 1 100% 2 100% 1 100% 1 100%
Female 0 -- 0 -- 0 -- 0 -- 0 --
Race:
Black 0 -- 0 -- 1 50% 1 100% 0 --
White 1 100% 1 100% 1 50% 0 -- 1 100%
Other 0 -- 0 -- 0 -- 0 -- 0 --
Average Age: 18 35 19 19 18
Section Size: (Includes all AUT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 11 9 10 10
Avg. Enrl/Section 10 13 12 12
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 23 7 2 7
# Available for Placement 23 7 2 7
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

MTC offers six specialized certificate programs in the area of Automotive technology. These certificates prepare the
graduates for ASE certification examinations. This specific certificate concentrates on engine repair/overhaul.

The Automotive Mechanic fields are expected to gain 9.3% personnel by 2006 over 1996 figures. Job statistics indicated
that 11,520 were employed in SC in 1996; 12,590 mechanics will be working by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Bio-Medical Equipment Technology (Certificate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 10 1% 6 1% 1 0.1% 1 0.1% 0 --
*FTE 446 1% 2.86 0.5% 0.26 0.04% 0.60 0.1% 0.00 --
Full-time 1 10% 1 17% 0 -- 0 -- 0 --
Part-time 9 90% 5 83% 1 100% 1 100% 0 --
Day 1 10% 3 50% 0 -- 0 -- 0 --
Night 9 90% 3 50% 1 100% 1 100% 0 --
Continuing 6 60% 4 67% 1 100% 1 100% 0 --
New 4 40% 2 33% 0 -- 0 -- 0 --
Readmit 0 - - 0 - - 0 - - 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No % No. %
Sex:
Male 10 100% 4 67% 1 100% 0 -- 0 --
Female 0 -- 2 33% -- 1 100% 0 --
Race:
Black 1 10% 3 50% 1 100% 1 100% 0 --
White 7 70% 3 50% 0 -- 0 -- 0 --
Other 2 20% 0 -- 0 -- 0 -- 0 --
Average Age: 27 30 44 21 --
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 2 2 -- -- --
Avg. Enrl/Section 8 2 -- -- --
First-Time Entering Retention Rates:
Fresh. 10 Soph. (F ail to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 1 6 2 --
# Available for Placement 1 6 1 --
% Placed 100% 100% 100% --

Job Market Information Available on this Program of Study:

The Bio-Medical Equipment Technology certificate offered by MTC has been discontinued. Other areas in
Industrial & Engineering Tech. & Engineering Transfer Division careers are available in certificate, diploma and
associate degree formats.

Electro-medical and bio-medical equipment repair occupations employed 120 personnel in 1996; an increase of 16.7% is
expected by 2006, bringing the total to 140 repairers.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Carpentry — Qualified Framer (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 1 0.1% 1 0.1% 6 1% 16 2% 11 1%
*FTE 0.80 0.1% 1.00 0.1% 646 1% 1706 3% 11.53 2%
Full-time 1 100% 1 100% 6 100% 15 94% 11 100%
Part-time 0 -- 0 -- 0 -- 1 6% 0 --
Day 1 100% 1 100% 6 100% 15 94% 11 100%
Night 0 -- 0 -- 0 -- 1 6% 0 --
Continuing 0 -- 0 -- 1 17% 5 31% 3 27%
New 1 100% 1 100% 5 83% 11 69% 7 64%
Readmit 0 -- 0 -- 0 -- 0 -- I 9%

Student Profile:
Fall Term 1996 1997 1998 1999 000

[ d

Sex:
Male 0 -- 0 -- 6 100% 15 94% 10 91%
Female 1 100% 1 100% 0 -- 1 6% 1 9%
Race:
Black 0 -- 0 -- 0 -- 5 31% 5 45%
White 1 100% 1 100% 5 83% 9 56% 6 55%
Other 0 -- 0 -- 1 17% 2 13% 0 --
Average Age: 18 40 28 29 20
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections -- 4 5 9 9
Avg. Enrl/Section -- 1 5 6 6
First-Time Entering Retention Rates:
resh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 4 5 3 9
# Available for Placement 4 5 3 6
% Placed 50% 100% 100% 100%

Job Market Information Available on this Program of Study:
In the Carpentry-Qualified Framer certificate program, students are provided training in the classroom and on-the-job
site. Graduates will be able to provide a specialized carpentry subcraft in new home construction.

Carpenters show a 14.4% increase in employment projections from 1996 to 2006 rising to 14,470 occupations.
Approximately 12,530 persons were employed in SC in 1996 in this field. Construction trades helpers are to gain
12% personnel over this timeframe.




* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enroliment.

PROGRAM: Civil Engineering Technology (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 63 6% 64 6% 68 6% 59 6% 55 6%
*FTE 4080 6%  38.80 6% 3920 6% 3826 6% 3359 5%
Full-time 26 41% 25 39% 25 37% 23 39% 22 40%
Part-time 37 59% 39 61% 43 63% 36 61% 33 60%
Day 42 67% 41  64% 43 63% 39 66% 38 69%
Night 21 33% 23 36% 25 37% 20 34% 17 31%
Continuing 41 65% 42 66% 43 63% 35 60% 33 60%
New 21 33% 16 25% 21 31% 22 37% 14 25%
Readmit 1 2% 6 9% 4 6% 2 3% 8 15%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 56 89% 59 92% 60 88% 55 93% 50 91%
Female 7 11% 5 8% 8 12% 4 7% 5 9%
Race:
Black 13 21% 6 9% 6 9% 9 15% 6 11%
White 47 74% 56 88% 60 88% 49 83% 46 84%
Other 3 5% 2 3% 2 3% 1 2% 3 5%
Average Age: 26 26 25 25 25
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 17 16 15 18 20
Avg. Enrl/Section 13 11 14 13 13

fresh. To Soph.

First-Time Entering Retention Rates:

i (Fal to Fall) T995-96

all to Fall) 1

Total

(Call the Assessment, Research and Planning Office for detailed retention information)

1996-97

1997-98

1998-99

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 12 8 6 7
# Available for Placement 12 8 6 7
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:
Upon completion of the Civil Engincering Technology program, job opportunities open to graduates include: land
surveyors, steel detailers, construction superintendents, public work technicians, draftsmen, etc.

SC drafting positions are expected to decrease 3.3% between 1996 and 2006. Estimated employment in these fields
in 1996 was 3,330 employees; 3,220 personnel are projected by 2006. Over this same period, surveyor positions will
drop 3.3%.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Commercial Graphics (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000

Total Headcount 98 9% 89 9% 90 8% 83 8% 77 8%
FTE 6606 9%  61.00 9% 6166 9% 6040 9%  S51.20 8%

Full-time 49  50% 49  55% 50 56% 54 65% 36 47%
Part-time 49  50% 40 45% 40 44% 29 35% 41 53%
Day 81 83% 71 80% 69 77% 73 88% 60 78%
Night 17 17% 18 20% 21 23% 10 12% 17 22%
Continuing 66 67% 51 57% 45 50% 45 54% 46 60%
New 29 30% 32 36% 39 43% 32 39% 23 30%
Readmit 3 3% 6 7% 6 7% 6 7% 8 10%

Student Profile:

Fall Term 1996 1997 1998 1999 2000
Sex:
Male 48 49% 48 54% 48 53% 45 54% 42  55%
Female 50 S51% 41 46% 42 47% 38 46% 35 45%
Race:
Black 25 26% 20 22% 26 29% 17 20% 22 29%
White 66 67% 64 72% 56 62% 56 68% 45 58%
Other 7 7% 5 6% 8 9% 10 12% 10 13%
Average Age: 26 24 24 24 23
Section Size: (Includes all CGC courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 14 13 18 12
Avg. Enrl/Section 11 10 7 8 9
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 5 9 9 6
# Available for Placement 5 9 7 5
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:
The programs within the Commercial Graphics program provide highly technical and critical support for careers in the
printing industry. An associate degree and two specialized certificate programs are available at MTC.

The printing, binding and related workers employment in SC is expected to reach 6,080 personnel in 2006, an increase
of 12.6% over 1996 figures of 5,400 employees. Offset lithographic press operators, within this category, will experience
a 22.5% gain over the same timeframe.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Electronic Publishing (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 3 0.3% 7 1% 2 0.2% 4 04% 5 0.5%
*FTE 1.93 0.3% 2.73 0.5% 040 0.1% 1.80 0.3% 2.06 0.3%
Full-time 1 33% 0 -- 0 -- 1 25% 1 20%
Part-time 2 67% 7 100% 2 100% 3 7% 4 80%
Day 3 100% 6 86% 2 100% 3 75% 3 60%
Night 0 -- 1 14% 0 -- 1 25% 2 40%
Continuing 2 67% 5 12% 0 -- 3 75% 2 40%
New 1 33% 1 14% 2 100% 1 25% 2 40%
Readmit 0 -- 1 14% 0 -- 0 -- 1 20%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Sex:
Male 1 33% 6 86% 2 100% 4 100% 2 40%
Female 2 67T% 1 14% 0 -- 0 -- 3 60%
Race:
Black 1 33% 0 -- 1 50% 1 25% 0 --
White 2 67% 7 100% 1 50% 3 75% 5 100%
Other 0 -- 0 -- 0 -- 0 -- 0 --
Average Age: 20 31 43 26 36
Section Size: (Includes all CGC courses)
Fall Term 1995 1996 1997 1998 1999
# of Sections 15 14 13 18 12
Avg. Enrl/Section 11 10 7 8 9
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99

Total

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:
Summer - Spring Terms

# Graduated

# Available for Placement

% Placed

1995-96

1996-97

1997-98
1
1
100%

1998-99

Job Market Information Available on this Program of Study:

MTC offers several different career paths in the area of commercial graphics. Two specialized certificates and an
associate degree provide highly technical instruction. The Columbia area has an abundance of companies seeking

qualified employees.

Approximately 5,400 persons were employed in SC in 1996 under the classification of printing, binding and related
workers. Projections show 6,080 personnel by 2006, rising 12.6% over 1996. Within this category, offset lithographic

press operators will gain 22.5% personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Offset Pre-Press Technigues (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 3 0.3% 1 0.1% 3 03% 0 -- 0 --
*FTE 2.26 0.3% 0.73 0.1% 2.20 0.3% 0.00 -- 000 --
Full-time 2 67% 0 -- 2 67% 0 -- 0 --
Part-time 1 33% 1 100% 1 33% 0 -- 0 --
Day 2 67% 1 100% 3 100% 0 -- 0 --
Night 1 33% 0 -- 0 -- 0 -- 0 --
Continuing 1 33% 0 -- 2 67% 0 -- 0 --
New 2 67% 1 100% 1 33% 0 -- 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. 2% No. % No. 2% No. % No. %
Sex:
Male 1 33% 1 100% 3 100% 0 -- 0 --
Female 2 67% -- 0 -- 0 -- 0 --
Race:
Black 2 67% 0 -- 1 33% 0 -- 0 --
White 1 33% 1 100% 1 33% 0 -- 0 --
Other 0 -- 0 -- 1 33% 0 -- 0 --
Average Age: 28 49 27 -- --
Section Size: (Includes all CGC courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 14 13 18 12
Avg. Enrl/Section 11 10 7 8 9
First-Time Entering Retention Rates:
rresn. 1o Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:
Summer - Spring Terms

1995-96

# Graduated
# Available for Placement
% Placed

1996-97 1997-98

Job Market Information Available on this Program of Study:

MTC offers several different career paths in the area of Commercial Graphics. Two specialized certificates and an
associate degree provide highly technical instruction. The Columbia area has an abundance of companies seeking

qualified employees.

Job statistics estimate 6,080 printing, binding and related occupations by 2006, an increase of 12.6% over 1996 totals
of 5,400 personnel. Within this category, offset lithographic press operators will attain 22.5% more technicians by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Press Operations & Maintenance (Certificate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. 2% No. %
Total Headcount 0 -- 0 -- 0 -- 0 -- 0 --
*FTE 000 -- 0.00 -- 000 -- 000 -- 000 --
Full-time 0 -- 0 -- 0 -- 0 -- 0 --
Part-time 0 -- 0 -- 0 -- 0 -- 0 --
Day 0 -- 0 -- 0 -- 0 -- 0 --
Night 0 -- 0 -- 0 -- 0 -- 0 --
Continuing 0 -- 0 -- 0 -- 0 -- 0 --
New 0 -- 0 -- 0 -- 0 -- 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No % No. % No. % No %
Sex:
Male 0 -- 0 -- 0 -- 0 -- 0 --
Female 0 -- 0 - - 0 -- 0 -- 0 --
Race: ,
Black 0 -- 0 -- 0 -- 0 -- 0 --
White 0 -- 0 -- 0 -- 0 -- 0 --
Other 0 -- 0 -- 0 -- 0 -- 0 --
Average Age: -- -- -- -- --
Section Size: (Includes all CGC courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 15 14 13 18 12
Avg. Enrl/Section 11 10 7 8 9
First-Time Entering Retention Rates:
fresh. To Soph. (F ail to Fall) 7995-56 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- -- .-
# Available for Placement -~ -- -- -
% Placed -- -- -- .-

Job Market Information Available on this Program of Study:
The Press Operation & Maintenance certificate career path has been discontinued. However, an associate degree and
two specialized certificate programs are available at this time. The Columbia area seeks qualified printing employees.

The printing, binding and related occupations employed 5,400 workers in 1996 in SC. 2006 data shows 6,080 workers,
an increase of 12.6% over the four years. Within this category, offset lithographic press operators are expected to
experience a 22.5% increase in personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment. -

PROGRAM: Basic Computer Maintenance (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No % No % No % No % No. %
Total Headcount -- -- -- -- -- -- -- -- 6 1%
FTE -- -- -- -- -- -- -- -- 393 1%
Full-time -- -- -- -- -- -- -- -- 4 67%
Part-time -- -- -- -- -- -- -- -- 2 33%
Day -- -- .- - - -- -- -- -- 5 83%
Night -- - - - - - - -- - -- -- 1 17%
Continuing -- -- -- -- -- - - - 0 .-
New -- -- -- -- -- -- -- -- 6 100%
Readmit -- -- -- -- -- -- -- -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No % No. % No % No %
Sex:
Male -- -- -- -- -- -- -- -- 4 67%
Female -- -- - -- -- -- -- -- 2 33%
Race:
Black -- -- -- -- -- -- -- -- 3 50%
White -- -- -- -- -- -- -- -- 1 17%
Other -- -- -- -- -- -- .- -- 2 33%
Average Age: -- -- -- - 29
Section Size:
Fall Term 1996 1997 1998 1999 2000

# of Sections
Avg. Enrl/Section

(Because courses in this program come from more than one area, information on
Section Size is not available.)

First-Time Enter

ng Retention Rates:

Fresh. To Soph. (Fall to Fall) 1993-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- - - -
# Available for Placement -- -- -- --
% Placed -- -- —- -

Job Market Information Available on this Program of Study:
The Basic Computer Maintenance Certificate and the Advanced Computer Systems Certificate provide graduates with the
skills required to be a competent technician. There is a rapidly expanding need for these individuals.

SC job market indicates heavy growth in the data processing equipment repair field. In 1996, 940 were employed in this
occupation. An increase of 57.5% is projected by 2006, bringing the total to 1,480 employees.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Computer Repair (Certificate - Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount -- -- -- -- 16 1% 44 4% 35 4%
*FTE -- -- -- -- 866 1% 24.00 4% 18.26 3%
Full-time -- -- -- -- 5 31% 12 27% 12 34%
Part-time -- -- -- -- 11 69% 2 73% 23 66%
Day -- -- -- -- 6 3% 33 75% 24 6%
Night -- -- -- -- 10 63% 11 25% 11 31%
Continuing -- -- -- -- 0 -- 18 41% 20 5%
New -- -- -- -- 10 63% 18 41% 7  20%
Readmit -- -- -- -- 6 37% 8 18% 8 23%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No % No % No. % No % No %
Sex:
Male -- -- -- -- 12 75% 35 80% 29  83%
Female -- -- -- -- 4 25% 9 20% 6 17%
Race:
Black -- -- -- -- 10 63% 22 50% 19 54%
White -- -- -- -- 5 31% 18 41% 15 43%
Other -- -- -- -- 1 6% 4 9% 1 3%
Average Age: -- -- 32 34 33
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections -- -- 2 4 3
Avg. Enrl/Section -- -- 15 13 15
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- -- 2
# Available for Placement -- -- -- 2
% Placed -- -- -- 100%

Job Market Information Available on this Program of Study:
There is a rapidly expanding need for competent computer repair technicians in the manufacturing, sales, installation
and maintenance of computer systems. The Computer Repair certificate offers both hardware and software knowledge.

Heavy growth is indicated by employment statistics on the data processing equipment repair occupations in SC. The
job market is projected to include an increase of 57.5% in 2006 over 1996 for this category. Employees will rise from
940 to 1,480 by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Electronics Engineering Technology (Associate)

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 201 18% 199 19% 198 18% 145 15% 154 16%
*FTE 128.73 18% 126.73 19% 115.86 17% 89.66 14% 96.26 16%
Full-time 80 40% 79  40% 72 36% 55 38% 56 36%
Part-time 121  60% 120 60% 126 64% 90 62% 98 64%
Day 129 64% 144 72% 136 69% 99 68% 109 71%
Night 72 36% 55 28% 62 31% 46 32% 45 29%
Continuing 117 58% 112 56% 108 55% 91 63% 100 65%
New 66 33% 71 36% 77 39% 43 30% 43 28%
Readmit 18 9% 16 8% 13 6% 11 7% 11 7%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 184 92% 181 91% 169 85% 131 90% 141 92%
Female 17 8% 18 9% 29 15% 14 10% 13 8%
Race:
Black 84 42% 87 44% 76 38% 66 46% 67 44%
White 105 52% 97 49% 103 52% 67 46% 70 45%
Other 12 6% 15 7% 19 10% 12 8% 17 11%
Average Age: 27 27 28 28 27
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 12 9 11 11 12
Avg. Enrl/Section 11 12 14 13 15
First-Time Entering Retention Rates:
fresh. To Soph. (Fall to FalD) 1995-956 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement: :
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 14 11 16 12
# Available for Placement 14 10 11 12
% Placed 92.9% 100% 100% 100%

Job Market Information Available on this Program of Study:
A practical hands-on approach offers EET students a theoretical approach toward repairing, maintaining, trouble-
shooting and designing electronics equipment.

Electrical/Electronic technician employment in SC is expected to grow 14.5% by 2006 over 1996 figures of 2,760
personnel. Employees in this field will top 3,160 persons by 2006. With further education, a student may be employed as
an electrical/electronic engineer. Estimated employment in SC for this occupation was 3,650 personnel in 1996. This

1s projected to increase 25.5% to 4,580 persons between 1996 and 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Electrical Engineering Transition (Certificate)

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount -- -- -- -- -- -- -- -- 1 0.1%
*FTE -- .- -- .- -- - -- -- 1.13 0.2%
Full-time -- -- -- -- -- -- -- -- 1 100%
Part-time -- -- -- -- -- -- -- -- 0 --%
Day -- -- -- -- -- -- -- -- 1 100%
Night -- -- -- -- -- -- -- -- 0 --
Continuing -- -- -- -- -- -- -- -- 0 --
New -- -- -- -- -- -- -- -- 0 --
Readmit -- -- -- -- -- -- -- -- 1 100%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:

Male -- -- -- -- -- -- -- -- 1 100%
Female -- -- -- -- -- -- -- -- 0 --
Race:

Black -- -- -- -- -- -- -- -- 0 --
White -- -- -- -- -- -- -- -- 1 100%
Other -- -- -- -- -- -- -- -- 0 --
Average Age: -- -- -- -- 20
Section Size:

Fall Term 1996 1997 1998 1999 2000

# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:

fresh. To Soph, (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- - - -

# Available for Placement -- -- -- .

% Placed -- -- - -

Job Market Information Available on this Program of Study:

The Electrical Engineering Transition Certificate allows its graduates the opportunity to build on a future engineering
technology degree. This program fills the gap with knowledge the student gains in the first two years of post-secondary
education.

Estimated Electrical/Electronic technician employment in SCin 1996 was 2,760 personnel. This field is expected to grow
to 3,160 persons by 2006, an increase of 14.5%. Electrical/Electronic engineering jobs are expected to reach 4,580 (an
increase of 25.5%) over 1996 figures of 3,650 workers.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Electronic Servicing (Certificate - Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 21 2% 18 2% 18 2% 14 1% 6 1%
*FTE 16.93 2% 16.26 2% 1466 2% 11.33 2% 340 1%
Full-time 13 62% 14  78% 13 72% 10 71% 2 33%
Part-time 8 38% 4 22% 5 28% 4 2% 4 67%
Day 18 86% 17 94% 16 89% 14 100% 6 100%
Night 3 14% 1 6% 2 11% 0 -- 0 --
Continuing 7 33% 8 4% 7 3% 3 21% 6 100%
New 10 48% 9 50% 9 50% 6 43% 0 --
Readmit 4 19% 1 6% 2 11% S 36% 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 20 95% 17 94% 16 89% 14 100% 5 8%
Female 1 5% 1 6% 2 11% 0 -- 1 17%
Race:
Black 9 43% 11 61% 9 50% 5 36% 3 50%
White 11 52% 6 33% 8 44% 8 57% 3 50%
Other 1 5% 1 6% 1 6% 1 7% 0 --
Average Age: 31 31 29 26 31
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 8 5 6 6 3
Avg. Enrl/Section 12 17 13 13 14
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 9 4 10 3
# Available for Placement 8 3 7 3
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

Graduates from the Electronic Servicing certificate program can expect steady and increasing job opportunities, as
indicated by their 100% graduate placement rate. Electrical/Electronic Technician emp loyment is expected to increase
14.5% by 2006 over 1996 figures of 2,760 personnel. Employees in 2006 will top 3,160 workers.

SC job statistics indicate 940 persons employed as data processing equipment repairers in 1996. This category is expected
to increase 57.5% to 1,480 employees.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Engineering Design Technology (Associate)

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount -- -- -- -- -- -- 14 1% 47 5%
FTE -- -- -- -- -- -- 8.60 1% 29.66 5%
Full-time -- -- -- -- -- -- 7 50% 22 47%
Part-time -- -- -- -- -- -- 7 50% 25 53%
Day -- -- -- -- -- -- 11 7% 33 70%
Night -- -- -- -- -- -- 3 21% 14 30%
Continuing -- -- -- -- -- -- 0 -- 25 53%
New -- -- -- -- -- -- 12 50% 19 41%
Readmit -- -- -- -- -- -- 2 50% 3 6%

Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Sex:
Male -- -- -- -- -- -- 12 86% 37 79%

Female -- -- -- -- -- -- 2 14% 10 21%

Race:
Black -- -- -- -- -- -- 5 36% 13 28%

White -- -- -- - - -- -- 8 57% 24 51%
Other -- -- -- -- -- -- 1 7% 10 21%

Average Age: -- -- -- 26 25

Section Size: (Includes all EGT courses)

Fall Term 1996 1997 1998 1999 2000
# of Sections 18 17 17 17 14
Avg. Enrl/Section 11 9 10 11 10

First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- - -

# Available for Placement -- -- —- -

% Placed -- -- —- -

Job Market Information Available on this Program of Study:

Graduates of the Engineering Design Technology program will find career opportunities in a variety of engineering and
manufacturing firms. Positions are available in instrumentation, product and process design, maintenance, sales, testing
and manufacturing.

SC occupational employment in the field of engineering technicians employed 6,090 personnel in 1996. The category
is expected to see a 4.8% increase in its technicians by 2006, rising to 6,380 persons.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Computer-Aided Design (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount -- -- .- -- -- -- -- -- 4 0.4%
* FTE .- -- -- -- -- -- -- .- 80 0.5%
Full-time -- -- .- -- -- -- -- -- 2 50%
Part-time -- -- -- -- -- .- .- -- 2 50%
Day -- -- -- -- -- -- -- -- 2 50%
Night -- -- -- -- -- -- -- -- 2 50%
Continuing -- -- -- -- -- -- -- -- 0 --
New -- -- -- -- -- -- -- -- 2 50%
Readmit -- -- -- -- -- -- -- -- 2 50%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No % No % No. % No % No %
Sex:
Male -- -- -- -- -- -- -- .- 4 100%
Female -- -- -- -- -- -- -- -- 0 --%
Race:
Black -- -- -- -- .- -- -- .- 2 50%
White -- -- -- -- -- -- .- .- 1 25%
Other -- -- -- -- .- -- -- -- 1 25%
Average Age: -- -- -- -- 30
Section Size: (Includes all EGT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 18 17 17 17 14
Avg. Enrl/Section 11 9 10 11 10
First-Time Entering Retention Rates:
Hresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- -- --
# Available for Placement -- -- -- --
% Placed -- -- -- --

Job Market Information Available on this Program of Study:
Courses from the Computer-Aided Design (CAD) Certificate prepares its graduates for employment as CAD technicians.

Training is provided in the use of computer-aided drafting and design equipment.

SC employment statistics estimate 3,330 positions in the drafting occupation in 1996. A decrease of 3.3% is forecasted for
2006, down to 3,220 employees.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Engineering Graphics Technology (Associate — Discontinued)

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 48 4% 48 5% 57 5% 47 5% 18 2%
FTE 31.13 4% 2786 4% 3166 5% 28.60 4% 953 2%
Full-time 21 44% 14 29% 17 30% 18 38% 3 17%
Part-time 27  56% 34 71% 40 70% 29 62% 15 83%
Day 31 65% 33 69% 33 58% 29 62% 8 44%
Night 17 35% 15 31% 24 42% 18 38% 10 56%
Continuing 30 62% 31 65% 31 54% 38 81% 18 100%
New 14 29% 14 29% 22 39% 8 17% 0 --
Readmit 4 8% 3 6% 4 7% 1 2% 0 --

Student Profile:

Fall Term 1996 1997 1998 1999 000
Sex:
Male 36 75% 36 75% 46 81% 43 91% 17 94%
Female 12 25% 12 25% 11 19% 4 9% 1 6%
Race:
Black 10 21% 9 18% 8 14% 6 13% 4 22%
White 36 75% 35 72% 46 81% 37 79% 10 56%
Other 2 4% 4 8% 3 5% 4 8% 4 22%
Average Age: 29 26 26 28 30
Section Size: (Includes all EGT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 18 17 17 17 14
Avg. Enrl/Section 11 9 11 10
First-Time Entering Retention Rates:
Fresh. To Soph. (F ail to Fall) 1993-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 2 5 1 2
# Available for Placement 2 4 1 2
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:
Courses from the Engineering Graphics Technology degree prepares graduates for entry into modern drafting room
operations. Training is provided in the use of CAD applications. This program has been discontinued.

Employment data estimates 3,330 drafting positions in SC in 1996. Projections for 2006 are 3,220 employees, a
decrease of 3.3% from 1996 figures.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Engineering Graphics (Certificate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 12 1% 8 1% 5 0.5% 9 1% 7 1%
*FTE 546 1% 66 1% 226 0.3% 40 0.5% 1.86 0.3%
Full-time 0 -- 0 - - 1 20% 0 -- 0 --
Part-time 12 100% 8 100% 4 80% 9 100% 7 100%
Day 6 50% 4 50% 1 20% 5 56% 3 43%
Night 6 50% 4 50% 4 80% 4 44% 4 57%
Continuing 7 59% 6 76% 2 40% 2 22% 7 100%
New 4 33% 1 12% 2 40% 6 67% 0 --
Readmit 1 8% 1 12% 1 20% 1 11% 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. %  DNo. %
Sex:
Male 10 83% 7 88% 5 100% 7 78% 4 57%
Female 2 17% 1 12% 0 -- 2 22% 3 43%
Race:
Black 1 8% 1 12% 0 -- 1 11% 2 29%
White 11 92% 6 75% 5 100% 8 89% 5 71%
Other 0 -- 1 15% 0 -- 0 -- 0 --
Average Age: 27 31 30 28 32
Section Size: (Includes all EGT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 18 17 17 17 14
Avg. Enrl/Section 11 9 10 11 10
First-Time Entering Retention Rates:
Fresn. 10 Soph. (F aIEI to Fall) 1995-96 1996-97 1997-98 1998-99

Total

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms

# Graduated

# Available for Placement

% Placed

1995-96

20
20
95%

1996-97

10
10
90%

1997-98
3
3
100%

1998-99
4
4
100%

Job Market Information Available on this Program of Study:

Courses in the Engineering Graphics certificate apply toward the degree in Engineering Graphics Technology. Training
is provided in the use of CAD to allow the graduate to prepare for employment as a drafter. This program has been

discontinued.

Estimated employment in SC drafting positions are expected to decrease 3.3% between 1996 and 2006. Estimated
employment in 1996 was 3,330 employees; 3,220 personnel are projected by 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: General Technology (Associate)

Enrollment:

Fall Term 1996 1997 1998 1999 2000
Total Headcount 33 3% 29 3% 13 1% 7 1% 10 1%
FTE 2292 3% 18.78 3% 858 1% 3.79 0.5% 599 1%
Full-time 17 52% 10 34% 4 31% 1 14% 4 40%
Part-time 16 48% 19 66% 9 69% 6 86% 6 60%
Day 24 73% 18 62% 8 62% 2 29% 3 30%
Night 9 27% 11 38% 5 38%% 5 71% 7 70%
Continuing 25 76% 24 83% 12 92% 5 71% 8 80%
New 7 21% 4 14% 1 8% 2 29% 2 20%
Readmit 1 3% 1 3% 0 -- 0 -- 0 --
Student Profile:

Fall Term 1996 1997 1998 1999 2000

Sex:
Male 31 94% 27 93% 12 92% 7 100% 10 100%
Female 2 6% 2 7% 1 8% 0 -- 0 --
Race:
Black 10 30% 9 31% 4 31% 1 14% 2 20%
White 21 64% 18 62% 8 61% 6 86% 7 70%
Other 2 6% 2 7% 1 8% 0 -- 1 10%
Average Age: 31 33 35 35 37
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Because the training in this program is in more than one area,
Avg. Enrl/Section information on Section Size is not available.)

First-Time Entering Retention Rates:

fresh. To Soph. (Fall te Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated . 9 14 11 14

# Available for Placement 9 14 10 14

% Placed 100% 100% 100% 92.9%

Job Market Information Available on this Program of Study:

The associate degree in General Technology is intended to allow students to tailor a program specifically for their
individual needs. Students work with their advisors to develop a specific contract of courses to successfully receive
the AOT degree.

For job market information, see the specific Industrial and Engineering Technologies and Engineering Transfer division
program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Heating, Ventilation, Air Conditioning Technology (Associate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 83 7% 62 6% 49 5% 39 4% 49 5%
*FTE 5820 8% 46.86 T% 3293 5% 28.13 4% 33.06 5%
Full-time 41 49% 34 55% 24 49% 20 51% 22 45%
Part-time 42 S51% 28 45% 25 51% 19 49% 27 55%
Day 52 63% 41 66% 31 63% 27 69% 32 65%
Night 31 37% 21 34% 18 37% 12 31% 17 35%
Continuing 51 61% 42 68% 36 74% 19 49% 25 51%
New 29 35% 13 21% 10 20% 17 43% 17 35%
Readmit 3 4% 7 11% 3 6% 3 8% 7 14%

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 83 100% 62 100% 48 98% 39 100% 49 100%
Female 0 -- 0 -- 1 2% 0 -- 0 .-
Race:
Black 29 35% 23 37% 14 29% 11 28% 18 37%
White 51 61% 34 55% 33 67% 25 64% 26 53%
Other 3 4% S 8% 2 4% 3 8% S 10%
Average Age: 31 28 29 27 27
Section Size: (Includes all ACR courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 14 15 14 15 14
Avg. Enrl/Section 20 18 15 8 11
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 12 10 5 19
# Available for Placement 12 10 4 19
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

MTC’s Heating, Ventilation and Air Conditioning/Refrigeration department offers a certificate, diploma and two-year
associate degree in HVAC systems. The associate degree provides the graduate with both theory and practice to enter
the service industry.

Heating, Air Conditioning/Refrigeration Mechanic employment projections for 2006 in SC include 5,500 personnel.
This is an increase of 22.2% over 1996 figures of 4,500 mechanics.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Air Conditioning/Refrigeration Mechanics (Diploma)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 12 1% 11 1% 6 0.5% 9 1% 4 0.4%
*FTE 8.06 1% 786 1% 2.73 0.4% 653 1% 2.40 0.4%
Full-time 5 42% 5 45% 1 17% 4 44% 1 25%
Part-time 7 58% 6 55% 5 83% 5 56% 3 7%
Day 7 58% 8 73% 2 33% 7 78% 2 50%
Night 5 42% 3 27% 4 67% 2 22% 2 50%
Continuing 2 17% 8 73% 4 67% 5 56% 1 25%
New 10 83% 3 27% 0 -- 33% 3 7%
Readmit 0 -- 0 -- 2 33% 1 11% 0 --
Student Profile:
Fall Term 1996 1997 199 1999 2000

Sex:
Male 12 100% 11 100% 6 100% 9 100% 4 100%
Female 0 -- -- 0 -- -- 0 --
Race:
Black 4 33% 3 22% 1 17% 3 33% 1 25%
White 8 67% 8 73% 5 83% 4 45% 2 50%
Other 0 -- 0 -- 0 -- 2 22% 1 25%
Average Age: 26 28 24 33 41
Section Size: (Includes all ACR courses)
Fall Term 1996 1997 199 1999 2000
# of Sections 14 15 14 15 14
Avg. Enrl/Section 20 18 15 8 11
First-Time Entering Retention Rates:
Fresh. To Soph. (F ail to Fall) 1995-96 1996-97 1997-98 1998-99

Total

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 6 4 4 2
# Available for Placement 6 4 1 2
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

MTC’s Heating, Ventilation and Air Conditioning/Refrigeration department offers a certificate, diploma and two -year
associate degree in HVAC systems. The diploma provides the graduate with basic technical, math and communication
skills to enter the industry.

Heating, Air Conditioning/Refrigeration Mechanic employment projections for 2006 in SC include 5,500 personnel. This
18 an increase of 22.2% over 1996 figures of 4,500 mechanics.
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* The %’s for Hdct & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Heating, Ventilation, Air Conditioning/Refrigeration (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 14 1% 12 1% 20 2% 10 1% 14 1%
* FTE 1000 1% 900 1% 1333 2% 773 1% 8.60 1%
Full-time 6 43% 5 42% 11 55% 6 60% 5 36%
Part-time 8 57% 7 58% 9 45% 4 40% 9 64%
Day 8 57% 6 50% 14 70% 7 70% 10 71%
Night 6 43% 6 50% 6 30% 3 30% 4 29%
Continuing 8 57% 7 58% 9 45% 7 70% 7 50%
New 5 36% 5 42% 8 40% 2 20% 7 50%
Readmit 1 7% 0 -- 3 15% 1 10% 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 2000

Sex:
Male 14 100% 12 100% 20 100% 10 100% 14 100%
Female 0 -- 0 -- 0 -- 0 -- 0 --
Race:
Black 8 57% 3 25% 4 20% 3 30% 0 --
White 5 36% 8 67% 16 80% 5 50% 11 79%
Other 1 7% 1 8% 0 -- 2 20% 3 21%
Average Age: 33 29 26 33 27
Section Size: (Includes all ACR courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 14 15 14 15 14
Avg. Enrl/Section 20 18 15 8 11
First-Time Entering Retention Rates:
Kresh. To Soph. (Falil to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 6 4 17 7
# Available for Placement 6 3 13 6
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:
MTC’s Heating, Ventilation and Air Conditioning/Refrigeration department offers a certificate, diploma and two -year
associate degree in HVAC systems. The certificate provides the graduate with basic technician skills to enter the industry.

Heating, Air Conditioning/Refrigeration Mechanic employment projections for 2006 in SC include 5,500 personnel. This
1s an increase of 22.2% over 1996 figures of 4,500 mechanics.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Industrial Electricity/Electronics (Diploma)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 49 4% 44 4% 6l 6% 41 4% 47 5%
*FTE 3566 5% 27.66 4% 41.00 6% 27.13 4% 2986 5%
Full-time 24 49% 17 39% 21 34% 13 32% 11 23%
Part-time 25 51% 27 61% 40 66% 28 68% 36 77%
Day 28 57% 30 68% 38 62% 28 68% 20 43% -
Night 21 43% 14 32% 23 38% 13 32% 27 57%
Continuing 29 59% 25 57% 38 62% 26 63% 24 51%
New 13 27% 15 34% 16 26% 9 22% 13 28%
Readmit 7 14% 4 9% 7 12% 6 15% 10 21%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. 2% No. %

Sex:

Male 49 100% 43 98% 61 100% 40 98% 45 96%

Female 0 -- 1 2% -- 1 2% 2 4%
Race:

Black 18 37% 18 41% 24 39% 21 51% 24 51%

White 30 61% 20 45% 32 53% 19 46% 20 43%

Other 1 2% 6 14% 5 8% 1 3% 3 6%
Average Age: 27 28 28 28 29
Section Size: (Includes all EEM courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 13 13 17 16 18
Avg. Enrl/Section 13 11 15 15

First-Time Entering Retention Rates:

Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99

Total

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms

# Graduated

# Available for Placement

% Placed

1995-96
6
6
100%

1996-97
6
6
100%

1997-98
7
7
100%

1998-99
8
8
100%

Job Market Information Available on this Program of Study:

The Industrial Electricity/Electronics diploma program emphasizes theory and hands-on training in the electrical wiring
of residential, commercial and industrial installations.

There were 2,760 employees estimated in the Electrical/Electronic technicians employment field in SC in 1996. This is
projected to rise 14.5% to 3,160 by 2006 over 1996 figures. Another occupation shown to exhibit growth over the

same period is electricians, increasing 14.2% by the year 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Basic Electrical Wiring (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 18 2% 15 1% 19 2% 20 2% 18 2%
*FTE 740 1% 1006 1% 1213 2% 1220 2% 1260 2%
Full-time 1 6% 3 20% 3 16% 5 25% 7 39%
Part-time 17 94% 12 80% 16 84% 15 75% 11 61%
Day 4 22% 8 53% 10 53% 8 40% 9 50%
Night 14 78% 7 47% 9 47% 12 60% 9 50%
Continuing 14  78% 9 60% 8 42% 10 50% 8 44%
New 2 11% 5 33% 8 42% 9 45% 9 50%
Readmit 2 1% 1 7% 3 16% 1 5% 1 6%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 18 100% 15 100% 19 100% 19 95% 18 100%
Female 0 -- 0 -- 0 -- 1 5% 0 --
Race:
Black 8 44% 6 40% 8 42% 10 50% 8 44%
White 10 56% 8 53% 10 53% 9 45% 7 39%
Other 0 -- 1 7% 1 5% 1 5% 3 17%
Average Age: 32 29 30 27 28
Section Size: (Includes all EEM courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 13 13 17 16 18
Avg. Enrl/Section 13 11 15 15 15
First-Time Entering Retention Rates:
Fresh. To Soph. (F ail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 21 22 15 17
# Available for Placement 21 22 12 17
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

The fundamental knowledge and courses of MTC’s Basic Electrical Wiring certificate may be applied to the offered
diploma in Industrial Electricity. This program concentrates on electrical codes, print reading, wiring and AC/DC
circuits.

Electrical/Electronic technician occupations equaled 2,760 employees in SC in 1996 and statistics project 3,160 personnel
by 2006, an increase of 14.5%. Another occupation shown to exhibit growth over the same period is electricians, which
will increase 14.2% by the year 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Machine Tool Technology (Associate Degree)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 48 4% 47 4% 53 5% 46 5% 48 5%
*FTE 3286 4% 3433 5% 3733 5% 3060 5% 31.86 5%
Full-time 23 48% 24 51% 25 47% 21  46% 21 44%
Part-time 25 52% 23 49% 28 53% 25 54% 27 56%
Day 38 79% 36 717% 39 74% 34 74% 39 79%
Night 10 21% 11 23% 14 26% 12 26% 10 21%
Continuing 29 61% 27 58% 33 62% 29 63% 26 54%
New 16 33% 17 36% 16 30% 12 26% 18 38%
Readmit 3 6% 3 6% 4 8% 5 11% 4 8%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 43  90% 44 94% 49 92% 44 96% 46 96%
Female 5 10% 3 6% 4 8% 2 4% 2 4%
Race:
Black 12 25% 12 26% 14 26% 10 22% 9 19%
White 35 73% 32 68% 35 66% 31 67% 33 69%
Other 1 2% 3 6% 4 8% 5 11% 6 12%
Average Age: 25 25 29 31 30
Section Size: (Includes all MTT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 12 11 12 12 11
Avg. Enrl/Section 8 7 8 8 6
First-Time Entering Retention Rates:
resh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 5 17 16 22
# Available for Placement 5 15 14 22
% Placed 100% 100% 100% 100%

Job Market Information Available on this Program of Study:

The Machine Tool Technology curriculum provides students with the knowledge/skills to obtain entry-level jobs in a
variety of manufacturing environments. Jobs may include machine tool technicians, CNC programmers, tool and die
operators, etc.

The machine setters, set-up operations and tenders work category included 127,620 personnel in SC in 1996. This is
expected to increase 3.2% by 2006, rising to 131,640 persons. A 43.5% increase is projected in numerical control
machine tool occupations, 2070 in 1996 to 2,970 in 2006.

124

’M&
o
o




* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Machine Tool (Diploma)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 6 1% 3 0.3% 6 0.5% 7 1% 4 0.4%
*FTE 406 1% 1.00 0.1% 480 1% 5.60 1% 1.40 0.2%
Full-time 3 50% 0 -- 4 67% 4 57% 0 --
Part-time 3 50% 3 100% 2 33% 3 43% 4 100%
Day 4 67% 1 33% 5 83% 5 71% 2 50%
Night 2 33% 2 67% 1 17% 2 29% 2 50%
Continuing S 83% 2 67% 1 17% 5 71% 4 100%
New 0 -- 1 33% 5 83% 2 29% 0 --
Readmit 1 17% 0 -- 0 -- -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999 200
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Sex:

Male
Female

100% 4 100%
-- 0 - 0 --
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Race:
Black 3
White 3 50%
Other 0

50% 4 57% 0 --

50% 3 43% 4 100%
-- 0 -- 0 --
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Average Age: 33 31 30 27 30

Section Size: (Includes all MTT courses)
Fall Term 1996 1997 1998 1999 200

# of Sections 12 11 12 12 1
Avg. Enrl/Section 8 7 8 8

(=]

1
6

First-Time Entering Retention Rates:
fresh. 1o Soph. ZFail to Fall) 1595-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- 3 1 2

# Available for Placement -- 3 1 2

% Placed -- 100% 100% 100%

Job Market Information Available on this Program of Study:
The Machine Tool diploma is the first year of the associate degree. The college also offers several other different
career paths/certificates in the area of machine tool.

The machine setters, setup operations and tenders work category employed 127,620 personnel in SC in 1996. This is
expected to increase 3.2% by 2006, rising to 131,640 persons. A 43.5% increase is projected in numerical control
machine tool occupations, 2,070 in 1996 to 2,970 in 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: CNC Set-Up and Operations (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 0 -- 0 -- 0 -- 1 0.1% 0 --
*FTE 000 -- 000  -- 000 -- 0.40 0.1% 000 --
Full-time 0 -- 0 -- 0 -- 0 -- 0 --
Part-time 0 -- 0 -- 0 -- 1 100% 0 --
Day 0 -- 0 -- 0 -- 0 -- 0 --
Night 0 -- 0 -- 0 -- 1 100% 0 --
Continuing 0 -- 0 -- 0 -- 0 -- 0 -
New 0 -- 0 -- 0 -- 1 100% 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 199
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Sex:
Male
Female

[N
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Race:
Black 0 -- 0 -- 0 --

White
Other

oo
1
1
o0
1
]
oo
1
1

Average Age: -- -- -- 39 _-

Section Size: (Includes all MTT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 12 11 12 12 1
Avg. Enrl/Section 8 7 8 8

First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -~ -- 5 --

# Available for Placement -- -- 5 --

% Placed -- -- 100% --

Job Market Information Available on this Program of Study:
MTC offers several different curriculum paths in the area of Machine Tool Technology. The CNC Set-up and Operations
certificate concentrates on CNC set-up, programming and basic principles.

The machine setters, set-up operations and tenders work category employed 127,620 personnel in SC in 1996. This is
expected to increase 3.2% by 2006, rising to 131,640 persons. A 43.5% increase is projected in numerical control
machine tool occupations, 2,070 in 1996 to 2,970 in 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Maintenance Machinist I (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 4 0.4% 3 0.3% 0 -- 1 0.1% 0 --
*FTE 2.13 0.3% 1.00 0.1% 0.00 -- 46 0.1% 000 --
Full-time 0 -- 0 -- 0 -- 0 -- 0 --
Part-time 4 100% 3 100% 0 -- 1 100% 0 --
Day 0 -- 1 33% 0 -- -- 0 --
Night 4 100% 2 67% 0 -- 1 100% 0 --
Continuing 0 -- 3 100% 0 -- 0 -- 0 --
New 3 75% 0 -- 0 -- 0 -- 0 --
Readmit 1 25% 0 -- 0 -- 1 100% 0 --

Student Profile:
Fall Term 1996 1997 1998 1999

nd
(=4
(=4
=]

Sex:
Male 4 100% 3 100% 0 -- 1 100% 0 --
Female 0 -- 0 -- 0 -- 0 -- 0 --
Race:
Black 0 -- 0 -- 0 -- 0 -- 0 --
White 4 100% 1 33% 0 -- 1 100% 0 --
Other 0 -- 2 67% 0 -- 0 -- 0 --
Average Age: 36 41 -- 24 --
Section Size: (Includes all MTT courses)
Fall Term 1996 1997 1998 1999 2000
# of Sections 12 11 12 12 11
Avg. Enrl/Section 8 7 8 8 6
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:
Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- 1 1
# Available for Placement -- -- 1 1
% Placed -- -- 100% 100%

Job Market Information Available on this Program of Study:

MTC offers several different curriculum paths in the area of Machine Tool Technology. The Maintenance Machinist |
certificate concentrates on technical drawing, precision measurements and machine tool theory, practice and tool
maintenance theory.

The machine setters, set-up operators and tenders work category employed 127,620 personnel in SC in 1996. This is
expected to increase 3.2% by 2006, rising to 131,640 persons. A 43.5% increase is projected in numerical
control machine tool occupations, 2,070 in 1996 to 2,970 in 2006.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Mechanical Engineering Transition (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No, Y% No Y% No % No Y% No, %
Total Headcount -- -- -- -- - - -- -- 3 03%
*FTE .- .- - .- .- -- -- .- 2.60 0.4%
Full-time -- .- - -- .. . . . 2 67%
Part-time -- -- -- -- -- -- -- -- 1 33%
Day -- -- -- -- -- -- -- -- 2 67%
Night -- -- -- -- -- -- -- -- 1 33%
Continuing -- -- -- -- -- - -- -- 0 --
New -- -- -- -- -- -- -- -- 3 100%
Readmit -- -- -- -- -- -- -- -- 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male -- -- -- -- -- -- -- -- 2 67%
Female -- -- -- -- -- -- -- - 1 33%
Race:
Black -- -- -- -- -- -- -- -- 0 --
White -- -- -- -- -- -- -- -- 3 100%
Other -- -- -- -- -- -- -- -- 0 --
Average Age: -- -- -- -- 27
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:
Fresh. To Soph. iFaii to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated -- -- - -
# Available for Placement -- -- - -
% Placed -- -- -- -

Job Market Information Available on this Program of Study:
The Mechanical Engineering Transition Certificate allows its graduates the opportunity to build on a future engineering
Degree. This program fills the gap with knowledge the student gains in the first two years of post-secondary education.

With further education, an area of employment after this program of study includes mechanical engineers. SC mechanical
engineering positions are expected to reach 5,360 in 2006 (an increase of 21.3% over 1996 figures of 4,420 employees.)
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Mechanical Engineering Technology (Associate — Discontinued)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 45 4% 44 4% 60 6% 31 3% 6 1%
*FTE 28.73 4% 2720 4% 3946 6% 2079 3% 326 1%
Full-time 16 36% 17 39% 27 45% 12 39% 1 17%
Part-time 29 64% 27 61% 33 55% 19 61% 5 83%
Day 35 78% 31 70% 42 70% 23 74% 5 83%
Night 10 22% 13 30% 18 30% 8 26% 1 17%
Continuing 25 5% 24 54% 35 58% 23 74% 6 100%
New 17 38% 17 39% 21 35% 7 23% 0 --
Readmit 3 7% 3 7% 4 75 1 3% 0 --
Student Profile:
Fall Term 1996 1997 1998 1999 2000
Sex:
Male 36 80% 35 80% 49 82% 29 94% 5 83%
Female 9 20% 9 20% 11 18% 2 6% 1 17%
Race:
Black 14 31% 11 25% 20 33% 8 26% 2 33%
White 31 69% 28 64% 36 60% 20 64% 4 67%
Other 0 -- 5 11% 4 7% 3 10% 0 --
Average Age: 26 26 24 25 23
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections 4 5 5 4 1
Avg. Enrl/Section 8 9 7 12 9
First-Time Entering Retention Rates:
Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99
# Graduated 4 -- 6 1
# Available for Placement 4 -- 6 1
% Placed 100% -- 100% 100%

Job Market Information Available on this Program of Study:
The Mechanical Engineering Technology program provides its students with hands-on experience through the design,
manufacture, installation and maintenance of equipment and products. This program has been discontinued.

With further education, an area of employment after this program of study includes mechanical engineers. By the year
2006, mechanical engineers will total 5,360 employees. This is a 21.3% increase over 1996 job statistics of 4,420
personnel.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enroliment.

PROGRAM: Pre-Technology (Certificate)

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 1 0.1% 3 03% 0 -- 2 0.2% 2 02%
*FTE 1.06 0.1% 2.60 0.4% 0.00 -- 1.73 0.3% 1.20 0.2%
Full-time 1 100% 2 67% 0 -- 2 100% 1 50%
Part-time 0 -- 1 33% 0 -- 0 -- 1 50%
Day 1 100% 2 67% 0 -- 1 50% 2 100%
Night 0 -- 1 33% 0 -- 1 50% 0 --
Continuing 0 -- 3 100% 0 -- 0 -- 1 50%
New 1 100% 0 -- 0 -- 2 100% 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 1 50%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No % No % No. % No. % No. %
Sex:
Male 1 100% 3 100% 0 -- 2 100% 2 100%
Female -- 0 -- 0 -- 0 -~ 0 --
Race:
Black 1 100% 3 100% 0 -- 2 100% 2 100%
White 0 -- 0 -- 0 -- 0 -- 0 --
Other 0 -- 0 -- 0 -- 0 -- 0 --
Average Age: 22 23 -- 40 41
Section Size:
Fall Term 1996 1997 1998 1999 2000

# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:
Fresn. To Soph. (Faii to Fall) 1995-96

1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)
Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated -- -- -- --

# Available for Placement -- -- -- .-

% Placed -- -- -- --

Job Market Information Available on this Program of Study:

The Pre-Technology certificate is designed for students completing developmental studies requirements before entering
specific MTC programs in the Industrial and Engineering Technologies and Engineering Transfer division. Student
choose either an Engineering Technologies or Industrial Technologies track.

For job market information, see the specific Industrial and Engineering Technologies and Engineering Transfer division
program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Career Development— Engineering Tech. & Engineering Transfer

Enrollment:
Fall Term 1996 1997 1998 1999 2000
Total Headcount 13 1% 16 2% 16 1% 14 1% 14 1%
*FTE 526 1% 626 1% 440 1% 506 1% 6.80 1%
Full-time 1 8% 2 12% 1 6% 2 14% 4 29%
Part-time 12 92% 14 88% 15 94% 12 86% 10 71%
Day 4 31% 6 37T% 12 75% 7 50% 10 71%
Night 9 69% 10 63% 4 25% 7 50% 4 29%
Continuing 8 62% 7 44% 4 25% 7 50% 6 43%
New 5 38% 9 56% 11 69% 5 36% 5 36%
Readmit 0 -- 0 -- 1 6% 2 14% 3 21%

Student Profile:
Fall Term 1996 1997 199 1999 2000

-]

Sex:
Male 10 77% 12 75% 15 94% 13 93% 13 93%
Female 3 23% 4 25% 1 6% 1 7% 1 7%
Race:
Black 2 15% 0 -- 3 19% 1 7% 4 29%
White 11 85% 16 100% 13 81% 13 93% 9 64%
Other 0 -- 0 -- 0 -- 0 -- 1 7%
Average Age: 35 35 35 35 29
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)
Avg. Enrl/Section
First-Time Entering Retention Rates:
Fresh. To Soph. IFail to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduates/Placement is not available since this is
# Available for Placement not a formal degree program.)

% Placed

Job Market Information Available on this Program of Study:
No job market information is provided here because this is a non-degree program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total Division’s Enrollment.

PROGRAM: Career Development — Industrial Technology

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % No. %
Total Headcount 11 1% 8 1% 5 0.5% 8 1% 5 0.5%
*FTE 480 1% 286 0.5% 1.60 0.2% 40 1% 2.53 0.4%
Full-time 1 9% 0 -- 0 -- 2 25% 1 20%
Part-time 10 91% 8 100% 5 100% 6 75% 4 80%
Day 6 55% 2 25% 3 60% 5 63% 3 60%
Night 5 45% 6 75% 2 40% 3 37T% 2 40%
Continuing 2 18% 7 88% 2 40% 1 12% 3 60%
New 8 73% 0 -- 3 60% 7 88% 1 20%
Readmit 1 9% 1 12% 0 -- 0 -- 1 20%
Student Profile:
Fall Term 1996 1997 1998 1999 2000
No. % No. % No. % No. % DNo. %
Sex:
Male 8 73% 8 100% 3 60% 7 88% 5 100%
Female 3 27% 0 -- 2 40% 1 12% 0 --
Race:
Black 0 -- 0 -- 1 20% 2 25% 1 20%
White 10 91% 6 75% 4 80% 6 75% 4 80%
Other 1 9% 2 25% 0 -- 0 -- 0 --
Average Age: 36 33 39 30 35
Section Size:
Fall Term 1996 1997 1998 1999 2000
# of Sections (Information on Section Size is not available for this program.)
Avg. Enrl/Section
First-Time Entering Retention Rates:
Fresh. To Soph. (Fall to Fall) 1995-96 1996-97 1997-98 1998-99
Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduates/Placement is not available since this is
# Available for Placement not a formal degree program.)

% Placed

Job Market Information Available on this Program of Study:
No job market information is provided herc because this is a non-degree program.
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* The %’s for Hdct. & FTE Are A Proportion of the Total College’s Enrollment.

*

PROGRAM: OTHER PROGRAMS (AUDIT)- TOTAL
Enrollment:
Fall Term 1996

2
R
X
R
N
IZ
R
P
IR
)

Total Headcount
FTE

Full-time
Part-time

Night

Continuing 1
New 0 -
0

0

0

0

0
Day 0 -- 0 -- 0 -- 0
1 0 1 1

0

0

Readmit 0

._.
o
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g

coo oo oo o
1}
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Student Profile:
Fall Term

Sex:
Male 1
Female

[ i)

Race:

Black

White
Other

Average Age:

]
]
OO O
[
[

20 --

100%

o= O

69

100%

o= O

31

Section Size:

Fall Term

1996 1997

1998

1999

# of Sections (Information on Section Size is not available for this category.)

Avg. Enrl/Section

First-Time Entering Retention Rates:
Fresh. To Soph. iFZﬁ to Fall) 1995-96

Total

1996-97 1997-98 1998-99

(Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:
Summer - Spring Terms

1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduates/Placement is not available since this is
# Available for Placement not a formal degree program.)
% Placed

Job Market Information Available on this Program of Study:

The area of study within this category is a non-degree program. Students declare this program when they take a few
classes to upgrade job skills, are undecided as to what major to declare, or might need basic high school skills before
entering a specific program.

The program within this category is Audit. Therefore, no job information is provided within this category.
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* The %’s for Hdct. & FTE Are A Proportion of the Total College’s Enrollment.

PROGRAM: AUDIT

Enrollment:
Fall Term 1996 1997 1998 1999 2000
No. % No. 2% No. % No. % No. %
Total Headcount 1 100% 0 -- 1 100% 1 100% 0 --
*FTE 0.60 100% 000  -- 26 100% 0.20 100% 000 --
Full-time 0 -- 0 -- 0 -- 0 -- 0 --
Part-time 1 100% 0 -- 1 100% 1 100 0 --
Day 0 -- 0 -- 0 -- 0 -- 0 --
Night 1 100% 0 -- 1 100% 1 100 0 --
Continuing 1 100% 0 -- 0 -- 0 -- 0 --
New 0 -- 0 -- 1 100% 1 100 0 --
Readmit 0 -- 0 -- 0 -- 0 -- 0 --

Student Profile:
Fall Term 1996 1997 1998 1999

[
[—4
(=3
<

Sex:
Male 1 100% 0 -- 1 100% 1 100% 0 --
Female 0 -- 0 -- 0 -- 0 -- 0 --

Race:
Black 0 -- 0 -- 0 -- 0 -- 0 --
White 1 100% 0 -- 1 100% 1 100% 0 --
Other 0 -- 0 -- 0 -- 0 -- 0 --

Average Age: 20 -- 69 31 --

Section Size:

Fall Term 1996 1997 1998 1999 2000

# of Sections (Information on Section Size is not available for this program.)

Avg. Enrl/Section

First-Time Entering Retention Rates:

Fresh. To Soph. iFail to Fall) 1995-96 1996-97 1997-98 1998-99

Total (Call the Assessment, Research and Planning Office for detailed retention information)

Graduates/Placement:

Summer - Spring Terms 1995-96 1996-97 1997-98 1998-99

# Graduated (Information on Graduates/Placement is not available since this is

# Available for Placement not a formal degree program.)

% Placed

Job Market Information Available on this Program of Study:
No job market information is provided here because this is a non-degree program.

Students declare this program when they take a few classes to upgrade job skills, are undecided as to what major to
declare, or might need basic high school skills before entering a specific program.

135




ERIC

GRADUATE

INFORMATION




MTC Degrees & Other Formal Awards
095-96
896-97
2c0_7a4 735800 841 Oo7-98
TUT e 2L a 98-99
406 426 421 456 099-00
115 13277131 186  <°° =
_ T ‘:Eii 1
Total Associate Diploma Certificate
Associate Diploma Certificate
Year Total Number Percent Number Percent Number Percent
1995-1996 1177 769 65% 115 10% 293 25%
1996-1997 1279 741 58% 132 10% 406 32%
1997-1998 1273 735 58% 112 9% 426 33%
1998-1999 1352 800 59% 131 10% 421 31%
1999-2000 1463 841 58% 166 11% 456 31%
Source: Fall IPEDS Completion Reports
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MTC Graduate Placement

100.0%
_ 99 2%

98.1%

96.0%
94.7%

1994-1995 1995-1996 1996-1997 1997-1998 1998-1999

Notes:

Graduate Placement percentage is the percentage of graduates either employed or
continuing their education after their graduation from MTC.

Academic Years 1994-1995 through 1998-1999 are based on the semester system.

Source: Midlands Technical College Graduate Placement Surveys, 1994-1995 Through 1998-99.
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Freshman to Sophomore Retention Rates

54.0%
52.7% o
53.0% o 52.5%

52.0% 51.1% 51.5%
51.0% 49.8%
50.0%
49.0% 48.6%
48.0%
47.0%
46.0% T T L T T

MTC F95-96 MTC F96-97 MTC F97-98 MTC F98-99 MTC F99-00 2 Yr. Public

Percent

Midlands Technical College's Freshman to Sophomore Retention Rate of 52.7% for Fall 1999 to Fall
2000 is slightly above ACT's Retention Rate for Two-Year Public Colleges.

Source: MTC Retention Reports, Assessment, Research and Planning Office
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1999-2000 MTC Annual Unduplicated Headcount

Rest. Fed.
0%
Comm Srv.
%
DO Tech. Ed.
Tech. Ed. B Cont. Ed.
Cont. Ed. 44% ORest. Fed
56% Rest. Fed.
@ Comm Srv.
MIDLANDS TECHNICAL COLLEGE
ANNUAL UNDUPLICATED HEADCOUNT
1995-1996 THROUGH 1999-2000
% Change % Change
1998-1999 to 1995-1996 to
1995-1996 1996-1997 1997-1998 1998-1999 1999-2000 1999-2000 1999-2000
Technical
Education 14,133 14,069 13,800 14,434 14,145 -2.0% +0.1%
Continuing
Education 16,148 18,751 17,419 17,101 17,855 +4.4% +10.6%
Community
Service 2,541 2,402 963 0 0 -- -100.0%
Restricted
Fed. Prgs. 8 16 0 0 0 -- -100.0%
Total 32,014 34,274 31,328 30,686 31,402 +2.3% -1.9%

Source: TEC/MIS Unduplicated Enrollment Reports
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POPULATIONS OF THE COUNTIES IN
MIDLANDS TECHNICAL COLLEGE'S SERVICE AREA

1990 CENSUS DATA
Percent of
Percent of South Carolina

County Population County Total Total
Lexington County 167,611 37.0% 4.8%
Richland County 286,321 63.0% 8.2%

Two Counties Total 453,932 100.0% 13.0%
Fairfield County 22,295 0.6%
Newberry County 33,172 1.0%
South Carolina Total* 3,486,310

*Note: South Carolina is ranked 25th of the 50 states in 1990 Census statistics.
Source: 1999 South Carolina Statistical Abstract

2010 AND 2015 POPULATION PROJECTIONS
FOR COUNTIES IN
MIDLANDS TECHNICAL COLLEGE'S SERVICE AREA

2010 2015
Percent of South Percent of South
County Population 2 Counties Carolina Population 2 Counties Carolina
Lexington County 255,600 43.5% 5.8% 276,900 44.8% 6.0%
Richland County 331,800 56.5% 7.6% 341,300 55.2% 7.4%

Two Counties Total 587,400 100.0% 13.4% 618,200 100.0% 13.4%

Fairfield County 25,000 0.6% 25,500 0.6%
Newberry County 36,300 0.8% 36,600 0.8%
South Carolina Total* 4,380,000 4,596,000

*Note: South Carolina is ranked 25th of the 50 states in 1990 Census statistics.

Source: 1999 South Carolina Statistical Abstract
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POPULATION IN SOUTH CAROLINA
1980 AND 1990 CENSUS DATA
BY AGE, SEX AND RACE

% Change
Percent Percent From
1980 of Total 1990 of Total 1980-1990
Age
Under 5 237,761 7.6% 256,337 7.3% +7.8%
5-14 520,186 16.7% 509,795 14.6% -2.0%
15-19 317,650 10.2% 277,634 8.0% -12.6%
20 - 24 313,201 10.0% 282,967 8.1% -9.7%
25-34 517,984 16.6% 591,348 17.0% +14.2%
35-44 350,737 11.2% 523,295 15.0% +49.2%
45 - 54 299,835 9.6% 355,610 10.2% +18.6%
55-59 150,859 4.8% 148,762 4.3% -1.4%
60 - 64 126,826 4.1% 144,020 4.1% +13.6%
65 - 69 110,635 3.5% 140,455 4.0% +27.0%
Over 70 176,146 5.7% 256,480 7.4% +45.6%
Total 3,121,820 100.0% 3,486,703 100.0% +11.7%
Sex
Male 1,518,013 48.6% 1,688,510 48.4% +11.2%
Female 1,603,807 51.4% 1,798,193 51.6% +12.1%
Total 3,121,820 100.0% 3,486,703 100.0% +11.7%
Race
White 2,147,224 68.8% 2,406,974 69.0% +12.1%
Nonwhite 974,596 31.2% 1,079,729 31.0% +10.8%
Total 3,121,820 100.0% 3,486,703 100.0% +11.7%

Source: South Carolina Labor Market Review, 1999
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Age

Under §
5-14

15-19
20-24
25-34
35-44
45-54
55-59
60 - 64
65 - 69
Over 70

Total

Male
Female

Total

Race

White
Nonwhite

Total

POPULATION IN COLUMBIA METROPOLITAN STATISTICAL AREA
1980 AND 1990 CENSUS DATA

BY AGE, SEX AND RACE
Percent Percent
1980 of Total 1990 of Total
28,403 6.9% 32,067 7.1%
63,024 15.4% 61,520 13.6%
44,867 10.9% 37,895 8.4%
50,018 12.2% 41,458 9.1%
77,338 18.9% 86,135 19.0%
46,629 11.4% 73,405 16.2%
37,971 9.3% 45,045 9.9%
17,835 4.3% 17,653 3.9%
14,130 3.4% 16,123 3.5%
11,467 2.8% 15,289 3.4%
18,406 4.5% 26,741 5.9%
410,088 100.0% 453,331 100.0%
201,617 49.2% 220,579 48.7%
208.471 50.8% 232,752 51.3%
410,088 100.0% 453,331 100.0%
286,593 69.9% 307,454 67.8%
123,495 30.1% 145.877 32.2%
410,088 100.0% 453,331 100.0%

Source: South Carolina Labor Market Review, 1999
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% Change
From

1980-1990

+12.9%
-2.4%
-15.5%
-17.1%
+11.4%
+57.4%
+18.6%
-1.0%
+14.1%
+33.3%
+45.3%

+10.5%

+9.4%
+11.6%

+10.5%

+7.3%
+18.1%

+10.5%



CIVILIAN LABOR FORCE, EMPLOYMENT AND UNEMPLOYMENT

IN SOUTH CAROLINA
1985-1997
Unemployment
Civilian Total Total As Percent

Year Labor Force Employment Unemployment of Labor Force
1985 1,561,000 1,454,000 107,000 6.9%
1986 1,593,000 1,494,000 99,000 5.6%
1987 1,631,000 1,540,600 91,000 5.6%
1988 1,661,600 1,585,600 76,000 4.6%
1989 1,694,900 1,614,900 80,000 4.7%
1990 1,733,000 1,652,000 82,000 4.7%
1991 1,763,000 1,657,100 115,000 6.3%
1992 1,798,300 1,684,600 113,800 6.3%
1993 1,829,200 1,689,400 139,800 7.6%
1994 1,824,100 1,709,400 114,600 6.3%
1995 1,857,900 1,763,600 94,300 5.1%
1996 1,848,000 1,737,300 110,700 6.0%
1997 1,912,600 1,826,200 86,400 4.5%

Source: 1999 South Carolina Labor Market Review

LABOR FORCE, EMPLOYMENT AND UNEMPLOYMENT
BY LEXINGTON, RICHLAND, FAIRFIELD AND NEWBERRY COUNTIES

FOR 1997 ANNUAL AVERAGE
Unemployment
Civilian Total Total As Percent

County Labor Force Employment Unemployment of Labor Force
Lexington 115,050 112,490 2,560 2.2%
Richland 155,510 150,820 4,690 3.0%
Fairfield 10,860 10,030 830 7.6%
Newberry 18,570 17,720 850 4.6%
SC 1,912,600 1,826,200 86,400 4.5%

Source: 1999 South Carolina Labor Market Review
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Mailing Address and Phone Numbers:

Midlands Technical College

PO Box 2408

Columbia, SC 29202

(803) 738-1400

(803) 738-8324 (Student Information Center)
Web Site at http://www.midlandstech.com

Street Addresses and Phone Numbers:

Airport Campus

1260 Lexington Drive
West Columbia, SC 29170
(803) 738-1400

Harbison Campus
7300 College Street
Irmo, SC 29063
(803) 732-0432

College Executive Council:

Barry W. Russell, President
Jean Mahaffey, Vice President for Education

Ronald L. Rhames, Vice President for Business Affairs

Beltline Campus
316 S. Beltline Blvd.
Columbia, SC 29205
(803) 738-1400

Fort Jackson Center

Army Continuing Education Ctr.
Imboden Street

Fort Jackson, SC 29207

(803) 782-3213

Sandra L. Oliver, Vice President for Student Development Services

Starnell K. Williams, Vice President for Advancement

Vann H. Gunter, Vice President for Economic Development and Continuing Education

Midlands Technical College Commission:

E. Stewart Blume, Jr.

Katie M. Bolden

Robert F. Dozier, Jr.

Ellie H. Heustess, Jr., Chairman
Robert C. Lentz

Judith Litman Lindau

A. Eugene Rountree
C. Allan Schurr

Peter E. Sercer
James Smith

Walter B. Todd
Robert P. Wilkins, Jr.
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